ESSER Il Change Request Overview and Table of Contents

DISTRICT PROFILES

KSDE RECOMMENDATIONS

Total Public % Requested Eligible net
School % Students Approved of Total Total Change |change for % Eligible of | Eligible Value
District Students for Free- or Reduced- | Total Direct and Allocation Requested Request Task Force Total Per Student
Plan Number |District Name (FTE)? Price Lunch?2 True Up Allocation Previously Eligible |Previously Change Approved Review Requested (FTE)?
1 206 Remington-Whitewater 456 39% $ 236,899 | $ 141,346 60% $ 236,899 | $ 236,899 | $ 95,553 100% $ 520
2 268 Cheney 765 26% $ 229,700 | $ 208,280 91% $ 229,700 | $ 229,700 | $ 21,420 100% $ 300
3 382 Pratt 1,103 47% $ 785,949 | $ 785,949 100% $ 785,949 | $ 785,949 | $ - 100% $ 713
4 399 Paradise 100 64% $ 144332 | $ 111,591 77% $ 144,332 | $ 144,332 | $ 32,741 100% $ 1,443
5 403 Otis-Bison 214 37% $ 226,663 | $ 212,663 94% $ 226,663 | $ 226,663 | $ 14,000 100% $ 1,059
6 443 Dodge City 6,772 80% $ 4,566,781 | $ 4,566,781 100% $ 4,566,781 3% 4,566,781 | % - 100% $ 674
7 453 Leavenworth 3,307 51% $ 4,544,307 | $ 4,544,307 100% $ 4544307 $ 4544307 | $ - 100% $ 1,374
Total 12,717 63% $ 10,734,631 $ 10,570,918 98% 10,734,631 $ 10,734,631 $ 163,713 100% $ 844

1. Includes the number of non-weighted, non-virtual full-time equivalent (FTE) students in the 2020-2021 school year (part-time students are accounted for to the nearest tenth). Students who transitioned to remote learning due to COVID-19 (remote learners) are included in the FTE

totals.
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Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type Unified School District
Applicant / Entity Name Remington-Whitewater USD 206

Applicant / Mailing Address

110 S. Main
PO Box 243
Whitewater, KS 67154

Applicant / First and Last Name of Joe Gerber
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, jagerber@usd206.org
CEO, or Executive Director

Applicant / Phone Number 316-799-2115

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) 480690034

Applicant / Website Address (if usd206.org
applicable)
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Applicant / W9 or Year-end Financial Statement (if applicable)

Download Form W-9

PDF

W9 form_USD 206.pdf (60 KiB download)

Application details

Full District Name

District Number

Mailing Address | Street Address
Mailing | City

Mailing Address | Zip Code

Authorized Representative of the
District | Name

Authorized Representative of the
District | Position or Title

Remington-Whitewater USD 206
206

110 S. Main PO Box 243
Whitewater

67154

Martina Bumm

Business Manager/Board Clerk

Authorized Representative of the mjbumm@usd206.org
District | Email Address

Authorized Representative of the +13167992115

District | Phone Number

Would you like to additional district Yes

representatives to the application?

Other District Representative 1 | Email jagerber@usd206.org

Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

COVID 19 created additional learning loss for our low achieving students, primarily in the elementary school. These students
have been identified by utilizing the AIMS assessment tool. Beginning on November 11, 2020 our district hired an additional
custodian to assist with disinfecting and cleaning of our facilities due to COVID 19. Beginning on September 20, 2021 we hired
another custodian to aid with cleaning buildings in our district due to COVID 19. All staff members had and will continue to
have increased responsibilities and duties for the 2021-22 school year due to the COVID 19 pandemic. The district purchased
land next to the Elementary school in the summer of 2021. This new lot will be used as an outdoor classroom space. The lot will
need to be graded, have trees removed, and be landscaped. The district plans on adding a fence, seating, and a stage among
other items. Outdoor learning will help stop the spread of COVID 19.
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Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER 1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
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Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

We are proposing a 3 week summer school program for 22 students who were identified using the AIMS assessment.
Beginning November 11, 2020 our district hired an additional custodian to assist with disinfecting and cleaning of our facilities
to stop the spread of COVID-19. Another custodian was hired on September 20, 2021 to assist with this effort as well. USD 206
would like to give certified and classified staff members a premium payment for retention (for full time staff) and $1200 pro-
rated premium payment for retention ( for part-time staff). This will help retain staff during the COVID-19 pandemic to ensure
that all the needs of our students are met (academic, social-emotional, etc.) With declining enroliment we will not be able to
retain staff to meet COVID related challenges without premium pay for retention. The district purchased a lot next to the
elementary school that will be used as an outdoor classroom space to help stop the spread of COVID 19. The district plans on
preparing the lot by grading, removing trees, and landscaping. Other plans include adding a fence, seating, and a stage. The
"Construction and Capital Expenditure Prior-Approval Request Form" has been emailed to ESSER@KSDE.org. The letter from
the KS Historical Society regarding the use of the land has been emailed to ESSER@KSDE.org.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

The impact of the summer school program on student learning will be measured via AIMS testing during the 2021-22 school
year. Our desire is to remedy learning loss during the summer giving these 22 children an opportunity to remediate and return
for the upcoming school year with no evidence of learning loss. The impact of hiring two new custodians to disinfect and clean
facilities should reduce the number of student absences due to less students becoming ill or having to quarantine due to
COVID-19. The impact of a premium payment for retention of staff will be measured by staff satisfaction (staff school climate
survey) and staff turnover rate. The impact of the outdoor classroom will be measured by less students being infected with
COVID 19, leading to less absences.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER I, ESSER |l SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

XLSX

206 Remington-Whitewater ... (161 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds
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Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
e Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in 8108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR 876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;
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(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

8200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
("IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.
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Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature Martina J. Bumm

Date 10/10/2022
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Log in to commonapp.grantplatform.com to see complete application Attachments.
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[usD [District Name  [Dataasof |
[206 |Remington-Whitew10/25/2022 |
Expenditu Eligibility Review
re D Recommendation
206-1-001- Eligible Direct Instruction  Regular 11A. Planning and Teaching salaries for summer school $ 5,770 3,847 1,923 07-1000-  Approved at 7/13/2021 State Board Meeting
20221109 Allocation Certified implementing program. COVID-19 created additional 110-02
Salaries summer learning or  learning loss for low achieving students,
enrichment programs primarily in the elementary school. 5
teachers (working 4 hours a day, 3 days a
week for 3 weeks) summer school
program for 22 students who were
identified using the AIMS assessment.
206-1-002- Eligible Direct Instruction | Social Security | 11A. Planning and Employer Portion of FICA on Teaching $ 441 147 294 07-1000-  Approved at 7/13/2021 State Board Meeting
20221109 Allocation Contributions implementing salaries for summer school program. 220-02
summer learning or  COVID-19 created additional learning loss
enrichment programs for low achieving students, primarily in
the elementary school. 5 teachers
(working 4 hours a day, 3 days a week for
3 weeks) summer school program for 22
students who were identified using the
AIMS assessment.
206-1-003- Eligible Direct Vehicle Regular Non- | 11A. Planning and Bus Driver Salaries for transporting $ 664 221 443 07-2710- | Approved at 7/13/2021 State Board Meeting
20221109 Allocation Operation Certified implementing students participating in summer school 120-02
Salaries summer learning or  program. COVID-19 created additional
enrichment programs learning loss for low achieving students,
primarily in the elementary school.
Salaries for 2 bus drivers that will
alternate days (3 days a week for 3
weeks) using 1 bus - 2 routes a day.
206-1-004- Eligible Direct Vehicle Social Security | 11A. Planning and Employer portion of FICA on Bus Driver | $ 51 17 34 07-2710-  Approved at 7/13/2021 State Board Meeting
20221109 Allocation Operation Contributions implementing Salaries for transporting students 220-02
summer learning or  participating in summer school program.
enrichment programs COVID-19 created additional learning loss
for low achieving students, primarily in
the elementary school. Salaries for 2 bus
drivers that will alternate days (3 days a
week for 3 weeks) using 1 bus - 2 routes
aday.
206-1-005- Eligible Direct Instruction | General 11A. Planning and Materials and supplies for summer $ 297 297 - 07-1000-  Approved at 7/13/2021 State Board Meeting
20221109 Allocation Suppliesand implementing school program. COVID-19 created 610-02
Materials summer learning or  additional learning loss for low achieving
(includes enrichment programs students, primarily in the elementary
computer school. Summer school will be held 3
software) days a week for 3 weeks and serve 22
students who were identified using the
AIMS assessment.
206-1-006- Eligible Direct Operation &  Regular Non-  16. Other activities Salary of 1 new full time custodian hired | $ 12,471 11,191 1,280 07-2600-  Approved at 7/13/2021 State Board Meeting
20221109 Allocation Maintenance | Certified necessary to maintain in November 2020 to help sanitize and 120-02
of Plant Salaries LEA operations and | clean elementary and middle school to
services and employ  help stop the spread of COVID 19
existing LEA staff




206-1-007- Eligible
20221109

206-1-008- Eligible
20221109

206-1-009- Eligible
20221109

206-1-010- Eligible
20221109

206-1-011- Eligible
20221109

206-1-012- Eligible
20221109

206-1-013- Eligible
20221109

206-1-014- Eligible
20221109

206-1-015- Eligible
20221109

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Operation &
Maintenance
of Plant

Operation &
Maintenance
of Plant

Instruction

Instruction

Instruction

Support
Services -
School
Administratio
n

Support
Services -
School
Administratio
n

Support
Services -
School
Administratio
n

Operation &
Maintenance
of Plant

Social Security
Contributions

Health and
Accident
Insurance

Regular
Certified
Salaries

Regular Non-
Certified
Salaries

Social Security
Contributions

Regular
Certified
Salaries

Regular Non-
Certified
Salaries

Social Security
Contributions

Regular Non-
Certified
Salaries

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

Employer portion of Fica for new full time ' $

custodian's salary hired in November
2020 to help sanitize and clean
elementary and middle school to help
stop the spread of COVID 19

Health Insurance for new full time
custodian hired in November 2020 to
help sanitize and clean elementary and
middle school to help stop the spread of
COVID 19. Health insurance premium is
$559/month

$1200 Premium payment for retention
(for 46 full time certified staff members)
to retain staff during the COVID 19
pandemic and ensure that the needs of
our students are met.

$1013 premium payments for retention
(for 6 regular ed part-time paras) and
$1088 Premium payments for retention
(for 2 part-time library paras) to retain
staff during the COVID 19 pandemic and
ensure that the needs of our students
are met.

Employer Share FICA for premium pay for| $

retention- 46 certified staff and 8 paras

$1200 Premium payments for retention
(for 2 principals) to retain staff during the
COVID 19 pandemic and ensure that the
needs of our students are met.

$1200 Premium payments for retention
(for 3 building admin assistants) to retain
staff during the COVID 19 pandemic and
ensure that the needs of our students
are met.

$

$

Employer Share FICA for premium pay for| $

retention- 2 principals and 3 admin assts

$1200 Premium payments for retention
(for 7 full time maitenance employees)
and $825 premium payment for
retention for 1 part time maintenance
employee) to retain staff during the
COVID 19 pandemic and ensure that the
needs of our students are met.

$

954

4,472

55,200

8,254

4,854

2,400

3,600

459

9,225

$

856 %

3913 $

559 %

55,200  $

8254 $

4,854 $

2,400 $

3,600  $

459 | $

9,225  $

07-2600-
220-02

07-2600-
213-02

07-1000-
110-02

07-1000-
120-02

07-1000-
220-02

07-2400-
110-02

07-2400-
120-02

07-2400-
220-02

07-2600-
120-02

Approved at 7/13/2021 State Board Meeting

Approved at 7/13/2021 State Board Meeting

Approved at 7/13/2021 State Board Meeting Per narrative, USD 206 would like
to give certified and classified staff members a premium payment for retention
(for full time staff) and $1200 pro-rated premium payment for retention ( for
part-time staff). This will help retain staff during the COVID-19 pandemic to
ensure that all the needs of our students are met (academic, social-emotional,
etc.) With declining enrollment we will not be able to retain staff to meet COVID
related challenges without premium pay for retention. Per applicant, payout
will be December.

Approved at 7/13/2021 State Board Meeting See Row 23.

Approved at 7/13/2021 State Board Meeting

Approved at 7/13/2021 State Board Meeting See Row 23.

Approved at 7/13/2021 State Board Meeting See Row 23.

Approved at 7/13/2021 State Board Meeting

Approved at 7/13/2021 State Board Meeting See Row 23.




206-1-016-
20221109

206-1-017-
20221109

206-1-018-
20221109

206-1-019-
20221109

206-1-020-
20221109

206-1-021-
20221109

206-1-022-
20221109

206-1-023-
20221109

206-1-024-
20221109

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Operation &
Maintenance
of Plant

Support
Services -
General
Administratio
n

Support
Services -
General
Administratio
n

Vehicle
Servicing and
Maintenance

Vehicle
Servicing and
Maintenance

Vehicle
Operation

Vehicle
Operation

Support
Services
(Students)

Support
Services
(Students)

Social Security
Contributions

Regular Non-
Certified
Salaries

Social Security
Contributions

Regular Non-
Certified
Salaries

Social Security
Contributions

Regular Non-
Certified
Salaries

Social Security
Contributions

Regular Non-
Certified
Salaries

Social Security
Contributions

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

Employer Share FICA for premium pay for
retention- 7 full time and 1 part time

maintenance employee

$1200 Premium payments for retention
(for 2 full time District office staff
members) to retain staff during the
COVID 19 pandemic and ensure that the
needs of our students are met.

Employer Share FICA for premium pay for
retention- 2 full time District office staff

members

$1200 Premium payment for retention
(for 1 full time Bus Mechanic) to retain
staff during the COVID 19 pandemic and
ensure that the needs of our students

are met.

Employer Share FICA for premium pay for
retention- 1 full time bus mechanic

$675 Premium payments for retention
(for 6 part-time route drivers) and $616
total premium payments for retention
(for 4 activity drivers)to retain staff during
the COVID 19 pandemic and ensure that
the needs of our students are met.

Employer Share FICA for premium pay for
retention- 6 part time route bus drivers
and 4 part time activity bus drivers

$840 Premium payment for retention (for
1 part time district nurse) to retain staff
during the COVID 19 pandemic and
ensure that the needs of our students

are met.

Employer Share FICA for premium pay for
retention- 1 part time District nurse

$

$

$

$

$

$

$

$

$

706

2,400

184

1,200

92

4,666

357

840

64

706

2,400

184

1,200

92

4,666

357

840

64

07-2600-
220-02

07-2300-
120-02

07-2300-
220-02

07-2730-
120-02

07-2730-
220-02

07-2710-
120-02

07-2710-
220-02

07-2100-
120-02

07-2100-
220-02

Approved at 7/13/2021 State Board Meeting

Approved at 7/13/2021 State Board Meeting See Row 23.

Approved at 7/13/2021 State Board Meeting

Approved at 7/13/2021 State Board Meeting See Row 23.

Approved at 7/13/2021 State Board Meeting

Approved at 7/13/2021 State Board Meeting See Row 23.

Approved at 7/13/2021 State Board Meeting

Approved at 7/13/2021 State Board Meeting See Row 23.

Approved at 7/13/2021 State Board Meeting




206-1-025- Eligible Direct
20221109 Allocation
206-1-026- Eligible Direct
20221109 Allocation
206-1-027- Eligible Direct
20221109 Allocation
206-1-028- Eligible Direct
20221109 Allocation
206-1-029- Eligible Direct
20221109 Allocation

Eligible

Eligible

Food Services Regular Non-

Operations

Certified
Salaries

Food Services Social Security

Operations

Operation &
Maintenance
of Plant

Operation &
Maintenance
of Plant

Operation &
Maintenance
of Plant

Contributions

Regular Non-
Certified
Salaries

Social Security
Contributions

Health and
Accident
Insurance

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

»

$1200 premium payments for retention
(for 3 full time head cooks) and $1050
Premium payments for retention (for 3
part time 2nd cooks) and $750 premium
payment for retention (for 1 part time
3rd cook) and $525 premium payments
for retention (for 2 part time 3rd cooks)
to retain staff during the COVID 19
pandemic and ensure that the needs of
our students are met.

Employer Share FICA for premium pay for| $
retention-3 full time head cooks, 3 part
time 2nd cooks, and 3 part time 3rd

cooks

»

Salary of 1 new full time custodian hired
in November 2020 to help sanitize and
clean elementary and middle school to
help stop the spread of COVID 19. Aug 21-
Dec 21 projected salary

»

Employer portion of Fica for new full time
custodian's salary hired in November
2020 to help sanitize and clean
elementary and middle school to help
stop the spread of COVID 19

Health Insurance for new full time $
custodian hired in November 2020 to

help sanitize and clean elementary and
middle school to help stop the spread of
COVID 19. Health insurance premium is
$559/month for two months and
$593/month for 3 months (Aug 21-Dec21)

8,550

654

8,941

684

2,897

8,550 $ - % - |07-3100- | Approved at 7/13/2021 State Board Meeting See Row 23.
120-02
654 $ - % - 07-3100- Approved at 7/13/2021 State Board Meeting
220-02
8941 $ - % - 07-2600- Approved at 7/13/2021 State Board Meeting
120-02
684 $ - % - 07-2600- Approved at 7/13/2021 State Board Meeting
220-02
2,897 $ - % - 07-2600- Approved at 7/13/2021 State Board Meeting
213-02




Eligible

Eligible

Eligible

Eligible

206-1-037- Eligible
20221109

Direct
Allocation

E”gible III. IIII

Land All Other 13. School facility Landscaping materials, juniper trees,
Improvement Improvements repairs and and parts for water meter/spigot that will
improvements to be used to set up an outdoor classroom

enable operation of  for PreK-4th graders. The outdoor
schools to reduce risk classroom setting will reduce the risk of
of virus transmission  the viurs tranmission.

and exposure to

environmental health

hazards, and to

support student

health needs

3,745

$

1634 $

2111

- 07-4200- New Line Item
719-02




206-1-038- Eligible
20221109

206-1-039- Eligible
20221109

206-1-040- Eligible
20221109

206-1-041- Eligible
20221109

Direct Instruction
Allocation
Direct Instruction
Allocation
Direct Instruction
Allocation
Direct Instruction
Allocation

Property

Property

Property

Other
Supplies and
Materials

13. School facility
repairs and
improvements to
enable operation of
schools to reduce risk
of virus transmission
and exposure to
environmental health
hazards, and to
support student
health needs

13. School facility
repairs and
improvements to
enable operation of
schools to reduce risk
of virus transmission
and exposure to
environmental health
hazards, and to
support student
health needs

13. School facility
repairs and
improvements to
enable operation of
schools to reduce risk
of virus transmission
and exposure to
environmental health
hazards, and to
support student
health needs

13. School facility
repairs and
improvements to
enable operation of
schools to reduce risk
of virus transmission
and exposure to
environmental health
hazards, and to
support student
health needs

Supplies for stage/pergola that will be $ 4,685
used to set up an outdoor classroom for

Prek-4th graders. The outdoor setting will

reduce the risk of virus transmission.

46 inch red steel square picnic tables $ 5,070
that will be used for seating in the

outdoor classroom for PreK-4th graders.

The outdoor setting will reduce the risk

of virus transmission.

Benches for in front of stage to be used  $ 8,629
in the outdoor classroom for PreK-4th

graders. The outdoor setting will reduce

the risk of virus tranmission.

Teaching supplies and miscellaneous $ 10,000
expenses purchased for outdoor

classroom lessons and activities for PreK-

4th graders. The outdoor setting will

reduce the risk of virus transmission.

4,685 $

5070 $

8,629 $

—|s - 07-1000-
700-02

- s - 07-1000-
700-02

- s - 07-1000-
700-02

10,000 $ - 07-1000-
619-02

New Line Item

New Line Item

New Line Item

New Line Item




Kansas CommonApp (2020)
3380-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of
Education)

2068 _CHENEY_ ESSER I _
CHANGE

Applicant details

##Thank you for creating a User Profile for the Kansas CommonApp!## ###Your User Profile will be linked to every
application submitted under your login. You can always return to this page to keep your information current.###

Select an Applicant Type Unified School District
Applicant / Entity Name Cheney USD 268

Applicant / Mailing Address
100 W 6th St
Cheney KS 67025

Applicant / First and Last Name of Makenzi Logsdon
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, mlogsdon@usd268.org
CEO, or Executive Director

Applicant / Phone Number 3165423512
###All questions in the section below are optional, and offer an opportunity to upload or enter information that is typically

asked for on grant opportunities.### (for EANS and ESSER grant applications - please skip the questions below, and scroll to
the bottom to complete your User Profile information.)

Application details

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application. Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the
Alaska Native Educational Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education
Act (20 U.S.C.1400 et seq.) (“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career
and Technical Education Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-
December 21, Vento Homeless Assistance Act (42 U.S.C. 11431 et2 seq.). Coordination of preparedness and responses among
such entities to prevent, prepare for, and respond to coronavirus. Providing principals and others school leaders with the
resources necessary to address the needs of their individual schools. Activities to address the unique needs of low-income
children or students, children with disabilities, English learners, racial and ethnic minorities, students experiencing
homelessness, and foster care youth, including how outreach and service delivery will meet the needs of each population.
Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
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agencies. Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the
spread of infectious diseases. Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including
buildings operated by such agency. Planning for, coordinating, and implementing activies during long-term closures, including
providing meals to eligible students, providing technology for online learning to all students, providing guidance for carrying
out requirements under the IDEA and ensuring other educational services can continue to be provided consistent with all
Federal, State, and local requirements. Purchasing educational technology (including hardware, software, and connectivity) for
students who are served by the local educational agency that aids in regular and substantive educational interaction between
students and their classroom instructors, including low-income students and children with disabilities, which may include
assistive technology or adaptive equipment. Providing mental health services and supports. Planning and implementing
activities related to summer learning and supplemental afterschool programs, including providing classroom instruction or
online learning during the summer months and addressing the needs of low-income students, children with disabilities, English
learners, migrant students, students experiencing homelessness, and children in foster care. Addressing learning loss among
students, including low-income students, children with disabilities, English learners, racial and ethnic minorities, students
experiencing homelessness, and children and youth in foster care, of the local educational agency, including by— (A)
Administering and using high-quality assessments that are valid and reliable, to accurately assess students’ academic progress
and assist educators in meeting students’ academic needs, including through differentiating instruction. (B) Implementing
evidence-based activities to meet the comprehensive needs of students. (C) Providing information and assistance to parents
and families on how they can effectively support students, including in a distance learning environment. (D)Tracking student
attendance and improving student engagement in distance education. School facility repairs and improvements to enable
operation of schools to reduce risk of virus transmission and exposure to environmental health hazards, and to support
student health needs. Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air
quality in school facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering,
purification and other air cleaning, fans, control systems, and window and door repair and replacement. Developing strategies
and implementing public health protocols for the reopening and operation of school facilities. Other activities that are
necessary to maintain the operation of and continuity of services in local educational agencies and continuing to employ
existing staff of the local educational agency. Please note: "Developing strategies and implementing public health protocols
for the reopening and operation of school facilities," identified as an allowable use under ESSER Il in the American Rescue Plan,
is also permissible under ESSER 1.

### Notes on ESSER Il application Excel template: ### Plans and budgets should be submitted for at least a 12 month
period but do not need to account for the full duration of the program or the full allocation amount. Funds will remain
accessible to the LEA until September 30, 2023 and there will be additional opportunities to submit further requests/plans in
the future. Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER 111
reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across funding
streams (ESSER |, ESSER | SPED, ESSER 11, ESSER Il SPED, ESSER |1 KSDE True Up Allocation). Districts may be asked to provide
expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting. * This reporting
will not replace any reporting required by the federal government. KSDE will work to maximize compatibility between its
reporting requirements and those of the federal government as much as possible to minimize burden on districts.

# Local Education Agency (LEA) Assurances # #i# Section I. General Grant Assurances for Federal Funds ##
Throughout the period of the grant award, the LEA will comply with all requirements of: The LEA will make a good
faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the measures in 34 CFR Part 84,
Subpart B and the Drug-Free Workplace Act of 1988; The Education Department General Administrative Regulations (EDGAR)
34 CFR 76 requirements, including: 34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination. (a) A State and a
subgrantee shall comply with the following statutes and regulations: Discrimination on the basis of race, color, or national
origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through 2000d-4)| 34 CFR part 100. Discrimination on the
basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106. Discrimination on the basis
of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.5.C. 794) | 34 CFR part 104. Discrimination on the basis of
age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110. (b) A State or subgrantee that is a covered entity as
defined in §108.3 of this title shall comply with the nondiscrimination requirements of the Boy Scouts of America Equal Access
Act, 20 U.S.C. 7905, 34 CFR part 108. (Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a)) [45 FR 22497, Apr. 3, 1980. Redesignated at
45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006] 34 CFR §76.650 Private schools; purpose of 8§76.651-
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76.662. (a) Under some programs, the authorizing statute requires that a State and its subgrantees provide for participation by
students enrolled in private schools. Sections 76.651-76.662 apply to those programs and provide rules for that participation.
These sections do not affect the authority of the State or a subgrantee to enter into a contract with a private party. (b) If any
other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program. (Authority: 20 U.S.C. 1221e-3 and 3474) 34 CFR §76.700
Compliance with statutes, regulations, State plan, and applications. A State and a subgrantee shall comply with the State plan
and applicable statutes, regulations, and approved applications, and shall use Federal funds in accordance with those statutes,
regulations, plan, and applications. (Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a)) 34 CFR §876.701 The State or subgrantee
administers or supervises each project. A State or a subgrantee shall directly administer or supervise the administration of
each project. (Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a)) 34 CFR §76.702 Fiscal control and fund accounting procedures. A
State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds. (Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a)) 34 CFR §76.709 Funds may be obligated during a
“carryover period.” (a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year
for which Congress appropriated the funds, it may obligate the remaining funds during a carryover period of one additional
fiscal year. (b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover
period by the State and its subgrantees. (Authority: U.S.C. 1221e-3, 1225(b), and 3474) [45 FR 22517, Apr. 3, 1980. Redesignated
at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated at 60 FR 41295, Aug. 11, 1995] 34 CFR
§76.722 Subgrantee reporting requirements. A State may require a subgrantee to submit reports in a manner and format that
assists the State in complying with the requirements under 34 CFR 76.720 and in carrying out other responsibilities under the
program. (Authority: 20 U.S.C. 1221e-3, 12314, and 3474) [72 FR 3703, Jan. 25, 2007] 34 CFR 876.730 Records related to grant
funds. A State and a subgrantee shall keep records that fully show: (a) The amount of funds under the grant or subgrant; (b)
How the State or subgrantee uses the funds; (c) The total cost of the project; (d) The share of that cost provided from other
sources; and (e) Other records to facilitate an effective audit. (Approved by the Office of Management and Budget under
control number 1880-0513) (Authority: 20 U.S.C. 1232f) [45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as
amended at 53 FR 49143, Dec. 6, 1988] 34 CFR 876.731 Records related to compliance. A State and a subgrantee shall keep
records to show its compliance with program requirements. (Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a)) The Uniform Grant
Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to: 2 CFR Subpart D - Post Federal
Award Requirements 8200.302 Financial management. §200.303 Internal controls. §200.305 Payment. 8200.313 Equipment.
8200.314 Supplies. 8200.318 General procurement standards. §200.320 Methods of procurement to be followed; 2 CFR 200
Subpart E: Cost Principles: 8200.403 Factors affecting allowability of costs. §200.404 Reasonable costs. §200.405 Allocable costs.
§200.413 Direct costs. 8200.415 Required certifications. §200.430 Compensation—personal services. The Debarment and
Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following certification by signing this
application: The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is
presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency. Where the prospective lower-tier participant is unable to certify to any of the
statements in this certification, such prospective participant shall attach an explanation to this proposal. This certification is a
material representation of fact upon which reliance was placed when this transaction was made or entered into. Submission of
this certification is a prerequisite for making or entering into this transaction imposed by Section 1352, Title 31, U.S. Code. Any
person who fails to file the required certification shall be subject to a civil penalty of not less than $10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances The LEA assures that
funds shall only be used for any of the following: Any activity authorized by the ESEA of 1965, including the Native Hawaiian
Education Act and the Alaska Native Educational Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals
with Disabilities Education Act (20 U.S.C. 1400 et seq.) (“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et
seq.), the Carl D. Perkins Career and Technical Education Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of
title VIl of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 11431 et seq.). Coordination of preparedness and response
efforts of local educational agencies with State, local, Tribal, and territorial public health departments, and other relevant
agencies, to improve coordinated responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population. Developing and implementing procedures and systems to improve the preparedness and
response efforts of local educational agencies. Training and professional development for staff of the local educational agency
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on sanitation and minimizing the spread of infectious diseases. Purchasing supplies to sanitize and clean the facilities of a local
educational agency, including buildings operated by such agency. Planning for and coordinating during long-term closures,
including for how to provide meals to eligible students, how to provide technology for online learning to all students, how to
provide guidance for carrying out requirements under the Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.)
and how to ensure other educational services can continue to be provided consistent with all Federal, State, and local
requirements. Purchasing educational technology (including hardware, software, and connectivity) for students who are
served by the local educational agency that aids in regular and substantive educational interaction between students and their
classroom instructors, including low-income students and students with disabilities, which may include assistive technology or
adaptive equipment. Providing mental health services and supports. Planning and implementing activities related to summer
learning and supplemental afterschool programs, including providing classroom instruction or online learning during the
summer months and addressing the needs of low income students, students with disabilities, English learners, migrant
students, students experiencing homelessness, and children in foster care. Addressing learning loss among students, including
low-income students, children with disabilities, English learners, racial and ethnic minorities, students experiencing
homelessness, and children and youth in foster care, of the local educational agency, including by— (A) Administering and
using high-quality assessments that are valid and reliable, to accurately assess students’ academic progress and assist
educators in meeting students’ academic needs, including through differentiating instruction. . (B) Implementing evidence-
based activities to meet the comprehensive needs of students. (C) Providing information and assistance to parents and
families on how they can effectively support students, including in a distance learning environment. (D) Tracking student
attendance and improving student engagement in distance education. School facility repairs and improvements to enable
operation of schools to reduce risk of virus transmission and exposure to environmental health hazards, and to support
student health needs. Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air
quality in school facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering,
purification and other air cleaning, fans, control systems, and window and door repair and replacement. Other activities that
are necessary to maintain the operation of and continuity of services in local educational agencies and continuing to employ
existing staff if the local educational agency. Throughout the period of the grant award, the LEA shall comply with all applicable
requirements of the Elementary and Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and
Relief Supplemental Appropriations Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local
educational agency, State, institution of higher education, or other entity that receives funds under “Education Stabilization
Fund”, shall to the greatest extent practicable, continue to pay its employees and contractors during the period of any
disruptions or closures related to coronavirus.

## Certification ## To the best of my knowledge and belief, all the information and data in this agreement are true and
correct. | acknowledge and agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant
provisions and requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation
may result in liability under the False Claims Act, 31 U.S.C. § 3729, et seq.; OMB Guidelines to Agencies on Governmentwide
Debarment and Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department
in 2 CFR part 3485; and 18 USC 8 1001, as appropriate.

Log in to commonapp.grantplatform.com to see complete application Attachments.
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lusb |District Name |[Dataasof |
|268 |Cheney [10/10/2022 |

Budgeted Budgeted
Budgeted Budgeted Expenditures Expenditu
Expenditu Eligibility Review Expenditures  Expendituresin in SFY 2023  resinSFY Account

re ID Recommendation in SFY 2021 ($) SFY 2022 ($) $) 2024 ($) Number Notes
l Eligible
. - --
. - -_
. - ..--
268-1-005- Eligible Direct Instructio  Regular 2. Coordination of Cheney paid all substitutes when teachers were | $ 10,000 | $ 10,000 $ - 0% - 0% - 06-1000- |Approved at 6/21 State Board
20221109 Allocation n Certified COVID-19 out sick with Covid-19 or were out due to 110-018
Salaries preparedness and quarantine regulations.
resnonse efforts
268-1-006- Eligible Direct Instructio  Regular 2. Coordination of Cheney is hiring a Curiculum Director. Data shows  $ 70,000 | $ -3 70,000 | $ - % - 06-1000- |Approved at 6/21 State Board
20221109 Allocation n Certified COVID-19 that since Covid, 6th grade has had 0 gains in 110-010
Salaries preparedness and reading, 7th grade tier 1 had a 1% gain, and 8th
response efforts grade gained 5% in their tier 3 learners. Data

shows that half of all Cheney's highschool
students fell below the reading benchmark. The
Curiculum Director will align and analyze the data
and establish a benchmark system in both
reading and math for all highschool students
falling in tier 2 and tier 3. The director will also
create a process for all grades to track progress
and keep them on track.

268-1-007- Eligible Direct Instructio Regular 2. Coordination of Cheney is bringing in 40 elementary students 3 $ 5946 | $ - % 5946  $ - % - 06-1000- |Approved at 6/21 State Board
20221109 Allocation n Certified COVID-19 weeks early to jump start them and get them 110-010
Salaries preparedness and prepared and caught up before school starts so

response efforts they do not have to get held back a year.




268-1-008- Eligible
20221109

268-2-001- Eligible
20221109

Direct Instructio  Equipment
Allocation n

True Up Instructio Regular
Allocation n Certified
Salaries

8. Planning for and Cheney purchased 7 laptops for students who had| $
coordinating during  to remote learn due to quarantining.
long-term closures,

including on how to

provide meals,

technology for online

learning, guidance for

carrying out IDEA

requirements, and

providing educational

services consistent

with applicable

requirements

2. Coordination of New Item - Cheney hired a part time math teacher $

COVID-19 to help assist students failing or falling behind in
preparedness and math tiers due to shutting down from Covid,
response efforts quarantining, and not being in school as

consistentlyv

11,186

21,420

$

$

21,420 $

11,186  $

08-1000-
730-130

06-1000-
110-010

Approved at 6/21 State Board

New Line Item




Kansas CommonApp (2020)
3458-ESSER Il ESSER 11 Application (Funding Agency or Entity: Kansas State Department of
Education)

382_Pratt_ESSER |
Plan_Change_1022

ZwxLxLkb

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type Unified School District
Applicant / Entity Name Pratt Schools

Applicant / Mailing Address

401 S. Hamilton

Applicant / First and Last Name of Tony Helfrich
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, tony.helfrich@usd382.com
CEO, or Executive Director

Applicant / Phone Number 620-672-4500

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Application details
Full District Name Pratt Schools

District Number 382
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Mailing Address | Street Address 401 S. Hamilton

Mailing | City Pratt
Mailing Address | Zip Code 67124
Authorized Representative of the Tony Helfrich

District | Name

Authorized Representative of the Superintendent
District | Position or Title

Authorized Representative of the tony.helfrich@usd382.com
District | Email Address

Authorized Representative of the +16206724500
District | Phone Number

Would you like to additional district Yes
representatives to the application?

Other District Representative 1 | Email beth.shelden@usd382.com
Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

We lost in-person instruction for all students for the entirety of the 4th quarter of the 2019-2020 school year and we saw
steep academic performance declines on our AIMSWEB testing and other diagnostic tests for PreK - 12 students. Our more
vulnerable, at-risk population overall showed a greater learning loss over what would've been normally expected. We have
seen tremendous growth during the 2020-21 school year but still show more students in academic need on reading and path
per our assessments than on a normal school year. We did stay in-person learning throughout the 2020-21 school year but
experienced more student absenteeism with forced quarantines per health protocols. We did a virtual summer school in the
summer of 2020 and it had some positive impact, but we had most students out of school from March 2019 until almost
September 2019 and this longer-than-normal separation from the direct school building appeared to impact student study
habits and motivation--we saw triple the numbers of students in academic warning for grades and requiring summer school
for promotion. For this reason, we do feel we have increased needs in the area of social-emotional health.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
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Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER 11l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

Pratt Schools proposes that it will offer a substantial, in-person summer school (this will be a new program) for all students
showing academic need in reading and writing on AIMSWEB assessments. This will be offered for the 2021, 2022, and 2023
summers. At the elementary level, it will include 2 certified teachers for each grade level, an administrator, and a secretarial

position to staff the learning efforts. At the middle school level, we will also offer a substantial summer school program based
on academic need determined by diagnostic assessments, but it will be staffed with 4 certified teachers. At the high school
level, the efforts will center on credit recovery and will also be staffed with 4 certified teachers.

Pratt will add an MTSS Coordinator position for the middle school to develop and implement a comprehensive remediation
program for middle school students. This position will be funded for the 2021-22 and 2022-23 school years. This position will
also provide social and emotional support as part of the objective of the position.
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Pratt will increase Preschool learning opportunities to address the gaps from a loss in preschool education during the
pandemic. We are increasing our offering from 4 days to 5 days/week and including a full-day option. We are hiring an
additional position and offering the opportunity for a hot lunch for all preschool students. We will use ESSER || money to
purchase equipment to achieve that objective. We are purchasing cleaning equipment, which will allow for frequent cleaning of
common areas and prevent disease spread.

We are proposing to direct most of our additional dollars towards HVAC improvements for our preschool. This building
currently utilizes window units and radiator heat, so it has little air turnover, which has been shown to provide significant
mitigation for the spread of airborne diseases.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

We will monitor our common assessments to assess growth for students participating in our learning programs. We use
AIMSWEB for grades PreK - 4th. We utilize Istation and Mathia (Carnegie Math) for grades 5- 8. We use NoRedInk for assessing
HS students.

We are monitoring absenteeism data to determine if we achieve increased student attendance.

We use the ASQ for tracking kindergarten readiness.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner's Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER |, ESSER | SPED, ESSER Il, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER Il application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

ALSX 382 Pratt ESSERII_Change ...(129 KiB download)

Local Education Agency (LEA) Assurances

Section I. General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
e Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
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¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in 8108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR 876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR 876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))
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The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

§200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
("IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.
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Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature Tony Helfrich

Date 10/21/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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[usD |District Name
[382 |Pratt

[Dataasof |
[10/25/2022 |

Expenditu Eligibility Review
re D Recommendation

enrichment programs

382-1-001- Eligible Direct Instruction  Full-Time 11A. Planning and Teacher/Admin/ salaries for Summer 73,410 23,660 24,500 25,250 - |75E1000 Approved at 6/9/2021 State Board. Per narrative, Pratt Schools proposes that it
20221109 Allocation Certified implementing School: 10 teachers (52 hours/teacher @ 1110100 will offer a substantial, in-person summer school (this will be a new program)
Salaries summer learning or  $40/hr avg & 1 administrative stipend. 000 for all students showing academic need in reading and writing on AIMSWEB
enrichment programs  Future years include 3% increase on assessments. This will be offered for the 2021, 2022, and 2023 summers. At the
base. elementary level, it will include 2 certified teachers for each grade level, an
administrator, and a secretarial position to staff the learning efforts. At the
middle school level, we will also offer a substantial summer school program
based on academic need determined by diagnostic assessments, but it will be
staffed with 4 certified teachers. At the high school level, the efforts will center
on credit recovery and will also be staffed with 4 certified teachers.
382-1-002- Eligible Direct Instruction Full-Time 11A. Planning and Teacher Salaries for Summer School: 3 19,333 6,240 6,450 6,643 - | 75E1000 Approved at 6/9/2021 State Board. See Row 15.
20221109 Allocation Certified implementing teachers (52 hrs/teacher @ $40/hr avg 111 0400
Salaries summer learning or  cost. Future years include 3% increase 000
enrichment programs on base.
382-1-003- Eligible Direct Instruction Full-Time 11A. Planning and Teacher Salaries for Summer School: 3 19,333 6,240 6,450 6,643 - | 75E1000 Approved at 6/9/2021 State Board. See Row 15.
20221109 Allocation Certified implementing teachers (52 hrs/teacher @ $40/hr avg 111 0600
Salaries summer learning or  cost. Future years include 3% increase 000
enrichment programs on base.
382-1-004- Eligible Direct Instruction  Regular Non- | 11A. Planning and Secretary Salary for Summer School 2,100 650 700 750 - |75E1000 Approved at 6/9/2021 State Board
20221109 Allocation Certified implementing 1200100
Salaries summer learning or 000
enrichment programs
382-1-005- Eligible Direct Instruction  Regular Non- | 10. Providing mental  Social Worker para-professional, which 37,000 - 18,000 19,000 - |76 E1000 Approved at 6/9/2021 State Board. Per narrative, We did a virtual summer
20221109 Allocation Certified health servicesand  will be a new position to help address 1200100 school in the summer of 2020 and it had some positive impact, but we had
Salaries supports the increased caseload. 000 most students out of school from March 2019 until almost September 2019 and
this longer-than-normal separation from the direct school building appeared to
impact student study habits and motivation--we saw triple the numbers of
students in academic warning for grades and requiring summer school for
promotion. For this reason, we do feel we have increased needs in the area of
social-emotional health.
382-1-006- Eligible Direct Instruction  FICA - 11A. Planning and Payroll Taxes - FICA 9,370 2,281 3,478 3,611 - |75E1000 | Approved at 6/9/2021 State Board
20221109 Allocation Employer's implementing 2210000
Contribution  summer learning or 000
enrichment programs
382-1-007- Eligible Direct Instruction  Medicare - 11A. Planning and Paryoll Taxes - Medicare 2,191 533 813 845 - | 75E1000 Approved at 6/9/2021 State Board
20221109 Allocation Employer's implementing 2220000
Contribution  summer learning or 000
enrichment programs
382-1-008- Eligible Direct Vehicle Regular Non- | 11A. Planning and Salaries of bus drivers: 2 bus routes and 7,500 2,500 2,500 2,500 - |75E2710  Approved at 6/9/2021 State Board
20221109 Allocation Operation Certified implementing 2 Suburban drivers (4 total) 120 0000
Salaries summer learning or 000




382-1-009- Eligible
20221109

382-1-010- Eligible
20221109

382-1-011- Eligible
20221109

382-1-012- Eligible
20221109

382-1-013- Eligible
20221109

382-1-014- Eligible
20221109

382-1-015- Eligible
20221109

382-1-016- Eligible
20221109

382-1-017- Eligible
20221109

382-1-018- Eligible
20221109

382-1-019- Eligible
20221109

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Vehicle
Operation

Vehicle
Operation

Vehicle
Operation

Operation &
Maintenance
of Plant

Operation &
Maintenance
of Plant

Instruction

Instruction

Instruction

Instruction

Instruction

Instruction

FICA -
Employer's
Contribution

Medicare -
Employer's
Contribution

Unemployme
nt
Compensation

Natural Gas
(gas utility
services e.g.
heating)

Electricity

Full-Time
Certified
Salaries

Group
Insurance

FICA -
Employer's
Contribution

Medicare -
Employer's
Contribution

Unemployme
nt
Compensation

Full-Time
Certified
Salaries

11A. Planning and
implementing
summer learning or
enrichment programs

11A. Planning and
implementing
summer learning or
enrichment programs

11A. Planning and
implementing
summer learning or
enrichment programs

11A. Planning and
implementing
summer learning or
enrichment programs

11A. Planning and
implementing
summer learning or
enrichment programs

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

Payroll Taxes - FICA

Payroll Taxes - Medicare

Unemployment

Utilities - Gas

Utilities - Electricity; increased utility
costs with increased building usage
during hot summer month.

Teacher Salaries - MTSS Coordinator for
LMS. This is a new position and is
created to develop remediation program
and oversee delivery for middle school.

Health Benefit - for MTSS Coordinator
position

For MTSS Coordinator position

For MTSS Coordinator position

For MTSS Coordinator position

PreK Supplemntal: expanding 4 year old
Preschool to include a full-day option @ 5
days/week for the purpose of addressing
mental health needs and academic
needs to remediate learning loss. Adding
.5 FTE PreK teacher.

$

$

465

108

75

450

10,000

128,000

14,500

7,936

1,857

70

57,000

$

155

36

25

150

3,000

155

36

25

150

3,500

63,000

7,000

3,906

914

35

28,000

$

$

$

$

$

155

36

25

150
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65,000

7,500

4,030

943

35

29,000
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Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board.Per applicant, This is to cover increased gas
costs for meal production--we are serving meals for summer school.

Approved at 6/9/2021 State Board. Per applicant, We believe that the additional
costs with electricity will be approximatly $10,000 over three years for the
increase HVAC usage during the month of June for summer school.

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board




382-1-020- Eligible
20221109

382-1-021- Eligible
20221109

382-1-022- Eligible
20221109

382-1-023- Eligible
20221109

382-1-024- Eligible
20221109

382-1-025- Eligible
20221109

382-1-026- Eligible
20221109

382-1-027- Eligible
20221109

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instruction | Group

Insurance

Instruction  FICA -
Employer's
Contribution

Medicare -
Employer's
Contribution

Instruction

Instruction  Unemployme
nt

Compensation

Instruction  Supplies-
Technology

Related

Instruction  Supplies-
Technology

Related

Operation & Equipment
Maintenance
of Plant

Operation &  Equipment
Maintenance
of Plant

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

9. Purchasing
educational
technology (including
hardware, software,
and connectivity) for
the LEA's students

9. Purchasing
educational
technology (including
hardware, software,
and connectivity) for
the LEA's students

4. Activities to
address the unique
needs of low-income
children, children
with disabilities,
English learners,
racial and ethnic
minorities, students
experiencing
homelessness, and
foster care youth,
including outreach
and service delivery

4. Activities to
address the unique
needs of low-income
children, children
with disabilities,
English learners,
racial and ethnic
minorities, students
experiencing
homelessness, and
foster care youth,
including outreach
and service delivery

PreK Supplemntal: expanding 4 year old
Preschool to include a full-day option @ 5
days/week for the purpose of addressing
mental health needs and academic
needs to remediate learning loss. Adding
.5 FTE PreK teacher.

PreK Supplemntal: expanding 4 year old
Preschool to include a full-day option @ 5
days/week for the purpose of addressing
mental health needs and academic
needs to remediate learning loss. Adding
.5 FTE PreK teacher.

PreK Supplemntal: expanding 4 year old
Preschool to include a full-day option @ 5
days/week for the purpose of addressing
mental health needs and academic
needs to remediate learning loss. Adding
.5 FTE PreK teacher.

PreK Supplemntal: expanding 4 year old
Preschool to include a full-day option @ 5
days/week for the purpose of addressing
mental health needs and academic
needs to remediate learning loss. Adding
.5 FTE PreK teacher.

Chromebooks/laptops. We added 1-1
chromebooks for 5th and 6th grades for
the purpose of addressing technology
needs for all students, especially our
vulnerable students.

Zoom Pro Renewal: allowing access to
online meetings.

Cafeteria Tables. We are increasing
access to lunch for Preschool students
and including a full day option. This will
increase our capacity for serving lunch.

Lunch serving carts. We are increasing
access to lunch for Preschool students
and including a full day option. This will
increase our capacity for serving lunch.

»

»

»

$

14,000

3,534

808

500

58,764

163

8,546

8,066

$ -8
$ -8
$ -8
$ -8
$ 58,764  $

$ 163 %
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Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board. Allowable to a) reimburse the district for
prior remote learning expenses b) incur new expenses related to actual
current/perpetual remote learning circumstances, and/or c) to budget for
potential future remote learning expenses. Please note that expenses should
not be incurred to purchase property to hold in the unlikely event of potential
future remote learning needs.

Approved at 6/9/2021 State Board. Allowable to a) reimburse the district for
prior remote learning expenses b) incur new expenses related to actual
current/perpetual remote learning circumstances, and/or c) to budget for
potential future remote learning expenses. Please note that expenses should
not be incurred to purchase property to hold in the unlikely event of potential
future remote learning needs.

Approved at 6/9/2021 State Board

Approved at 6/9/2021 State Board




382-1-028- Eligible
20221109

382-1-029- Eligible
20221109

382-1-030- Eligible
20221109

382-1-031- Eligible
20221109

382-1-032- Eligible
20221109

382-1-033- Eligible
20221109

382-1-034- Eligible
20221109

382-1-035- Eligible
20221109

382-1-036- Eligible
20221109

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Operation &  Equipment

Maintenance
of Plant

Operation & | Repair of
Maintenance  Buildings
of Plant

and

Contingency
Reserve Fund)

Instruction Full-Time
Certified
Salaries
Instruction Full-Time
Certified
Salaries
Instruction Full-Time
Certified
Salaries
Instruction Regular Non-
Certified
Salaries
Support Regular Non-
Services - Certified
Instruction  Salaries
Support Regular Non-
Services - Certified
School Salaries
Administratio
n
Central Regular Non-
Services Certified
Salaries

(General Fund,
Supplemental
General Fund

6. Training and
professional
development for LEA
staff on sanitation
and minimizing the
spread of infectious
disease

14. Inspection,
testing, maintenance,
repair, replacement
and upgrade projects
to improve the indoor
air quality in school
facilities

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

Purchase of 3 new floor scrubbers to $
increase efficiency and increase number

of cleanings by custodial staff for

preschool, middle school, and high

school buildings.

Towards the completion of an HVAC $
renovation for our preschool, which has
radiator heat and window air conditioner
units for the purpose of increasing the air
turnover rate and reducing the spread of
infectious disease.

Due to covid fears and labor shortages | $
due to covid, we will pay a retention pay

of $500 per teacher in order to keep our
buildings fully staffed and not lose
employees. This is to retain elementary
teachers.

Due to covid fears and labor shortages | $
due to covid, we will pay a retention pay

of $500 per teacher in order to keep our
buildings fully staffed and not lose
employees. This is to retain middle

school teachers.

Due to covid fears and labor shortages | $
due to covid, we will pay a retention pay

of $500 per teacher in order to keep our
buildings fully staffed and not lose
employees. This is to retain high school
teachers.

Due to covid fears and labor shortages  $
due to covid, we will pay a retention pay

of $500 per employee in order to keep

our buildings fully staffed and not lose
employees. This is to retain instructional
paras.

Due to covid fears and labor shortages  $
due to covid, we will pay a retention pay

of $500 per employee in order to keep

our buildings fully staffed and not lose
employees. This is to retain library paras.

Due to covid fears and labor shortages | $
due to covid, we will pay a retention pay

of $500 per employee in order to keep

our buildings fully staffed and not lose
employees. This is to retain building
secretaries.

Due to covid fears and labor shortages | $
due to covid, we will pay a retention pay

of $500 per employee in order to keep

our buildings fully staffed and not lose
employees. This is to retain central office
administrative staff.
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4,500

1,500

$

21,442 $

14,000

12,000

12,000

7,500

1,000

4,500

1,500

$

94,120 ' $

75 E 2600
730 0000
000

75 E 2600
460 0202

75 E 1000
1110100
000

75 E 1000
111 0400
000

75 E 1000
111 0600
000

75 E 1000
1200100
000

75 E 2200
120000
000

75 E 2400
120000
000

75 E 2500
120000
000

Approved at 6/9/2021 State Board

Change request: ORiginally approved at 6/9/2021 State Board. Sfy 2023 for
$227,555. August 12: per applicant direction, reduced expenditure amount by
$37,000.

Approved at 8/9/21 State Board Meeting. 28 elementary school teachers. Per
applicant, payout would be the payroll following the official approval. Applicant
clarification for payout plan: Our board approved the retention pay, so we
would pay as soon as practicable following an official approval of our ESSER Il
application from KSDE.

Approved at 8/9/21 State Board Meeting. 24 middle school teachers. Per
applicant, payout would be the payroll following the official approval. Applicant
clarification for payout plan: Our board approved the retention pay, so we
would pay as soon as practicable following an official approval of our ESSER Il
application from KSDE.

Approved at 8/9/21 State Board Meeting. 24 high school teachers. Per
applicant, payout would be the payroll following the official approval. Applicant
clarification for payout plan: Our board approved the retention pay, so we
would pay as soon as practicable following an official approval of our ESSER Il
application from KSDE.

Approved at 8/9/21 State Board Meeting. 15 instructional paraprofessionals.
Per applicant, payout would be the payroll following the official approval.
Applicant clarification for payout plan: Our board approved the retention pay,
so we would pay as soon as practicable following an official approval of our
ESSER Il application from KSDE.

Approved at 8/9/21 State Board Meeting. 2 library paraprofessionals. Per
applicant, payout would be the payroll following the official approval. Applicant
clarification for payout plan: Our board approved the retention pay, so we
would pay as soon as practicable following an official approval of our ESSER Il
application from KSDE.

Approved at 8/9/21 State Board Meeting. 9 building secretaries. Per applicant,
payout would be the payroll following the official approval. Applicant
clarification for payout plan: Our board approved the retention pay, so we
would pay as soon as practicable following an official approval of our ESSER Il
application from KSDE.

Approved at 8/9/21 State Board Meeting. 3 central office administrative staff.
Per applicant, payout would be the payroll following the official approval.
Applicant clarification for payout plan: Our board approved the retention pay,
so we would pay as soon as practicable following an official approval of our
ESSER Il application from KSDE.




382-1-037- Eligible
20221109

382-1-038- Eligible
20221109

382-1-039- Eligible
20221109

382-1-040- Eligible
20221109

382-1-041- Eligible
20221109

382-1-042- Eligible
20221109

382-1-043- Eligible
20221109

382-1-044- Eligible
20221109

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Operation &  Regular Non-
Maintenance | Certified

of Plant Salaries
Student Regular Non-
Transportatio | Certified
n Salaries

Food Services Regular Non-

Operations  Certified
Salaries

Support Full-Time

Services - Certified

School Salaries

Administratio

n

Support Full-Time

Services - Certified

General Salaries

Administratio

n

Support General

Services Supplies and

(Students) Materials
(includes
computer
software)

Instruction | General
Supplies and
Materials
(includes
computer
software)

Instruction  Full-Time
Certified
Salaries

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

7. Purchasing
supplies to sanitize
and clean LEA and
school facilities

9. Purchasing
educational
technology (including
hardware, software,
and connectivity) for
the LEA's students

12. Addressing
learning loss among
students, including
vulnerable
populations

Due to covid fears and labor shortages
due to covid, we will pay a retention pay
of $500 per employee in order to keep
our buildings fully staffed and not lose
employees. This is to retain custodians
and maintenance personnel.

Due to covid fears and labor shortages
due to covid, we will pay a retention pay
of $500 per employee in order to keep
our buildings fully staffed and not lose
employees. This is to retain route bus
drivers and maintenance technician.

Due to covid fears and labor shortages
due to covid, we will pay a retention pay
of $500 per employee in order to keep
our buildings fully staffed and not lose
employees. This is to retain Food Service
workers.

Due to covid fears and labor shortages
due to covid, we will pay a retention pay
of $500 per employee in order to keep
our buildings fully staffed and not lose
employees. This is for building
principals.

Due to covid fears and labor shortages
due to covid, we will pay a retention pay
of $500 per employee in order to keep
our buildings fully staffed and not lose
employees. This is retain our District
Safety Coordinator.

This is for the expected purchase of PPE
over the course of 2021-22 school year
and the purchase of higher MERYV filters
for HVAC systems.

This is for the purhcase of classroom
supplies to aid teachers in meeting
COVID classroom protocols or remote
learning assistance.

Behavioral Coordinator salary. During the
pandemic we experienced an increased
need for social-emotional behavioral
support for students in order for them to
navigate school and be successful.
Without adequate support these
students experience learning loss and
that compounds the problem. This
position has a certified
teacher/administrator in the role and will
coordinate all behavioral supports for the
middle school. This is an added position.

$

$

$

$

$

$

$

$
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5373
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Approved at 8/9/21 State Board Meeting. 9 custodians and maintenance
personnel. Per applicant, payout would be the payroll following the official
approval. Applicant clarification for payout plan: Our board approved the
retention pay, so we would pay as soon as practicable following an official
approval of our ESSER Il application from KSDE.

Approved at 8/9/21 State Board Meeting. 7 route bus drivers and maintenance
technician. Per applicant, payout would be the payroll following the official
approval. Applicant clarification for payout plan: Our board approved the
retention pay, so we would pay as soon as practicable following an official
approval of our ESSER Il application from KSDE.

Approved at 8/9/21 State Board Meeting. 4 Food Service workers. Per
applicant, payout would be the payroll following the official approval. Applicant
clarification for payout plan: Our board approved the retention pay, so we
would pay as soon as practicable following an official approval of our ESSER Il
application from KSDE.

Approved at 8/9/21 State Board Meeting. 5 building principals. Per applicant,
payout would be the payroll following the official approval. Applicant
clarification for payout plan: Our board approved the retention pay, so we
would pay as soon as practicable following an official approval of our ESSER Il
application from KSDE.

Approved at 8/9/21 State Board Meeting. 1 District Safety Coordinator. Per
applicant, payout would be the payroll following the official approval. Applicant
clarification for payout plan: Our board approved the retention pay, so we
would pay as soon as practicable following an official approval of our ESSER Il
application from KSDE.

Approved at 8/9/21 State Board Meeting.

Approved at 8/9/21 State Board Meeting.

New Line Item




382-1-045- Eligible
20221109

382-1-046- Eligible
20221109

382-1-047- Eligible
20221109

382-1-048- Eligible
20221109

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instruction

Instruction

Instruction

Instruction

Group
Insurance

FICA -
Employer's
Contribution

Medicare -
Employer's
Contribution

Unemployme
nt
Compensation

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

Health Benefit - For LMS Behavioral
Support Coordinator position

For LMS Behavioral Support Coordiantor
position

For LMS Behavioral Support Coordinator
position

For LMS Behavioral Support Coordinator
position

$

8,000
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35

$

$

$
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1,200

35

75 E 1000
210 0000
000

75 E 1000
221 0000
000

75 E 1000
222 0000
000

75 E 1000
260 0000
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New Line Item

New Line Item

New Line Item

New Line Item




Status

ESSER 111 APPLICATION FOR D0399 Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Paradise 710 5th Street, Natoma, KS 676510010 Box 100, Natoma, KS 676510010
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Matt Pounds mpounds@natoma-usd399.net (785) 885-4843

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number

Matt Pounds Superintendent/PreK-12 mpounds@natoma-usd399.net (785) 885-4849
Principal

Other District Representative 1 - Name Other District Representative 1 - E-mail Address

Cambria Ellis cellis@natoma-usd399.net

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://www.usd399.com/pages/uploaded_files/COVID%20-%20MASKS%20Update.pdf

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?



The ESSER | and ESSER Il grant monies for our school district were used for several different initiatives, though critical need
areas during the COVID-19 pandemic. Our remaining ESSER Il monies are still being allocated in these areas during the
remainder of this school year and the next (22-23). For instance, we revamped our instructional methods, technology, and
software to assist in transitioning to remote or hybrid learning models, if needed. We hired or provided stipends, to existing
faculty/staff to facilitate and coordinate educational efforts with remote or quarantined learners. Our calendar was revised
last school year (20-21) to allow for additional faculty/staff preparation for possible hybrid/remote teaching environments.

We made some minor, needed tweaks to assist us this year. Our school district also purchased PPE supplies — gloves, masks,
sanitizer, sanitizing machines, desks, tables, desk/table partitions, other equipment, signage, etc., to allow for students to
safely return to school. This past summer, we developed and offered a summer school packet program for elementary
students, an opportunity for summer school type activities/ongoing engagement in the learning process/reading
encouragement for our elementary students, and with ESSER Il and ESSER Ill monies we plan on continuing to offer these
programs during the summers of 22, 23, and 24. We are also evaluating the feasibility and need for summer school or after
school programs at the elementary level starting with the 23-24 school year.

This school year, 2021-22, we hired an at-risk aid at the elementary level. ESSER Il and ESSER Ill funding

would support this position for three total school years — through the 23-24 school year. Additionally, we made an
adjustment to the ESSER Il grant to provide our faculty/staff with a retention incentive/premium pay stipend to reflect the
extraordinary efforts on their part during this school year with the Delta (and now Omicron) variant causing chaos and
uncertainty.

USD 399 would like to utilize our ESSER Il funding to impact and improve student learning and to also continue to provide a
safe, learning environment. Our school board continues to review our reopening plan monthly, and then making safety
decisions as we go based on the data. In 2021, we applied for and received a KDHE grant to provide student and
faculty/staff testing — test to know and test to stay and learn. We also now have air purifiers in each classroom PreK-12. Also,
based on input from the various stakeholders within our school district and community, we will focus our ESSER Il funding
recommendations for our school district to address potential learning loss due to COVID-19 with existing personnel support
and some additional personnel, additional assessment or digital content with curricular software purchases, manipulatives
and supplementary materials for students and faculty, revisions to our core curriculum and elective programming, additional
technology integration, PPE type equipment, possibly support for our continued testing efforts.

COVID will continue to be monitored, based on the proven need for fluidity when determining protocols to meet the current
situation the school district will adjust accordingly.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 11 Plan)

Students



We utilized our Student Council and Google Forms (use this link to access the results: https://forms.gle/aFoVbx6qRjs7vv7d9 )
to engage our student population with the intent to collect their insights as students attending schools in USD 399.
Classroom teachers provided time during their classes dedicated for students to have time setaside to ensure this
opportunity as easily utilized. Some of the feedback included:

a. Facility Upgrades - a track, new chairs, deep cleaning,

Offering additional extracurricular activities - sports equipment,

Providing additional technology - supporting 4-day school week,

Additional instructional materials - new textbooks, more hands-on activities like experiments,

Expand social and emotional supports - de-stress room, social skills, social time,

®onoT

Survey produced a variety of comments.

1. I don't really know but maybe for some kids with AD/HD you could possibly get some like stress relief stuff and maybe
some special chairs for the ones who can't stand still.

2. | like the way the school day is currently scheduled and that we still have some extra curricular activities. | enjoy the
positive atmosphere from teachers and other staff that is pushing everyone to be their best self and to help others achieve
this

3. Well i like that its not super strict but strict enough to have us be well executed and a nice back bone to being in society
(unlike my cousins school)

4. | get to play sports and be at the high school with the big kids.

5. Have a socializing time 30 mins a day, better food, new books in the library.

6. add more career paths and extra curricular activities

7. School Lunches, Unblock stuff on our computer, get to hang out with friends like for 6 hours :) (Because i dont have a
phone i cant talk to them outside of school and i live in the middle of nowhere:()

Students appreciate their teachers and support staff and recognize excellence. A common theme is they would like more
opportunities to socialize, use hands-on activities to fully engage in the learning process, and see the need for updates to
ensure high quality teaching and learning (ex: replacing old and worn textbooks, utilizing more technology integration to
take advantage of our 1 to 1 laptop initiative, and improving our learning environments with teacher resources empowering
skill development in soft skills.

School lunch and availabilty of afternoon snacks continues to be of strong interest to students. This past year we added a
sandwich bar which was well received. Student Council conducted a survey of student body to determine if the sandwich bar
was most popular or expanding the salad bar, the salad bar was rated highest and we transtitioned to it for the later part of
spring semester.

Families



USD 399 used google forms to engage parents/guardians in meaningful ongoing continuous school improvement dialogue
with the intent to acquire their insights. The survey can be accessed using this link: https://forms.gle/vHSFvPSMtPb22rGH9
We received 20 responses to this survey, more input received from lower grades than Junior High and High School. Common
themes that were ideneified included, but not limited to:

a. Additioinal Instructional materials rates highest on with 15 votes

b. Five areas all rated equally - additonal personnel and staff, additional behavior support, expand social emotional support,
offering additional extracurricular activites, and offering more teacher professional development

Open-ended questions produced a variety of comments, but many along the same lines of thinking:

Curriculum, building maintenance

Hands-on learning experiences

Educating the teachers who teach our students.

Updating the curriculum

Offering more programs and outreach to children who are struggling or falling behind

. I'd like to see more opportunities to address the social/emotional needs of students, especially in the junior high, where
we've had some issues with death threats. (Granted, they were transmitted on personal technology off school grounds, but it
affects the students in school, and at their age, they aren't able to get together after school to talk it out.)

7. I'd like to see my student's science curriculum be updated and uniform across the board (so they're not overlapping from
grade to grade).

8. Out of date curriculum and we need funds to secure and keep qualified teaching staff.

9. When | say extra-curricular activities above, | mean opportunities for students to be involved in what other segments of
our student body are doing, to foster inter-connectedness and a family atmosphere. (For example, Buddy Reading between
the HS building and the ES building or "pep clubs" where students can congregate to sit with their friends to cheer for sports
teams.) I'm also concerned that SADD/FADD doesn't seem very active anymore; they have a positive message for our youth.
10. 4 day week, small classes, in person learning

11. Small class sizes, better one on one between students and teachers

12. You have kept our kids in school and learning!!

13. | think the school does a great job on identifying weak skills for each child and trying to help them in those areas

14. | think our administration's approach to student discipline has led to some stabilizing of our district.

15. | like that we still offer music and that art has been incorporated, both to smaller degrees than | think is ideal, but it's
there, nonetheless.

16. As country-dwellers, | appreciate the flexible transportation for my children, as | also work at the HS and often need my
kids dropped of various places.

17. 1 like that we have a lot of support staff for our kids. | feel that the staff (at NES) works well together and have wonderful
leadership in Mr. Pounds and Mrs. Mettlen.

18. Friendly atmosphere

19. My kids love to learn thanks to the positive upbeat teachers we have.

20. | like dropping my students off at the SE corner of the elementary, where they can enter through the gym door that Ms.
Sonya is holding open and welcoming students.

O‘!J"PPU!\’.—‘

School and District Administrator sincluding Special Education Administration



As a superintendentPreK-12 principal part of my responsibiliites is to particpate along with our NCKSEC SPED
director/assistant director meet on a regular, monthly basis. COVID planning, preparation, and mitigation programs have
been discussed — and they need to be discussed. | have also collaborated with Osborne and Russell County Health
Departments and have met several times with them, too. Our discussions include the ESSER grant application(s) processes
and recommendations for allocations of those resources within the county.

We discussed the allocation of these resources to address learning loss, and how the different districts within the cooperative
may do this. We also discussed the application of premium pay or retention incentives, as school personnel have adjusted to
some very stressful changes in routines and expectations due to the COVID-19 pandemic. Also, as an aside, we have also
shared information within our league schools on COVID planning, preparation, and mitigation programs — particularly with
the testing grant offered by KDHE for school districts — which we applied for and were awarded during the 2021-2022 school
year.

Within our district, the information regarding the surveys of parents/patrons, faculty/staff, and community members has been
discussed with school and district administrators, and the proposed allocation of the ESSER Il grant to the various categories
has been discussed and recommendations considered in this grant application. Our school board has also been apprised of
the information from the surveys and the suggested recommendations on how to best utilize the ESSER IlI funds.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions



USD 399 used a google form to survey faculty and staff during the 2021-2022 school year. Initially as part of the district's
Needs Assessment then again as part of the ESSER Il grant process. Use this link to access the survey:
https://forms.gle/o9itCo1A6rBcHLtY8 . We received 22 responses to this survey.

This process garnered staff ownership of providing administration and members of the school board with insightful input to
strategic planning and prioritization for budgeting. Time was incorporated as part of Teacher Inservice to empower teachers
and support staff with time to develop their input. Themes from their input include:

a. Additional instructional materials rated as highest need
b. Additional behavioral support rated second
¢. Expand social emotional support and additional personnel and staff rated third

Comments to open-ended questions produced some insighful input;

1. our school district needs updated curriculum and more technology use

2. Professional development for all positions is essential to efficiency and maximizing impact of dollars spent on technology
integration, curriculum alignment, differentiation, hands-on learning, small group lessons, long-term projects, and more.

3. | feel additional support staff is top priority.

4. Student needs, outdated resources

5. | feel that with the past two years have been, we need to prioritize how we are teaching our students by getting up to date
curricula across the board. Using up to 21 year old resources is a severe disadvantage to our kids and they deserve better.

6. Upgrading our building windows and updating our textbooks and teaching supplies

7. Technology should be number 1.

8. I'd like students to have more opportunities to have adult support talking through some of the drama that interrupts
learning for so many students.

9. Curriculum/classroom supply upgrades. Childcare for inservice/PD days at the school.

10. collaboration with other staff

11. In general we have a very good atmosphere. Teachers, staff and students are often happy to be at school and working
happily toward the same goals.

12. The work accomplished is often times done on a shoe string budget. Managing expectations has supported budget, yet
oftentimes at the cost of reductions in high expectations.

13. 4 day week; staff that care about kids; available technology; desire from admin to protect teachers & see them taking
care of themselves, yet pursuing excellence at the same time

14. We have great leadership in our administrator and teachers.

15. Teacher/ student ratio. Flexibility for teachers to be creative in creating engaging learning experiences.

16. | like having an administrator that holds students accountable and the feeling that the office has our backs. Along with
this comes a feeling of stability that grounds the students and helps keep shenanigans to a minimum.

17. HS staff morale is improving through the continuous opportunities for teamwork/covering for each other, increasing our
interconnectedness.

18. Our science and social studies teachers have increased what is expected of students compared to last year, which | think
is creating less whining, overall.

19. Knowing each of us has a tremendous opportunity to make a positive impact on all phases of education and putting my
name on improvement initiatives regardless of position titles.

20. Knowing each of us has a tremendous opportunity to make a positive impact on all phases of education and putting my
name on improvement initiatives regardless of position titles.

Tribes



USD 399 used a google form to engage key stakeholders in dialogue pertaining to how best to meet the needs of Native
American students and families. Using PowerSchool, student management system, to identify students and families who
report Native American status as well as reaching out to our region, state, and national organizations. See list below:

24 Contacts including: Sac & Fox Nation and lowa Tribe

Many of the responses align with input received from other parents and students... curriculum upgrades, more lessons with
hands-on activities to provide opportunities to experience various concepts in action, comprehensive use of technology, and
social emotional support. Organizations contacted preferred conversations over completing a survey. See one special
comments below:

a. My suggestion is to ensure information is available to families plus recognition that all students deserve the best school
are able to offer.

Civil Rights Organization including Disability Rights Organizations

USD 399 utilized google forms to create a survey, internet searches for key stakeholders in our region, state, and nationally
who could contribute to our research, and phone calls with key stakeholders. The email below is an example of the type of
response received:

Thank you for your email requesting our input concerning your use of ESSER Ill funds. | reviewed your survey but most of the
questions are not related to our legal and advocacy work for students with disabilities. In the alternative, | can provide the
following as our input concerning the importance of ESSER Il funds for students with disabilities:

The Disability Rights Center of Kansas supports schools in Kansas which are trying to obtain additional educational supports
and services to address the loss in learning by students, particularly students with disabilities, due to the covid pandemic.
DRC is the officially designated protection and advocacy organization in Kansas for individuals with disabilities. We are a
private non-profit which provides legal advocacy services to clients on a variety of disability rights issues, including education
issues encountered by students with disabilities. Since March 2020, our office has received numerous calls from parents of
children with disabilities with concerns about the harmful disruption to the educational progress of their children due to the
pandemic. They see their children, like their peers, struggling to catch up to where they were educationally prior to the onset
of the pandemic. Unlike their peers, however, their disabilities often create an additional barrier to making progress.
Additional supports and services, such as summer enrichment programs and after school tutoring, are necessary to give
students with disabilities a better opportunity to stop the slide in their educational progress due to the pandemic.

Please let me know whether this meets your needs. Feel free to also contact me at 785-273-8697, Ext. 117 if you would like to
discuss this further or if you need any additional information concerning our position on this issue.

Lane Williams

Legal Director

Disability Rights Center of Kansas (DRC)

214 SW 6th Ave., Suite 100

Topeka, KS. 66603

785-273-9661, X117

1-877-776-1541

lane@drckansas.org

There are resources to ensure that your staff is trained and informed about serving all students, and especially those in need.
You may consider looking at ACLU's Know Your Rights (https://www.aclu.org/know-your-rights/) and the Learning for Justice
resources geared specifically for educators (https://www.learningforjustice.org/).

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

USD 399 utilized google forms to create a survey, used relationships between teachers and parents to engage them during
Parent-Teacher Conferences to talk about how best to meet the needs of students with disabilities. The PowerSchool
messenger service provided by Southwind Bank was used to engage parents and guardians in the process of gather
infromation on what is working, not working, or missing. As part of the Individualized Education Plan (IEP) educators and
specialists engaged parents in conversations about how to best meet the needs of students and families with disabilities.

Target group included



1. Specific learning disability (SLD)

The “specific learning disability” (SLD) category covers a specific group of learning challenges. These conditions affect a child’s
ability to read, write, listen, speak, reason, or do math. Here are some examples of what could fall into this category:
Dyslexia

Dyscalculia

Written expression disorder (you may also hear this referred to as dysgraphia)

2. Other health impairment

The "other health impairment” category covers conditions that limit a child’s strength, energy, or alertness. One example is
ADHD, which impacts attention and the executive factor.

3. Autism spectrum disorder (ASD)

ASD is a developmental disability. It involves a wide range of symptoms, but it mainly affects a child’s social and
communication skills. It can also impact behavior.

4. Emotional disturbance

Various mental health issues can fall under the “emotional disturbance” category. They may include anxiety disorder,
schizophrenia, bipolar disorder, obsessive-compulsive disorder, and depression. (Some of these may also be covered under
“other health impairment.”)

5. Speech or language impairment

This category covers difficulties with speech or language. A common example is stuttering. Other examples are trouble
pronouncing words or making sounds with the voice. It also covers language problems that make it hard for kids to
understand words or express themselves.

6. Visual impairment, including blindness

A child who has eyesight problems is considered to have a visual impairment. This category includes both partial sight and
blindness. If eyewear can correct a vision problem, then it doesn’t qualify.

7. Deafness

Kids with a diagnosis of deafness fall under this category. These are kids who can't hear most or all sounds, even with a
hearing aid.

8. Hearing impairment

The term “hearing impairment” refers to a hearing loss not covered by the definition of deafness. This type of loss can change
over time. Being hard of hearing is not the same thing as having trouble with auditory or language processing.

9. Deaf-blindness

Kids with a diagnosis of deaf-blindness have both severe hearing and vision loss. Their communication and other needs are
so unique that programs for just the deaf or blind can’t meet them.

10. Orthopedic impairment

An orthopedic impairment is when kids lack function or ability in their bodies. An example is cerebral palsy.

11. Intellectual disability

Kids with this type of disability have below-average intellectual ability. They may also have poor communication, self-care,
and social skills. Down syndrome is one example of a condition that involves an intellectual disability.

12. Traumatic brain injury

This is a brain injury caused by an accident or some kind of physical force.

13. Multiple disabilities

A child with multiple disabilities has more than one condition covered by IDEA. Having multiple issues creates educational
needs that can't be met in a program designed for any one disability.

Currently no English Language learners in our school system.
Currently no incarcerated students.

Currently no student(s) experiencing homelessness.
Currently no students in foster care.

Currently no migrant students.

Survey of our student population produced a variety of comments.

1. I don't really know but maybe for some kids with AD/HD you could possibly get some like stress relief stuff and maybe
some special chairs for the ones who can't stand still.

2. | like the way the school day is currently scheduled and that we still have some extra curricular activities. | enjoy the
positive atmosphere from teachers and other staff that is pushing everyone to be their best self and to help others achieve
this

3. Well i like that its not super strict but strict enough to have us be well executed and a nice back bone to being in society



(unlike my cousins school)

4. | get to play sports and be at the high school with the big kids.

5. Have a socializing time 30 mins a day, better food, new books in the library.

6. add more career paths and extra curricular activities

7. School Lunches, Unblock stuff on our computer, get to hang out with friends like for 6 hours :) (Because i dont have a
phone i cant talk to them outside of school and i live in the middle of nowhere:()

In addition, we considered 504 plans, formal plans that schools develop to give kids with disabilities the support they need.
That covers any condition that limits daily activities in a major way. These plans prevent discrimination. And they protect the
rights of kids with disabilities in school. They're covered under Section 504 of the Rehabilitation Act. This is a civil rights law.

Providethe public the opportunity to provide input and take such input into account

USD 399 encouraged faculty, support staff, members of the school board, and administration to reach out to members of the
community to seek out information to support the ongoing school improvement initiative and strategic planning with
priorities aligned with funding. Survey received 5 responses, some of which are also staff members: The school district's
Facebook page and website contain meaningful information about our school operations and happenings. The following is a
bird's eye view of the feedback

a. Respect for Self, Others, and Property

b. Workforce readiness skills - accountability, dependability, flexiability, capability, Work readiness skills are sometimes called
soft skills, employability skills, or job readiness skills. Examples Include: communication, positive attitude, teamwork, problem
solving, talking/writing, cooperation, active listening, and decision making.

¢. Work Ethic - ownership and determination to overcome challenges

d. Self-sufficiency -

e. Career Exploration -

f. Retain good teachers -

g. 21st Century Skills - The 21st century skills are the synthesis of the essential abilities students must apply in our rapidly
changing world. Today’s students need a repertoire of knowledge and skills that are more diverse, complex, and integrated
than any previous generation. Reading, Writing, and Communicating are inherently demonstrated in each of these 21st
century skills, as follows:

Critical Thinking and Reasoning

Critical thinking and reasoning are vital to advance in the technologically sophisticated world we live in. In order for students
to be successful and powerful readers, writers, and communicators, they must incorporate critical thinking and reasoning
skills. Students need to be able to successfully argue a point, justify reasoning, evaluate for a purpose, infer to predict and
draw conclusions, problem-solve, and understand and use logic to inform critical thinking.

Information Literacy

The student who is information-literate accesses information efficiently and effectively by reading and understanding
essential content of a range of informational texts and documents in all academic areas. This involves evaluating information
critically and competently; accessing appropriate tools to synthesize information; recognizing relevant primary and secondary
information; and distinguishing among fact, point of view, and opinion.

Collaboration

Reading, writing, and communicating must encompass collaboration skills. Students should be able to collaborate with each
other in multiple settings: peer groups, one-on-one, in front of an audience, in large and small group settings, and with
people of other ethnicities. Students should be able to participate in a peer review, foster a safe environment for discourse,
mediate opposing perspectives, contribute ideas, speak with a purpose, understand and apply knowledge of culture, and
seek others’ ideas.

Self Direction

Students who read, write, and communicate independently portray self-direction by using metacognition skills. These
important skills are a learner’s automatic awareness of knowledge and ability to understand, control, and manipulate
cognitive processes. These skills are important not only in school but throughout life, enabling the student to learn and set
goals independently.

Invention

Applying new ways to solve problems is an ideal in reading and writing instruction. Invention is one of the key components
of creating an exemplary writing piece or synthesizing information from multiple sources. Invention takes students to a
higher level of metacognition while exploring literature and writing about their experiences.



Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe the impacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in the district (e.g., studentswith disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

The COVID-19 pandemic has had an impact on all USD 399 Natoma - Paradise - Waldo students, faculty/staff. and our
community as a whole and continues to do so as we started the 2020-2021 school year, and then finish out the school year
Under the continuous learning plan developed in mid-March 2020 through the end of the school year in late May, our
students learned remotely. This caused challenges for both students and our faculty/staff. The accountability for learning for
our students was difficult across the board. We transitioned into the 2020-21 school year, with an adjusted calendar to reflect
additional training/preparation for remote and/or hybrid learning. We had 8-10 remote learners, and a facilitator at the
elementary and elementary and junior high school teachers providing lessons, instruction, guidance via Zoom, Google Meet,
Google classroom, Facebook, etc., As a district, due to the pandemic and a surge of cases, and subsequent quarantines, we
transitioned to remote late

November 2020 for a two-week period. We also brought the students back to in person learning to finish out that 1st
semester.

During the second semester, we were in-person with a couple in class modified quarantine situations that faded away as we
progressed through the school year and finished out the 2020-21 school year. We were feeling somewhat optimistic as that
school year finished out and we were entering the summer months. As mentioned earlier, though, we had concerns with
student absenteeism, apathy, learning loss, etc., stemming from the remote learning during the ‘continuous learning plan’
timeframe, and when we went remote for a brief time, late November 2020.

We implemented a credit recovery plan/summer school for the junior/senior high school during the summer of 2021 and 12
students were recommended for summer school at the junior/senior high school. Nine students attended, and three of them
earned two semester credits, and six students earned one semester credit. Everyone that attended passed at least one
course. At the elementary school, we implemented a tutoring program for students in kindergarten, 1st, and 2nd grade and
identified for Title One reading services. This was implemented in June 2021. We also had summer school for students K —
6th grade in late July/mid-August. Attendance for both was at 95 percent, and scores across both segments of summer
school — post test scores (Aimsweb+) went up an average of 15 percent. With both the summer tutoring and summer school,
our teachers taught 55 students, K — 6th grade. We also provided counseling services for students, K — 12th grade, and planto
more fully implement this for our 7th — 12th students during the summer of 2022, with the addition of the school counselor
at the junior/senior high assisting with this, during the summer of 2022 — she was unavailable this past summer.

We will continue to hold credit recovery/summer school and counseling sessions for our students, K — 12th during the
summer of 2022, 2023, and 2024 with the use of ESSER Il and also ESSER Il grant money. We will explore the feasibility of
after school programs, at both buildings, though staffing (finding staff) for this remains a concern. At the elementary school,
they are working on an after school program, and this is addressed by the recommended allocation for this program in our
ESSER Ill grant application. At the secondary level, our at-risk coordinator works with students, 2x-3x a week, after school if
they are struggling. We will review that program as well, as we transition into a tiered support system at both the elementary
and junior/senior high school.

The COVID-19 pandemic has been more disruptive during the 2021-2022 school year, in terms of contacts and cases leading
to quarantines. As mentioned earlier, we applied for, and received a KDHE grant to test students (antigen and PCR), and we
have a ‘test to know' and ‘test to stay and learn’ option. Our contacts and case numbers peaked in late September/October
2021. We keep records of cases and contacts and submit this information to the Osborne County Health Department and
KDHE. At the start of the new year, 2022, we had to address a surge in COVID cases, especially with the introduction of the
Omicron variant, alongside the Delta (and other). Our school board met in special session, twice during mid-January and we
called school off a day due to the number of cases and contacts in both buildings. Adjustments were made by the CDC, then
KDHE and Osborne and Russell County Health Departments regarding quarantining and then contact tracing. Further
adjustments or suggested models for districts that have testing programs were recommended in mid-February. Cases and
contacts surged in January and then tapered off in February. The Federal mandate on masks for student transportation was
lifted in late February and we made adjustments for that, as well. We are uncertain what the 4th nine weeks, summer, or the
start of the 22-23 school year will bring. | would anticipate a new variant, or variants coming into the picture, and



cases/contacts possibly spiking again in the Fall/Winter 22-23.

The ESSER Il grant monies would allow for us to prepare for this, and those recommendations are also included our funding
requests on how we would allocate the grant money. USD 399 will continue to focus on addressing learning loss and student
safety through the 1) retaining quality teachers and support staff via retention pay/premium pay for faculty/staff especially if
we have another round of stress, uncertainty, changing schedules, extra duties, etc., due to new COVID- 19 variants and
cases/contacts possibly spiking again in the Fall/Winter 22-23; 2) addition of personnel — a part-time 6th Grade teacher plus
an addtiional At Risk paraprofessional at the Elementary. Possibly, too, our COVID nurse — if the KDHE funding lapses after
this school year. 3) Also, to address learning loss — the purchase of curriculum, assessments, and software to support the
curriculum— ELA, math, social studies, science, and electives instruction, manipulatives, and technology integration; 4)
Professional development for initiatives; 5) investigating the possibiliies of after school activities or summer school to support
summer packets; 6) In terms of student safety, we would address some school repairs and improvements — LED lighting, new
classroom furniture, potential for new phone system to replace Toshiba system with is not longer supported, and the
continued purchase of supplies for cleaning, sanitation, and if necessary, to support our COVID- 19 testing efforts if our KDHE
grant

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)



Our faculty and staff at both buildings noticed that after the return to school in 20-21 that a sizable portion of our students
struggled with completing assignments, which impacted their grades. With some of our students, absenteeism and apathy
increased. This was after a whole nine weeks plus of ‘continuous learning plan’ learning where we tried to teach students
remotely at home — essentially that last nine weeks of school, of the 2019-20 school year. When we returned to school,
August of 20-21, our teachers planned for hybrid and remote learning possibilities and there were numerous COVID-19 safety
measures in place at the school too. This undoubtably caused a lot of stress, tension, anxiety, etc., with both our student
population, faculty/staff and parents/patrons. At the end of the 20-21 school year, with ESSER Il grant monies we provide
tutorial services for K, 1st, and 2nd grade students identified and already receiving Title | reading instruction. We also
provided counseling services at the elementary level, and to a limited extent, secondary level during the summer of 2021.

During the 21-22 school year, our school district hired a part-time 6th grade teacher and a full-time At Risk paraprofessional
one at Paradise Junior High and the at Natoma Elementary School utilizing ESSER Il funds. In addition, we have a part-time
school guidance counselor working at Natoma High School. Together this group empowers us to not combine 5th and 6th
grade students, ensure support for At Risk students at all levels throughout the grade school, and provide access to career
guidance counseling services for grades 6-12.

We will continue to implement summer enrichment activities again providing packets for parents and students with
incentives to increase completion rates, during the summers of 2021, 2022, 2023, and 2024 school year. We are in the process
of evaluating the benefits and feasibility of introducing an after-school program at the elementary and junior high school,
during the 23-24 school year. These opportunities will also be available to all of our students. If a parent requests assistance -
academic or counseling, we should be able to provide it.

Also, as a district, we have transitioned to the Fastbridge assessment(s) for math, reading and social emotional this school
year, 2021-22. We have implemented a multi-tiered support system (MTSS) in both buildings and are planning on working
with the Kansas TASN MTSS support system, starting in late March 22, to further refine this process within our school district.
The Fastbridge assessments, and then the evaluating of testing data, and then students placed in supports (Tier 2 or 3) will
indicate to our elementary and junior high/high school faculty and administration who should be recommended for
remediation, accelleration, or summer enrichment activities in math, reading, and social emotional support — counseling. The
at-risk coordinator and high school counselor can help and provide supports to secondary students during the school year,
and this has been extended to support a couple times per week after school is out for students needing assistance. At the
elementary school, Tier 2 interventionists/support personnel can provide assistance to students during the school year, and
an after-school elementary program can provide further supports. Finally, summer enrichment activities will also include
continued student counseling. Both our elementary head teacher and junior/senior high school counselor will offer and
provide counseling services to students during the summer of 23, and 24 school years.

We are also actively exploring updates to our district mathematics, ELA, science, and social studies curriculum. We are
working on a plan to replace our mathematics and ELA (primarily reading/literature) through two-year planning process.

Our teachers in both buildings have been trained in blended learning practices, and they have prepared for the possibility of
hybrid or remote learning environments. The purchase of the new curriculum will allow us to teach in-person, though also be
able to make a transition — if necessary to those hybrid or remote learning environments.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

We will address through some needed school repairs and improvements. The school district is transitioning to LED lighting,
updating classroom furniture continuing initative to update Promethean boards to current standards and better visability,
evaluating the upgrade of our no longer supported Toshiba phone system, and so on to ensure students have access to high
quality learning environments. We will continue to utilize air purifications systems in all classrooms as provided by the KDHE
grant.

Finally, the continued purchase of PPE and supplies for cleaning, sanitation, and air purification filters. Our KDHE COVID
testing grant runs through this school year. We are uncertain if it will continue the next school year, or the next. We just don't
know. If necessary, ESSER Ill grant monies could support our COVID-19 testing efforts if our KDHE grant expires after this
school year.



How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

We will monitor our academic growth data in both buildings (Fastbridge, assessment scores, etc.,). We will also monitor our
student’s social emotional data (SAEBRS, feedback from Cloud9 World PreK-12 implementation). We are

planning on introducing new core and electives curriculums, software, manipulatives, and technology integration PreK-12.
We will have started the Kansas TASN MTSS (multi-tiered system of supports) process, and the trainings and professional
development will continue in both buildings during the 22-23 and 23-24 school years. This could be a multi-year process. Our
teachers will have time to evaluate data and interventions, make and implement plans, and introduce and monitor any
adjustments that are needed to make sure this is working for our students — all of our students. This time is embedded in our
two year district calendar with Teacher In-service dates and supported by the negotiated agreement allowing for two on-
hour meetings per month for teacher meetings. We will review our summer packet enrichment program and need for after
school programs, as well as the roles of our teachers, support staff, guidance counselor, and administration as there

will be a diverse variety of students working on disparate, individual skills.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $324,378
Approved Total $0
Amount Left $324,378
In Review Total $269,367
Amount Left $55,011
Line Items
ID Allocation Learning
Type Loss
399-3-0001 Direct False
399-3-0002 Direct False
399-3-0003 Direct False
399-3-0004 Direct False
399-3-0005 Direct True
399-3-0006 Direct True
399-3-0007 Direct True
399-3-0008 Direct True
399-3-0009 Direct False
399-3-0010 Direct False
399-3-0011 Direct False
399-3-0012 Direct False
399-3-0013 Direct True

Line Item Det

ails

Function

Code
1000
1000
2100
1000
1000
1000
2100
2100
1000
2100
1000
2620
1000

$0
$0
$0
$0
$0

Object

Code
110
110
120
110
210
220
120
200
120
120
700
733
110

$324,378
$0
$324,378
$269,367
$55,011

Allowable

Use
1A
1A
1A
1A
1A
1A
12
12
1A
12

9
1A
1A

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$64,876
$0
$64,876
$58,627
$6,249

Total Expenditures

$21,000
$1,470
$21,000
$1,470
$8,397
$2,401
$15,711
$1,139
$9,800
$100,000
$53,000
$3,000
$30,979

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

]Line ltem ID: 399-3-0001



Allocation Type

Direct Allocation

Account Name

Retention Pay

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

07-1000-110

Object Code Allowable Use

110 - Regular Certified Salaries 1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Retention Pay for Certified Staff in the amount of $1000 for FTE, who indicate they will return for the following year - May

disbursement

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$21,000
$0 Status
$21,000 Task Force Review

Line Item ID: 399-3-0002

Allocation Type

Direct Allocation

Account Name

Social Security Contributions

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

07-1000-110

Object Code Allowable Use

110 - Regular Certified Salaries 1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for Retention Pay for Certified Staff

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,470
$0 Status
$1,470 Task Force Review

Line Item ID: 399-3-0003




Allocation Type

Direct Allocation

Account Name

Retention Pay

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

07-2100-120

Object Code Allowable Use

120 - Regular Non-Certified Salaries 1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Retention Pay for Classified Staff in the amount of $750 for FTE, who indicate they will return for the following year - May
disbursement. Continuity of support staff improves efficiency in many areas including going deeper based on stronger

relationships and experiences.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$21,000
$0 Status
$21,000 Task Force Review

Line Item ID: 399-3-0004

Allocation Type

Direct Allocation

Account Name

Social Security Contributions

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

07-1000-110

Object Code Allowable Use

110 - Regular Certified Salaries 1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for Retention Pay for Classified Staff

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,470
$0 Status
$1,470 Task Force Review

Line Item ID: 399-3-0005




Allocation Type

Direct Allocation

Account Name

Group Insurance

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
07-1000-210

Object Code

210 - Group Insurance

Allowable Use

1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Health insurance for the part-time teacher so we do not have to combine 5th & 6th grade classes and to create social
distancing with increased support of learning loss.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$8,397
$0

$8,397

Status

Task Force Review

Line Item ID: 399-3-0006

Allocation Type

Direct Allocation

Account Name

Social Security Contributions

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

07-1000-220

Object Code
220 - Social Security Contributions

Allowable Use

1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for part-time teacher so we don?t have to combine 5th and 6th classes to create social distancing with

increased support of learning loss.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$2,401
$0

$2,401

Status

Task Force Review

Line Item ID: 399-3-0007




Allocation Type

Direct Allocation

Account Name

Support Services (Student)

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

13-2100-120

Object Code Allowable Use

120 - Regular Non-Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Continue addition of At-Risk Para to increase the amount of individual instruction in Tier Il and IlI at the elementary level to

address learning loss caused by COVID.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$15,711
$0 Status
$15,711 Task Force Review

Line Item ID: 399-3-0008

Allocation Type

Direct Allocation

Account Name

Social Security Contributions

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

07-1000-220

Object Code Allowable Use

200 - EMPLOYEE BENEFITS 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for At-Risk Para

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,139
$0 Status
$1,139 Task Force Review

Line Item ID: 399-3-0009




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Professional Development 07-1000-120

Function Code Object Code Allowable Use

1000 - Instruction 120 - Regular Non-Certified Salaries 1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Providing professional development for staff to address the learning loss due to COVID factors. Curriculum (ex: Cloud9
World, FastBridge, Naviance, etc) technology integration, best practices, differentiation and accommodations, social
emotional curriculum, crisis intervention, deep initial planning to ensure high quality first instruction, and so on.

Cloud9World is a PK- grade 12 integrated SEL- Mental Health solution that utilizes character strengths to empower children
and teens to adopt character strengths and embrace mental wellness. Cloud9 World curriculum, professional development
and online resource access launched on 8/11/22 from 10 to 11:30 virtually as part of our three (3) year package for $16,300.
Implementation of this curriculum takes place for 6-12 students during their 54 minutes of seminar class on Mondays of each
week. The elementary school incorporates this curriculum as part of their school-wide title 1 services along with MTSS time.

We must continue to work on teacher retention to maximize the impact of our professional development for 20 teachers
PreK-12.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $900

Budgeted Expenditures in SFY 2023 $8,900

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $9,800 Task Force Review

Line Item ID: 399-3-0010




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Curriculum with digital content, 07-2100-120

alignment to stat

Function Code Object Code Allowable Use

2100 - Support Services (Students) 120 - Regular Non-Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase textbooks with digital content, manipulatives, virtual field trips, VR features or supplements replacing our current
textbooks which our out of date and no longer aligned with state standards or scope and sequenced across grade levels. The
addition of comprehensive curriculum supports addressing learning loss among our PreK-12 students, vulnerable population
as a result of significant changes as a result of COVID. Engagement levels, attention spans, curiosity, resiliency, and
attendance are all factors leading to the decision making process to improve our teacher and student resources to maximize
impact. Incorporating technology integration using interactive boards along with subscriptions to applications will improve
remediation and enrichment and supported by our existing 1 to 1 Laptop initiative 3rd thru 12th grades.

Math - - Our math teacher was able to implement a new HMH 7-12 Math curriculum containing new textbooks for each
subject taught, digital content and subscriptions, manipulatives, and training for $10, . USD 399 averages 10 students per
class, this year our numbers in grades 6-12 are: 8 in 6th grade; 8 in 7th grade, 7 in 8th grade, 7 in 9th grade, 13 in 10th grade,
6 in 11th grade, and 10 in 12th grade. Purchased consumables for Eureka Math at the elementary school while they make
decisions on PreK-6 math curriculum upgrades.

English - - Our English teacher was able to implement a new 7-12 English curriculum two years prior. The PreK-6th grade is
currently in the process of evaluating various curriculums to determine best fit for USD 399. We have considered PreK-12
alignment comparing to by building to see which concept best fits our situation. Timeline is to make a decision, order
curriculum, allow teachers time to work with curriculum along with training prior to full implementation in August of 2023.
Science - - is much needed PreK-12. The longtime science teacher at the high school retired followed by a lack of teacher
retention creates a challenge to align with state standards using outdated resources. All grades have been impacted by the
budget and shortage of funds allocated to upgrade curriculum on an ongoing basis.

Social Studies - - outdated, all teachers speak to the point they have adapted enrichment resources to fill in gaps found in old
textbooks.

Subjects other than the four core areas - - have lacked funding to update resources, these groups are evaluation their options
as well.

We also upgraded our Naviance to Naviance Premium to better support the development of our Individual Plans of Study.
This is something identified as lacking in rigor. Cost of $8,186.02

Purchased Social Emotional Curriculum Cloud9 World for $16,300 plus $650 training.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $100,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $100,000 Task Force Review

Line Item ID: 399-3-0011




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Technology Integration to support high 07-1000-700

levels of s
Function Code Object Code Allowable Use
1000 - Instruction 700 - PROPERTY 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Promethean boards for classrooms still using older Promethean boards, servers for network upgrades to support advanced
technology, large motorized projector screen and projector with sound system for mounting on stage at NES, 3D printer,
Virtual Reality (VR) glasses to allow students to go on virtual field trips and bring in guest speakers while remaining in a safe
environment. and so on. This will also provide supplemental materials to address learning loss.

Purchased five (5) new Promethean Boards to continue our initiative to replace old Promethean Boards with Titanium 75"
Promethean Boards in both resource classrooms, Business classroom, Vocational Agriculture classroom, and Industrial
Technology classroom. We now have these same boards in Kindergarten plus all classrooms 3rd grade thru 12th. Still need
Preschool, 1st grade, 2nd grade, and music.

Awaiting quote from Horizon Appliance after onsite visit to evaluate our current large group presentation options and sound
systems. Initial conversations involved replacing our projectors and screens with large flat screens that can be more easily
seen in all lighting. This will improve our virtual trainings for staff when hosted in the lunchroom at the high school. It will
also improve the large groups activities at the elementary. Ballpark was $1800 per large screen plus stand, considering three
(3) screens. Time to adjust existing system, Bluetooth capability, and wireless microphones will enrich our large group
presentations, academic recognition programs, and graduation exercises.

Faculty is currently evaluating curriculum in all areas, this will support identification of additional opportunities for technology
integration of other key components (ex: virtual reality tools, simulators for things like welding, plasma tables, 3D printers,
simulators used in the medical field, and so on)

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $21,000

Budgeted Expenditures in SFY 2023 $32,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $53,000 Task Force Review

Line Item ID: 399-3-0012




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Classroom Furniture - (ex: student 07-1000-730

chairs, table

Function Code Object Code Allowable Use

2620 - Maintenance of Buildings 733 - Furniture and Fixtures 1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

COVID taught us the value of social distancing in an academic setting and how it decreases the spread of infectious diseases
or ilinesses that result in absenteeism. Classroom design is an essential component of maximizing the effectiveness of high
quality teaching and learning. The school district purchased 24 new chairs for our 7-12 Math and English classrooms to
ensure social distancing while elevating expectations for the two core subjects assessed the most.

Additional furniture being considered is flexible seating options for classrooms, accommodating our 1 to 1 laptop initiative,
new curriculum with digital content, manipulatives, and differentiation.

$76.99 x 24 = $1,847.76 for Math & English.
An additional $1847 when we replace chairs in Science & Social Studies.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $3,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $3,000 Task Force Review

Line Item ID: 399-3-0013




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Regular Salary 07-1000-110

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Continue addition of a part-time teacher so we donot have to combine 5th and 6th grade classes to create social distancing
with increased support of learning loss.

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $0
Budgeted Expenditures in SFY 2023 $30,979
Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $30,979 Task Force Review




UusD District Name [Data as of
399 Paradise 10/28/2022

Eligibility Budgeted Budgeted
Review Budgeted Budgeted Expenditures Expenditu
Expenditu Recommendati Expenditures Expendituresin in SFY 2023  resin SFY Account
re ID on in SFY 2021 ($) SFY 2022 ($) (%) 2024 ($) Number Notes

E“glble III- IIII
E“glble III- IIII

399-1-003- Eligible Direct Allocation Instruction Social 1A. Any Social Security for part time teacher so we do not have to 1,894 1,894 % 07-1000- |Approved at the 4/12/2022 State
20221109 Security  activity combine 5 & 6 grade classes to create social distancing 220 Board Meeting. Social Security for part
Contribut authorized by time teacher
ions the
Elementary
and
Secondary
Education Act
399-1-004- Eligible Direct Allocation  Support Services Regular 12. Addressing Adding an additional At-Risk Para to increase the ampunt of $ 14,363 | $ - $ 14,363 $ - 3 - 13-2100- |Approved at the 4/12/2022 State
20221109 (Students) Non- learning loss |individualized instruction in Tier Il & Ill at the elementary level 120 Board Meeting. Para to support
Certified among to address learning loss caused by COVID . interventions, will impact 50 students
Salaries students, in grade K-5- phone call 5/26/21
including
vulnerable
populations




399-1-005- Eligible
20221109

399-1-009- Eligible
20221109

Direct Allocation

Direct Allocation

Support Services [Employe 12. Addressing|Social Security for At-Risk Para

(Students)

Instruction

e learning loss

Benefits among
students,
including
vulnerable
populations

E“gible III-

| III. IIII

E“gible III-

Textbook 12. Addressing Purchase textbooks and manipulatioins with digital alignment
S learning loss  with our 1 to 1 initiative to replace our current curriculums that

among are not aligned and outdated in comparision to state
students, standards. HMH Mathcurriculm for grades 7-12.
including

vulnerable

populations

$ 1,086

5,487

$ 1,086 $ -3 - 07-1000-
220

5,487 $ - 12-1000-
644

Approved at the 4/12/2022 State
Board Meeting. Social Security for At
Risk Para- K-5- phone call 5/26/21

New Line Item. Curriculum is needed
for learning loss. This curriculum will
help with learning gaps and it is digital
so if we do have to go remote again
we would have a curriculum that
would allow us to do this.




399-1-010- Eligible
20221109

Direct Allocation

Instruction

Property 9. Purchasing
educational
technology
(including
hardware,
software, and
connectivity)
for the LEA’s
students

Purchase services to improve our sound systems and
presentation optons for large group activities which engage
our parents and members of our community. Video
conferencing in designated areas where all staff or all teachers
group for remote training (which as a result of the cost of
professional developmnet is our most cost effective option)
Vanco 4.1 Transmitter/Receiver - Bluetooth; Shure Combo
Handheld-Headset dual microphone, Samsung 85" 4K Smart
7000 Series TV x 2; Flat panel cart iwth shelf Up to 98" Tv; Sanus
advanced Tilt 4d TV Mount 42" to 90" TV 3" ex; Draper 106"
Matt White Portable Screen, and labor to tune sound system
and setup new addetiions.

$

5,905

$

5905 $

16-1000-
700

New Line Item. This will promote
social distancing.




Kansas CommonApp (2020)
3519-ESSER Il ESSER 11 Application (Funding Agency or Entity: Kansas State Department of
Education)

403_0Otis-
Bison_ESSERII_Change

RbZjOBpq

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type Unified School District
Applicant / Entity Name USD 403 Otis Bison

Applicant / Mailing Address

301 West Eagle Street

Applicant / First and Last Name of Brent Kaempfe
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, kaempfeb@usd403.org
CEO, or Executive Director

Applicant / Phone Number 785-387-2201

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Application details
Full District Name Otis-Bison Schools

District Number 403
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Mailing Address | Street Address P.O. Box 227

Mailing | City Otis
Mailing Address | Zip Code 67565-0227
Authorized Representative of the Brent Kaempfe

District | Name

Authorized Representative of the Superintendent
District | Position or Title

Authorized Representative of the kaempfeb@usd403.org
District | Email Address

Authorized Representative of the +17853872201
District | Phone Number

Would you like to additional district No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

This is a change to reflect additional funds not originally allocated. We have allocated the for learning loss in after school
programming, tutoring and homework help.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.
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Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

This was a change to allocate funds not previously allocated. All of the funds in the change are for learning loss. Tutoring.
Homework Help. Extended School year.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

Student grades. Attendance. Local assessment test scores.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER II, ESSER || SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
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districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

XLSX

403 OtisBison ESSERII Cha... (155 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §876.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §876.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

4 of 7


https://commonapp.grantplatform.com/r/file/z24FxQZ2cKMvSebl
https://www.ksde.org/Portals/0/ECSETS/Announcements/ESSERII-ApplicationTemplate.xlsx

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR 876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR 876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

8200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances
The LEA assures that funds shall only be used for any of the following:
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Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification
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To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and

Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature Brent Kaempfe

Date 10/25/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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Expenditu Recommendati

USD District N\ame [Data as of
403 Otis-Bison 10/28/2022
Eligibility
Review

re D on
403-1-001- Eligible Direct Allocation  Instruction Regular 12. Addressing This was for Summer Academy $ 12,317 | $ 2317 % 10,000 86-1000- Approved at the 9/14/2022 State Board Meeting.
20221109 Certified learningloss Certified Staff salaries. The summer 110-00 Per email with district: This summer school took
Salaries 'among academy addressed reading and math place in 2021. We had 4 teachers and 3 classified
students, learning loss for grades 1-5. staff. The number of students ranged from 10-15.
including Most of these students finished the previous school
vulnerable term in Tier 3 or Tier 2 reading and or math
populations interventions and had shown regression during the
pandemic. The students were in grades 1-5. In
addition to the extra reading and math instruction,
the students had other physical and character
education activities. The pay scale for certified staff
was $20 per hour and $12 per hour for classified
staff. The summer school was 4 weeks in length.
403-1-002- Eligible Direct Allocation  Instruction Full-Time 12. Addressing 3/4 time reading specialist to help with  $ 100,000 | $ 50,000 $ 50,000 86-1000- Approved at the 9/14/2022 State Board Meeting.
20221109 Certified learningloss Title | reading instruction at the 111-00 Per email with district: The reading specialist is
Salaries 'among elementary level. being hired to help with learning loss from the
students, pandemic in supporting classroom teachers with
including interventions for many of our students that are in
vulnerable Tier 2 and Tier 3 intervention groupings. This will
populations also allow our Title | teacher more time to work

with Tier 2 and Tier 3 math intervention students
and teachers to improve math scores. Our reading
and math scores have shown a regression of
almost 30 percent to begin the school year with our
K-5 students.




403-1-003- Eligible
20221109

403-1-004- Eligible
20221109

403-1-005- Eligible
20221109

Direct Allocation | Instruction

Direct Allocation | Instruction

Direct Allocation | Instruction

Tempora
ry
Certified
Substitut
e Salaries
for
Certified
Staff

16. Other
activities
necessary to
maintain LEA
operations
and services
and employ
existing LEA
staff

11B. Planning
and
implementing
supplemental
after-school
programs

11A. Planning
and
implementing
summer
learning or
enrichment
programs

Funds to help with pay for certified
teacher substitutes for work related
absences due to COVID

After School Programming for grades
K-12 that includes tutoring, homework
help and other organized activities

Salaries, instructional materials,
transportation for a comprehensive
month-long Summer Academy for
grades Prek-6 that focuses on STEM,
Reading and math.

- % K - 86-1000-
115-00

7,500 $ K - 86-1000-
117-00

10,000 | $ K - 86-1000-
118-00

Approved at the 9/14/2022 State Board Meeting.

Approved at the 9/14/2022 State Board Meeting.
Per email with district: The after school
programming will address learning loss most
specifically in Science(STEM) that occurred during
the pandemic. With remote learning the depth of
our science curriculum was challenging, specifically
as it relates to hands-on activities. We will also
have homework help and tutoring for students in all
curriculum areas to help them maintain academic
improvement and possible learning loss or loss of
classroom time that may occur during this current
school year due to COVID infections and
quarantines.

Approved at the 9/14/2022 State Board Meeting.
Per email with district: In the proposed 2022
Summer Academy, we are expecting to have 6
certified staff and 3 classified staff. Pay scale will be
$20 per hour for certified staff and $12 per hour for
classified staff. Hours per week will be 25. Number
of weeks will be 4. We are expecting 30 to 40
students, Prek-6th grade. The focus of the academy
is academic, with daily reading, math and STEM
activities for all grade levels. We will also be
working on increasing parent engagement by
inviting parents to Friday field trips that will be
related to the weekly theme based academic
activities. The summer academy will address
learning loss that has occurred over the past year
and a half during the pandemic. We will use MTSS
reading and math groupings for interventions
during the academy.




403-1-006- Eligible
20221109

403-1-007- Eligible
20221109

403-1-008- Eligible
20221109

403-1-009- Eligible
20221109

Direct Allocation | Instruction

Direct Allocation | Instruction

Direct Allocation | Instruction

Direct Allocation | Instruction

Regular
Non-
Certified

Salaries

Social
Security
Contribut
ions

Unemplo

yment

Compens
ation

General
Supplies
and
Materials
(includes
computer
software)

12. Addressing
learning loss
among
students,
including
vulnerable
populations

12. Addressing
learning loss
among
students,
including
vulnerable
populations

12. Addressing
learning loss
among
students,
including
vulnerable
populations

16. Other
activities
necessary to
maintain LEA
operations
and services
and employ
existing LEA
staff

Classified staff salaries for 2021
Summer Academy that addressed
reading and math learning loss for
grades 1-5.

Social Security contributions for
classified staff serving in the 2021
Summer Academy that addressed
reading and math learning loss for
grades 1-5.

Unemployment contributions for
classified staff serving in the 2021
Summer Academy that addressed
reading and math learning loss for
grades 1-5.

Purchasing teacher guides for
software purchased that will be used
in-class but also during any possible
remote learning.

- $ - $ - 86-1000-
120-00
- $ - $ - 86-1000-
220-00
- $ - $ - 86-1000-
260-00
500 $ - $ - 06-1000-
610-00

Approved at the 9/14/2022 State Board Meeting.

Approved at the 9/14/2022 State Board Meeting.

Approved at the 9/14/2022 State Board Meeting.

Approved at the 9/14/2022 State Board Meeting.




403-1-010- Eligible
20221109

403-1-011- Eligible
20221109

403-1-012- Eligible
20221109

Direct Allocation

Direct Allocation

Direct Allocation

Instruction

Instruction

Vehicle Servicing
and Maintenance

Software 9. Purchasing Software purchases for improved in-

Compute
rs and
Related
Equipme
nt
(includes
software
if bought
asa
package)

Gasoline

educational
technology
(including
hardware,
software, and
connectivity)
for the LEA's
students

9. Purchasing
educational
technology
(including
hardware,
software, and
connectivity)
for the LEA's
students

16. Other
activities
necessary to
maintain LEA
operations
and services
and employ
existing LEA
staff

class and transferability to remote
learning

Purchasing upgraded chromebooks,
cases and related equipment to
ensure sound 1-to-1 use in school and
transferablility to remote learning.

Motor Fuel Costs for summer
academy and afterschool
programming.

$

$

4,000

21,000

1,117

$

$

2,000 $

11,000 $

17 %

2,000 $ - $ - 06-1000-
653-00
10,000 $ - $ - 86-1000-
736-00
1,000 $ - $ - 86-2730-
626-01

Approved at the 9/14/2022 State Board Meeting.
Per email with district: The major software
purchase was for SOS. Itis a software program that
allows for teachers to monitor student devices
remotely. We also purchased extra digital
textbooks that went with classroom textbooks and
curriculum. This helped us teach better remotely in
the past and if we have the need to do it moving
forward.

Approved at the 9/14/2022 State Board Meeting.
Added funds from row 26 to this request
08/30/2021.

Approved at the 9/14/2022 State Board Meeting.




403-1-013- Eligible
20221109

403-1-014- Eligible
20221109

403-1-015- Eligible
20221109

403-1-016- Eligible
20221109

Direct Allocation

Direct Allocation

Direct Allocation

Direct Allocation

Operation &
Maintenance of
Plant

Operation &
Maintenance of
Plant

Operation &
Maintenance of
Plant

Instruction

Plumbing 13. School
Services facility repairs
and
improvements

to enable
operation of
schools to
reduce risk of
virus
transmission
and exposure
to
environmental
health
hazards, and
to support
student health
needs

Cleaning 7. Purchasing
Supplies supplies to

and sanitize and
Chemical clean LEA and
S school
facilities
Heating |14. Inspection,
and testing,
Cooling maintenance,
System  repair,
Services replacement
and upgrade
projects to
improve the
indoor air
quality in
school
facilities
Regular  11B. Planning
Certified and
Salaries implementing

supplemental
after-school
programs

Maintenance of touchless water
fountains and handwashing stations

Purchasing of sanitation supplies to
ensure the greatest protection from
virus and disease exposure for
students, staff and patrons.

Engineering and architectural needs
assessments and planning to upgrade
existing window units to an HVAC
system with better air quality.

New funds to help maintain after
school programs, including homework
help and tutoring

$

$

$

$

10,000 | $

28,000 | $

4,064 1%

7,000 | $

5000 $

14,000 | $

4,064 $

5,000  $ K - 86-2600-
437-00

14,000  $ K - 86-2600-
618-00

K K - 86-2600-
453-00

7,000 $ - % - 86-1000-
110-00

Approved at the 9/14/2022 State Board Meeting.
Per clarification from district: Ffunds will be used to
fix and maintain current touchless water fountains
and to install 4 new touchless water fountains and
for repairs and maintenance of classroom
handwashing stations.

Approved at the 9/14/2022 State Board Meeting.

Approved at the 9/14/2022 State Board Meeting.
Allowable if CDC guidelines are met.

New Line Item







Kansas CommonApp (2020)
3420-ESSER Il ESSER 11 Application (Funding Agency or Entity: Kansas State Department of
Education)

USD443_Dodge City_ESSER
I Change Request (copy)

NeYBArnA

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type Unified School District
Applicant / Entity Name Unified School District 443
Applicant / Mailing Address

2112 First Ave

Applicant / First and Last Name of Simeon Russell
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, russell.simeon@usd443.org
CEO, or Executive Director

Applicant / Phone Number 6203711001

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Website Address (if 2112 First Ave
applicable)

Application details

Full District Name Unified School District 443 Dodge City Public Schools
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District Number 443

Mailing Address | Street Address 2112 First Ave
Mailing I City Dodge City
Mailing Address | Zip Code 67801
Authorized Representative of the Simeon Russell

District | Name

Authorized Representative of the Board Clerk/Executive Director Business & Operations
District | Position or Title

Authorized Representative of the russell.simeon@usd443.org
District | Email Address

Authorized Representative of the +16203711001
District | Phone Number

Would you like to additional district No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

During the summer of 2020 we made plans to teach remotely. We purchased laptops, created curriculum, and provided
training to use google classroom.

While we were fortunate enough to provide “face to face” learning through the entire year, we did have a lot of interruptions
due to illness and quarantine procedures of both teachers and students. This not only impacted all of our students, but
disproportionately impacted our large population of English learners and students in poverty. USD 443 is a district of over
7,300 students, of which, over three fourths of the students are receiving free and reduced lunch support. Alimost 10% are
migrant and almost have of all students are English language learners.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.
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Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

The district was able to minimize the spread of COVID with the purchase of PPE supplies and social distancing supplies, as well
as provide prepackaged meals in food service. We purchased laptops and hotspots for remote live learning. We are able to
address student learning loss with summer school and measure learning gaps with screeners. During the summer of 2021 the
school district enrolled 300 staff members representing certified and classified employees from USD 443 and the Special
Education Cooperative #613. Staff met four hours a day for twelve days to increase Collective Efficacy. We believe the best way
to address learning loss but also to begin to close the achievement gap too many of USD 443 students face in literacy is to
invest in the knowledge and applications of effective instructional practices of our staff.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

With safety measures and precautions in place we were able to successfully to hold classes face to face the entire school year
which is a favorable impact on the students. We were able to provide technology needed for students to attend classes
remotely if they couldn't attend face to face due to quarantine, illness etc., which is also a favorable impact on students, by
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giving them the opportunity to stay current in their classes and not miss valuable instruction time. We are also able to address
the learning gaps with progress monitoring using Fastbridge and Educlimber.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER |, ESSER | SPED, ESSER Il, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

XLSX

443 Dodge City ESSER 11 C... (163 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §876.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
e Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
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authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR 876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

8200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

8200.413 Direct costs.
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§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

6 of 7



School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature Simeon Russell

Date 10/14/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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USD |District Nam([Data as of
443 |Dodge City [10/31/2022
Exp Eligibility
endi Review
ture Recommen
ID  dation
443- Eligible Direc Instruc General 7.Purchasing | To help prevent the spread of Covid the District required all students and employees to wear facemasks. This purchase was for individual welding hoods, $ 62,900 | $ 31,400 $ 31,500 1-76-1000- Approve
1- t tion Supplies supplies to band instrument cover and face masks. 610-00- | datthe
001- Alloc and sanitize and 000 5/10/22
202 ation Materials 'clean LEA and State
211 (includes school facilities Board
09 computer Meeting
software)

443- Eligible Direc Instruc Software 9. Purchasing Even though the District returned to face to face learning we did have a lot of interruptions to class due to illness or quarantine requirements. This $ 59,408 | $ 29,408 $ 30,000 1-76-1000- Approve
1- t tion educational resulted in learning loss. In order to identify and target specific areas of loss by students the District purchased the Fastbridge screener. In addition to 653-00- | datthe
002- Alloc technology allowing students and teachers to better schedule time to meet on these deficiencies we purchased scheduling software that allows teachers and 000 5/10/22
202 ation (including students to set up meetings to address their learning gaps. State
211 hardware, Board
09 software, and Meeting

connectivity)

for the LEA's

students
443- Eligible Direc Food Furniture 13. School As part of the socail distancing protocol we purchased additional cafeteria tables in some locations and served lunch in other areas of their buildings. $ 12,424 | $ 12,424 % - 1-76-1000- Approve
1- t Service and facility repairs This is the cost of those additional tables. This is for 65 plastic seminar tables and 6 regular cafeteria tables. 733-00- | datthe
003- Alloc s Fixtures and 000 5/10/22
202 ation Operat improvements State
211 ions to enable Board
09 operation of Meeting

schools to

reduce risk of

virus

transmission

and exposure

to

environmental

health

hazards, and

to support

student health

needs




443- Eligible
1-

004-
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443- Eligible
1-
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211
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09
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Alloc
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Direc Social
t Work
Alloc Service
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Direc Guidan
t ce
Alloc Service
ation |s

Direc Health
t Service
Alloc s

ation

Technolo 9. Purchasing = With the uncertainty of Covid and in preparation for remote learning the Board approved in July 2020 the purchase of a total of 4851 student laptops.

gy- educational Previously the District had iPads but it was determined that they did not have the functional capabiliy to perform acceptably in a remote learning

Related technology enviornment. Some of these laptops were purchased with ESSER | money. This remaining money covers approximately 1397 laptops.As it turned out this

Hardware (including District had face to face learning for all of the school year. We did use those laptops and are requesting and additional 66K for repairs to those laptops.
hardware,

software, and
connectivity)
for the LEA's
students

General 7.Purchasing To preventthe spread of Covid Transportation tried to use face shields. However, it was not a requirement. The face shields fogged up and the practice
Supplies supplies to was quickly discontinued.
and sanitize and

Materials clean LEA and
(includes school facilities
computer

software)

General 7.Purchasing Reimbursable/ Face Shields for Nurses
Supplies supplies to

and sanitize and

Materials 'clean LEA and

(includes school facilities

computer

software)

13. School
Supplies facility repairs
and and

Materials improvements
(includes to enable
computer operation of
software) schools to
reduce risk of

General Reimbursable / childrens face masks, Gowns for nurses

virus
transmission
and exposure
to
environmental
health
hazards, and
to support
student health
needs

$

$
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32
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2,377

$

$
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32 %

43 %

2,377 %

65,963 $
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n

Public Office
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S

Operat Cleaning
ion & Supplies
Mainte and
nance Chemical
of S

Plant

7. Purchasing For Covid PPE this is face shields for Nursing staff at the high school.
supplies to

sanitize and

clean LEA and

school facilities

7. Purchasing As part of our return to in person teaching we temperature checked employees and students. This is an infrared thermometer for Nutrition.
supplies to

sanitize and

clean LEA and

school facilities

7. Purchasing | Part of the Covid protocol initially required taking temperatures of all students and employees. This is for the purchase of 180 thermometers.
supplies to

sanitize and

clean LEA and

school facilities

13. School
facility repairs
and
improvements
to enable
operation of
schools to

Signs to address Covid safety protocols were purchased and installed throughout the District.

reduce risk of

virus

transmission

and exposure

7. Purchasing | (DISPOSABLE MASK) - For additional sanitizing during the Covid pandemic we purchased larger quantities of sanitizing chemicals and sanitizing wipes
supplies to
sanitize and
clean LEA and
school facilities

from Pur-O-Zone.
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B
B
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n
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S

7. Purchasing For additional sanitizing during the Covid pandemic we purchased larger quantities of sanitizing chemicals and sanitizing wipes from Pur-O-Zone. We $
supplies to realize this probably should have been placed in the 618 object code but the YE books were closed as such and we respectfully submit this expense in this
sanitizeand  account.

clean LEA and

school facilities

7. Purchasing Part of the Covid protocol initially required taking temperatures of all students and employees. This is for the purchase of thermometers for $
supplies to Transportation.

sanitize and

clean LEA and

school facilities

7. Purchasing To provide extra sanitation during Covid we purchased 2 Victory Electrostatic sanitizing sprayers for cleaning buses. $
supplies to

sanitize and

clean LEA and

school facilities

7. Purchasing During Covid we required social distancing. In order to enforce this in areas where seats were in a fixed position we purchased seat covers that enforced $
supplies to social distancing by not allowing people to sit too close together.

sanitize and

clean LEA and

school facilities

4,500
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$
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09
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1-

018-
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t Service
Alloc s
ation Operat
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Miscellan 7. Purchasing During Covid we had to serve meals that were individually wrapped. This is for the purchase of supplies to individually package food. This includes items  $
eous supplies to such as disposable lunch trays, plastic cover wrap film, film sealer, etc.
Supplies sanitize and

clean LEA and

school facilities

Other 7. Purchasing

Equipme supplies to

nt sanitize and
clean LEA and
school facilities

During Covid we had to serve meals that were individually wrapped. This is for the equipment to individually wrap food. This includes items such as a $
heat seal lidding machine, sealing plates, lunch tray sealers.

Regular 5. Procedures Even though the District provided face to face learning we did provide remote learning to accommodate those families that chose to stay at home. Italso $
Certified and systems to provided students that had to quarantine the ability to stay current with their class. This cost is for the salaries of the teachers that provided the remote
Salaries improve LEA learning.

preparedness

and response

efforts
Social 5. Procedures fica $
Security and systems to
Contribut improve LEA
ions preparedness

and response

efforts

453,514
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$

$
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$
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$
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efforts

5. Procedures Part of the Covid protocol was to limit exposure of various groups. With the high incidents of quarantines we needed to have a pool of substitute
and systems to teachers. To accommodate both objectives we assigned substitute teachers to specific buildings and provided a guaranteed number of hours. This was
improve LEA  contingent upon them being ready to substitute if called upon. As it turned out we fully utilized this program. This covered approximately 20 substitute

preparedness teachers for the year.
and response
efforts

5. Procedures fica
and systems to
improve LEA
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efforts
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5. Procedures Work Comp
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improve LEA
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efforts

5. Procedures Before school started and we returned to face to face learning we paid certain teachers to come in over the summer of 2020 and develop curriculum and  $
and systems to protocol to train other teachers how to use Google Classroom.

improve LEA
preparedness
and response
efforts
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improve LEA
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13. School Plexiglass dividers throughout the District. Also includes Tersano sanitizing filters. Tersano is the brand name of the "foggers/sanitizers" we purchased

facility repairs to disinfect the buildings within the District.
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reduce risk of
virus
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and exposure
to
environmental
health
hazards, and
to support
student health
needs

$

$

318

12,082

50,014

$ 124 $ 97 $ 97 $ - 1-76-3100- Approve
250-XX- d at the
829 5/10/22
State
Board
Meeting
$ 4,795 % 3,644 % 3,644 % - 1-76-3100- Approve
260-XX- d at the
829 5/10/22
State
Board
Meeting
$ 50,014 $ - 0% - 3% - 1-76-2600- Approve
619-00- d at the
000 8/10/202
1 State
Board
Meeting




443- Eligible
1-

046-

202

211

09

443- Eligible
1-

047-

202

211

09

443- Eligible
1-

048-

202

211

09

443- Eligible
1-

049-

202

211

09

Direc Improv Additiona 12. Addressing USD 443 is a district of over 7,300 students of which over three fourths of the students are receiving Free and Reduced lunch support, almost ten percent are migrant and almost half of all
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students are English Language Learners. During the 2020-21 school year the district experienced major disruptions, as did all school districts, with the Covid outbreak and responses that
impacted all of our students, but disproportionately impacting our large population of English Learners and students in poverty.

The school district's commitment and approach to addressing not only immediate learning loss associated with the disruptions of the past school year but also longitudinally
underperforming academic achievement is to improve the effectiveness and efficiency of the instruction provided to our students. The district follows Collective Efficacy research from the
1990's by Albert Bandura and more recently, supported by Dr. John Hattie’s Visible Learning Research in 2016. The research supports a direct correlation between the increase in collective
efficacy and the increase in student academic performance measures. Bandera defines collective efficacy as “a group's shared belief in the conjoint capabilities to organize and execute the
courses of action required to produce given levels of attainment.” (Bandura, A. 1993). Dr. Hattie's description of research states; “Collective teacher efficacy is the collective belief of the staff
of the school/faculty in their ability to positively affect students.” (Hattie, J. 2015). The mean effect size for Collective Teacher Efficacy is 1.57 which shows a strong correlation to student
achievement.

During the summer of 2021 the school district enrolled 284 staff members representing certified and classified employees from USD 443 and the Special Education Cooperative #613. Staff
met four hours a day for twelve days to increase Collective Efficacy with the following objectives:

1. Involve as many staff as possible who support literacy instruction

2. Increase the system understanding and application of district processes such as MTSS, PLCs, Progress Monitoring Flow Charts, knowledge of district resources and how to interpret
literacy screeners and diagnostics.

3. Embrace an asset vs deficit mindset to ensure equity and adequacy for all students regardless of ethnicity, gender, social-economic status and primary language spoken in the home.

4. Culminate in a “capstone” project of utilizing all of the training to develop detailed and purposeful literacy lesson plans that focuses on Tiers 1, 2 and 3 supports driven by Kansas literacy
standards and student present levels of performance data.

5. Increase the “multiplier effect” of staff who will be able to take the knowledge gained, apply it and to support colleagues who were not in attendance.

We believe the best way to address learning loss but also to begin to close the achievement gap too many of USD 443 students face in literacy is to invest in the knowledge and applications
of effective instructional practices of our staff. Itis for this reason we feel the ESSER fund application should be approved as the dollars spent are proven through decades of research to
have a high correlation to increasing student achievement they are also dollars spend now that will have returns on this investment for many years to come.

References:
BANDURA, A. (1993). Perceived self-efficacy in cognitive development and functioning. Educational Psychologist, 28 (2), 117-148. (Abstract)

HATTIE, J. (2015): The Applicability of Visible Learning to Higher Education. In: Scholarship of Teaching and Learning in Psychology, 1 (1), 79-91. (Abstract
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Direc Improv Additiona 12. Addressing USD 443 is a district of over 7,300 students of which over three fourths of the students are receiving Free and Reduced lunch support, almost ten percent are migrant and almost half of all
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students are English Language Learners. During the 2020-21 school year the district experienced major disruptions, as did all school districts, with the Covid outbreak and responses that
impacted all of our students, but disproportionately impacting our large population of English Learners and students in poverty.

The school district's commitment and approach to addressing not only immediate learning loss associated with the disruptions of the past school year but also longitudinally
underperforming academic achievement is to improve the effectiveness and efficiency of the instruction provided to our students. The district follows Collective Efficacy research from the
1990's by Albert Bandura and more recently, supported by Dr. John Hattie’s Visible Learning Research in 2016. The research supports a direct correlation between the increase in collective
efficacy and the increase in student academic performance measures. Bandera defines collective efficacy as “a group's shared belief in the conjoint capabilities to organize and execute the
courses of action required to produce given levels of attainment.” (Bandura, A. 1993). Dr. Hattie's description of research states; “Collective teacher efficacy is the collective belief of the staff
of the school/faculty in their ability to positively affect students.” (Hattie, J. 2015). The mean effect size for Collective Teacher Efficacy is 1.57 which shows a strong correlation to student
achievement.

During the summer of 2021 the school district enrolled 284 staff members representing certified and classified employees from USD 443 and the Special Education Cooperative #613. Staff
met four hours a day for twelve days to increase Collective Efficacy with the following objectives:

1. Involve as many staff as possible who support literacy instruction

2. Increase the system understanding and application of district processes such as MTSS, PLCs, Progress Monitoring Flow Charts, knowledge of district resources and how to interpret
literacy screeners and diagnostics.

3. Embrace an asset vs deficit mindset to ensure equity and adequacy for all students regardless of ethnicity, gender, social-economic status and primary language spoken in the home.

4. Culminate in a “capstone” project of utilizing all of the training to develop detailed and purposeful literacy lesson plans that focuses on Tiers 1, 2 and 3 supports driven by Kansas literacy
standards and student present levels of performance data.

5. Increase the “multiplier effect” of staff who will be able to take the knowledge gained, apply it and to support colleagues who were not in attendance.

We believe the best way to address learning loss but also to begin to close the achievement gap too many of USD 443 students face in literacy is to invest in the knowledge and applications
of effective instructional practices of our staff. Itis for this reason we feel the ESSER fund application should be approved as the dollars spent are proven through decades of research to
have a high correlation to increasing student achievement they are also dollars spend now that will have returns on this investment for many years to come.

References:
BANDURA, A. (1993). Perceived self-efficacy in cognitive development and functioning. Educational Psychologist, 28 (2), 117-148. (Abstract)

HATTIE, J. (2015): The Applicability of Visible Learning to Higher Education. In: Scholarship of Teaching and Learning in Psychology, 1 (1), 79-91. (Abstract
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443- Eligible Direc Instruc Regular 11A.Planning  Additional stipend for three people. To tutor students over the summer who failed courses during the ongoing Covid pandemic. $ 9,29 | $ - 3 9,296 $ -3 - 2-76-1000- Approve
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443- Eligible Direc Psycho Additiona 12. Addressing Covid had a detrimental affect on the student body. This is an additional stipend to develop and train other District staff in SEL strategies to address $ 25,717 | $ - $ 25,717 % -3 - 2-76-2143- Approve
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12. Addressing CONTRACTED SERVICES 613 This is the exact same training as line items 70 & 75. It all occurred at the same time. There were three different groups of | $
learning loss  people (Certified, Classified and SPED employees from our local Coop) Therefore we need to pay it out of three different accounts.
among

students,
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12. Addressing We are requesting approval of ESSER 3 funds to purchase science of reading materials and training to address learning loss, focus on research based and | $

learning loss  developmentally appropriate literacy instruction, and increase student growth in literacy. We are requesting authorization to use ESSER funds to

among purchase LETRS (Language Essentials for Teachers of Reading and Spelling) a flexible literacy professional learning tool for PreK-12th grade teachers.
students, LETRS provides teachers with research, depth of knowledge, and skills to make a significant improvement in the literacy and language development of
including every student. In order for district staff to be trained in this program training manuals needed to be purchased for the teachers.

vulnerable

populations

16. Other New Line Item - Previously approved on ESSER Il application Retention pay will be paid to all USD 443 staff, both certified and classified, employed with $
activities the district by the first day of School, August 18, 2022 and be a current employee when retention pay is paid. With a significant number of vacancies

necessary to
maintain LEA  support to the education process. This request for incentive pay will be taken to the USD 443 Board of Education for approval at the June 2022 board
operations and meeting. USD 443 Staff will be notified of the retention pay once approved by the USD 443 Board of Education and KSDE.
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New Line Item - Fica Retention Pay

New Line Item - Unemployment Retention Pay

New Line Item - Work Comp Retention Pay

New Line Item - Previously approved on ESSER Il application Retention pay will be paid to all USD 443 staff, both certified and classified, employed with
the district by the first day of School, August 18, 2022 and be a current employee when retention pay is paid. With a significant number of vacancies
across both academic and support areas, a retention stipend in needed to retain staff or class sizes will increase and the system will experience a loss of
support to the education process. This request for incentive pay will be taken to the USD 443 Board of Education for approval at the June 2022 board

operations and meeting. USD 443 Staff will be notified of the retention pay once approved by the USD 443 Board of Education and KSDE.
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New Line - Fica Retention Pay

New Line Item - Unemployment Retention Pay

New Line Item - Work Comp Retention Pay

New Line Item - Previously approved on ESSER Il application Retention pay will be paid to all USD 443 staff, both certified and classified, employed with
the district by the first day of School, August 18, 2022 and be a current employee when retention pay is paid. With a significant number of vacancies
across both academic and support areas, a retention stipend in needed to retain staff or class sizes will increase and the system will experience a loss of
support to the education process. This request for incentive pay will be taken to the USD 443 Board of Education for approval at the June 2022 board

operations and meeting. USD 443 Staff will be notified of the retention pay once approved by the USD 443 Board of Education and KSDE.
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New Line Item - Unemployment Retention Pay $ 14

New Line Item - Work Comp Retention Pay $ 10
New Line Item - Previously approved on ESSER Il application Retention pay will be paid to all USD 443 staff, both certified and classified, employed with $ 9,600
the district by the first day of School, August 18, 2022 and be a current employee when retention pay is paid. With a significant number of vacancies

across both academic and support areas, a retention stipend in needed to retain staff or class sizes will increase and the system will experience a loss of

support to the education process. This request for incentive pay will be taken to the USD 443 Board of Education for approval at the June 2022 board

meeting. USD 443 Staff will be notified of the retention pay once approved by the USD 443 Board of Education and KSDE.
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Kansas CommonApp (2020)
3353-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of
Education)

453 Leavenworth ESSERIl Cha H

JNzGWZ

Applicant details

##Thank you for creating a User Profile for the Kansas CommonAppl## ###Your User Profile will be linked to every
application submitted under your login. You can always return to this page to keep your information current.###

Select an Applicant Type Unified School District
Applicant / Entity Name Leavenworth USD 453

Applicant / Mailing Address

PO Box 969
Leavenworth, KS 66048

Applicant / First and Last Name of Beth Mattox
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, beth.mattox@Ivpioneers.org
CEO, or Executive Director

Applicant / Phone Number 9136841400

###All questions in the section below are optional, and offer an opportunity to upload or enter information that is typically
asked for on grant opportunities.### (for EANS and ESSER grant applications - please skip the questions below, and scroll to
the bottom to complete your User Profile information.)

Applicant / Federal EIN (if applicable) 486034016

Applicant / Website Address (if www.usd453.org
applicable)

Applicant / W9 or Year-end Financial Statement (if applicable) Download Form W-9

FDF USD 453 FORM W9.pdf (68 KiB download)

Application details

Full District Name Leavenworth
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District Number 453

Mailing Address | Street Address 200 N 4th Street
Mailing I City Leavenworth
Mailing Address | Zip Code 66048
Authorized Representative of the Beth Mattox

District | Name

Authorized Representative of the Chief Financial Officer
District | Position or Title

Authorized Representative of the beth.mattox@lvpioneers.org
District | Email Address

Authorized Representative of the +19136841400
District | Phone Number

Would you like to additional district No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

Leavenworth USD 453 has analyzed a number of areas related to the impact of COVID-19. With regard to learning loss, the
district has compared data sets from district benchmark assessments based on race/ethnicity, free/reduced lunch status,
attendance, and other factors to examine areas of particular emphasis. As such, using i-Ready Benchmarks, the district found
a 5% reduction in those students performing on grade level from Winter 2020 to Winter 2021 in the area of Reading and a 4%
reduction in Mathematics during the same timeframe. Those students in the lowest score category also rose in both Reading
and Math from Winter 2020 to Winter 2021. One specific area of concern found was that students who had frequent
absences during the 2020-21 school year performed significantly lower on both reading and math benchmark assessments
compared to those peers with good attendance (529 students fell into the category of having attendance concerns based on
missing 10% or more of school days in 2020-21 at the time the data was pulled).

As well, the emotional impact was measured with the implementation of SAEBRS Social-Emotional screening during the 2020-
21 school year. According to the SAEBRS teacher rating scale, 22.7% of students scored in the ‘some risk’ category. Of these
students, the greatest concern was in the emotional area with the lowest level of concern being in the academic area of the
assessment. According to the MySAEBRS student rating scale, 39.8% of students scored in the ‘some risk’ category.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER 1|

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application. Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the
Alaska Native Educational Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education
Act (20 U.S.C.1400 et seq.) (“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career
and Technical Education Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VII of the McKinney-
December 21, Vento Homeless Assistance Act (42 U.S.C. 11431 et2 seq.). Coordination of preparedness and responses among
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such entities to prevent, prepare for, and respond to coronavirus. Providing principals and others school leaders with the
resources necessary to address the needs of their individual schools. Activities to address the unique needs of low-income
children or students, children with disabilities, English learners, racial and ethnic minorities, students experiencing
homelessness, and foster care youth, including how outreach and service delivery will meet the needs of each population.
Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies. Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the
spread of infectious diseases. Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including
buildings operated by such agency. Planning for, coordinating, and implementing activies during long-term closures, including
providing meals to eligible students, providing technology for online learning to all students, providing guidance for carrying
out requirements under the IDEA and ensuring other educational services can continue to be provided consistent with all
Federal, State, and local requirements. Purchasing educational technology (including hardware, software, and connectivity) for
students who are served by the local educational agency that aids in regular and substantive educational interaction between
students and their classroom instructors, including low-income students and children with disabilities, which may include
assistive technology or adaptive equipment. Providing mental health services and supports. Planning and implementing
activities related to summer learning and supplemental afterschool programs, including providing classroom instruction or
online learning during the summer months and addressing the needs of low-income students, children with disabilities, English
learners, migrant students, students experiencing homelessness, and children in foster care. Addressing learning loss among
students, including low-income students, children with disabilities, English learners, racial and ethnic minorities, students
experiencing homelessness, and children and youth in foster care, of the local educational agency, including by— (A)
Administering and using high-quality assessments that are valid and reliable, to accurately assess students’ academic progress
and assist educators in meeting students’ academic needs, including through differentiating instruction. (B) Implementing
evidence-based activities to meet the comprehensive needs of students. (C) Providing information and assistance to parents
and families on how they can effectively support students, including in a distance learning environment. (D)Tracking student
attendance and improving student engagement in distance education. School facility repairs and improvements to enable
operation of schools to reduce risk of virus transmission and exposure to environmental health hazards, and to support
student health needs. Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air
quality in school facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering,
purification and other air cleaning, fans, control systems, and window and door repair and replacement. Developing strategies
and implementing public health protocols for the reopening and operation of school facilities. Other activities that are
necessary to maintain the operation of and continuity of services in local educational agencies and continuing to employ
existing staff of the local educational agency. Please note: "Developing strategies and implementing public health protocols
for the reopening and operation of school facilities," identified as an allowable use under ESSER |11 in the American Rescue Plan,
is also permissible under ESSER 1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable) Please
summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional allocation,
if applicable) to address incremental COVID-19 needs.

We are taking a STEM camp approach for our grades K-8 and a college schedule for earning credits for our 9-12 students. The
goals for this program is to stop or greatly decrease the impact of summer slide, help our remote students adjust to in
person instruction again, and allow opportunities for hands-on and social interactions that were limited this year.

We will provide student transportation services.

Purchase learning materials for students with learning loss.

Hire 6 elementary teachers, 1 kindergarten teacher, 1 early education interventionist, and 1 MTSS Specialist to accurately
assess students' academic progress and provide differentiated classroom instruction to meet students' academic needs.
Hire 1 Extended Learning Program Director to manage all activities related to planning, implementing and monitoring
summer learning and supplemental after school programs.

Hire 5 social workers or counselors to provide information connect families to community resources, manage chronic
student absenteeism.

Hire 1 ESSER Technology Implementation Coordinator to review and analyze student assessment data for students'
academic progress.

Hire 1 ESSER Student Database Applications technician to track chronic student absenteeism.

Hire 8 middle and high school teachers to address and target learning loss in subject areas in which students have fallen
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behind.

Professional development on addressing chronic absenteeism, improving instruction initiatives and tiered interventions.
Purchase cameras for student transportation for student contact tracing.

Premium pay for employees with increased duties delivering educational services above the normal duty day.
Premium pay for employees with increased duties supporting educational services above normal duty day.
Upgrade HVAC control system for better outside air circulation.

Replace HVAC roof top unit for better outside air circulation and filtering.

Purchase sanitizer, cleaning supplies and solutions to mitigate the virus.

Contract 2 special education teachers

Payment of substitute teacher salaries

Purchase software for teachers to provide lessons and assighments to students

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

The district will determine the impact of its ESSER dollars by comparing the 2021 Fall BAS scores for our K-6 students as
compared to the 2020 data to determine if the learning loss was as great. Our high school will track credits completed to
monitor if we are increasing the number of students on track to graduate with their peers.

Our district is transitioning our diagnostic screener from iReady to Fast Bridge this August. We anticipate a decrease in
chronic student absenteeism rate.

We will create and implement intervention resources and lessons based on SAEBRS identified areas of need and anticipate a
decrease in percentage of students in some risk category of SAEBRS.

### Notes on ESSER Il application Excel template: ### Plans and budgets should be submitted for at least a 12 month
period but do not need to account for the full duration of the program or the full allocation amount. Funds will remain
accessible to the LEA until September 30, 2023 and there will be additional opportunities to submit further requests/plans in
the future. Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER 111
reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across funding
streams (ESSER |, ESSER | SPED, ESSER I, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked to provide
expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting. * This reporting
will not replace any reporting required by the federal government. KSDE will work to maximize compatibility between its
reporting requirements and those of the federal government as much as possible to minimize burden on districts.

Please download and complete the ESSER Il application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

453 | eavenworth ESSERII_... (160 KiB download)

# Local Education Agency (LEA) Assurances # ## Section I. General Grant Assurances for Federal Funds ##
Throughout the period of the grant award, the LEA will comply with all requirements of: The LEA will make a good
faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the measures in 34 CFR Part 84,
Subpart B and the Drug-Free Workplace Act of 1988; The Education Department General Administrative Regulations (EDGAR)
34 CFR 76 requirements, including: 34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination. (a) A State and a
subgrantee shall comply with the following statutes and regulations: Discrimination on the basis of race, color, or national
origin [ Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through 2000d-4)| 34 CFR part 100. Discrimination on the
basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106. Discrimination on the basis
of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104. Discrimination on the basis of
age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110. (b) A State or subgrantee that is a covered entity as
defined in 8108.3 of this title shall comply with the nondiscrimination requirements of the Boy Scouts of America Equal Access
Act, 20 U.S.C. 7905, 34 CFR part 108. (Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a)) [45 FR 22497, Apr. 3, 1980. Redesignated at
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45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006] 34 CFR §76.650 Private schools; purpose of §§76.651-
76.662. (a) Under some programs, the authorizing statute requires that a State and its subgrantees provide for participation by
students enrolled in private schools. Sections 76.651-76.662 apply to those programs and provide rules for that participation.
These sections do not affect the authority of the State or a subgrantee to enter into a contract with a private party. (b) If any
other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program. (Authority: 20 U.S.C. 1221e-3 and 3474) 34 CFR §76.700
Compliance with statutes, regulations, State plan, and applications. A State and a subgrantee shall comply with the State plan
and applicable statutes, regulations, and approved applications, and shall use Federal funds in accordance with those statutes,
regulations, plan, and applications. (Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a)) 34 CFR §76.701 The State or subgrantee
administers or supervises each project. A State or a subgrantee shall directly administer or supervise the administration of
each project. (Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a)) 34 CFR §76.702 Fiscal control and fund accounting procedures. A
State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds. (Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a)) 34 CFR §76.709 Funds may be obligated during a
“carryover period.” (a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year
for which Congress appropriated the funds, it may obligate the remaining funds during a carryover period of one additional
fiscal year. (b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover
period by the State and its subgrantees. (Authority: U.S.C. 1221e-3, 1225(b), and 3474) [45 FR 22517, Apr. 3, 1980. Redesignated
at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated at 60 FR 41295, Aug. 11, 1995] 34 CFR
8§76.722 Subgrantee reporting requirements. A State may require a subgrantee to submit reports in a manner and format that
assists the State in complying with the requirements under 34 CFR 76.720 and in carrying out other responsibilities under the
program. (Authority: 20 U.S.C. 1221e-3, 12313, and 3474) [72 FR 3703, Jan. 25, 2007] 34 CFR §76.730 Records related to grant
funds. A State and a subgrantee shall keep records that fully show: (a) The amount of funds under the grant or subgrant; (b)
How the State or subgrantee uses the funds; (c) The total cost of the project; (d) The share of that cost provided from other
sources; and (e) Other records to facilitate an effective audit. (Approved by the Office of Management and Budget under
control number 1880-0513) (Authority: 20 U.S.C. 1232f) [45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as
amended at 53 FR 49143, Dec. 6, 1988] 34 CFR 876.731 Records related to compliance. A State and a subgrantee shall keep
records to show its compliance with program requirements. (Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a)) The Uniform Grant
Guidance, 2 CFR 8200 all applicable subrecipient requirements, including but not limited to: 2 CFR Subpart D - Post Federal
Award Requirements 8200.302 Financial management. §200.303 Internal controls. §200.305 Payment. 8200.313 Equipment.
§200.314 Supplies. 8200.318 General procurement standards. 8200.320 Methods of procurement to be followed; 2 CFR 200
Subpart E: Cost Principles: 8200.403 Factors affecting allowability of costs. §200.404 Reasonable costs. §200.405 Allocable costs.
8200.413 Direct costs. 8200.415 Required certifications. 8200.430 Compensation—personal services. The Debarment and
Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following certification by signing this
application: The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is
presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency. Where the prospective lower-tier participant is unable to certify to any of the
statements in this certification, such prospective participant shall attach an explanation to this proposal. This certification is a
material representation of fact upon which reliance was placed when this transaction was made or entered into. Submission of
this certification is a prerequisite for making or entering into this transaction imposed by Section 1352, Title 31, U.S. Code. Any
person who fails to file the required certification shall be subject to a civil penalty of not less than $10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances The LEA assures that
funds shall only be used for any of the following: Any activity authorized by the ESEA of 1965, including the Native Hawaiian
Education Act and the Alaska Native Educational Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals
with Disabilities Education Act (20 U.S.C. 1400 et seq.) (“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et
seq.), the Carl D. Perkins Career and Technical Education Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of
title VII of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 11431 et seq.). Coordination of preparedness and response
efforts of local educational agencies with State, local, Tribal, and territorial public health departments, and other relevant
agencies, to improve coordinated responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population. Developing and implementing procedures and systems to improve the preparedness and
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response efforts of local educational agencies. Training and professional development for staff of the local educational agency
on sanitation and minimizing the spread of infectious diseases. Purchasing supplies to sanitize and clean the facilities of a local
educational agency, including buildings operated by such agency. Planning for and coordinating during long-term closures,
including for how to provide meals to eligible students, how to provide technology for online learning to all students, how to
provide guidance for carrying out requirements under the Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.)
and how to ensure other educational services can continue to be provided consistent with all Federal, State, and local
requirements. Purchasing educational technology (including hardware, software, and connectivity) for students who are
served by the local educational agency that aids in regular and substantive educational interaction between students and their
classroom instructors, including low-income students and students with disabilities, which may include assistive technology or
adaptive equipment. Providing mental health services and supports. Planning and implementing activities related to summer
learning and supplemental afterschool programs, including providing classroom instruction or online learning during the
summer months and addressing the needs of low income students, students with disabilities, English learners, migrant
students, students experiencing homelessness, and children in foster care. Addressing learning loss among students, including
low-income students, children with disabilities, English learners, racial and ethnic minorities, students experiencing
homelessness, and children and youth in foster care, of the local educational agency, including by— (A) Administering and
using high-quality assessments that are valid and reliable, to accurately assess students’ academic progress and assist
educators in meeting students’ academic needs, including through differentiating instruction. . (B) Implementing evidence-
based activities to meet the comprehensive needs of students. (C) Providing information and assistance to parents and
families on how they can effectively support students, including in a distance learning environment. (D) Tracking student
attendance and improving student engagement in distance education. School facility repairs and improvements to enable
operation of schools to reduce risk of virus transmission and exposure to environmental health hazards, and to support
student health needs. Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air
quality in school facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering,
purification and other air cleaning, fans, control systems, and window and door repair and replacement. Other activities that
are necessary to maintain the operation of and continuity of services in local educational agencies and continuing to employ
existing staff if the local educational agency. Throughout the period of the grant award, the LEA shall comply with all applicable
requirements of the Elementary and Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and
Relief Supplemental Appropriations Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local
educational agency, State, institution of higher education, or other entity that receives funds under “Education Stabilization
Fund”, shall to the greatest extent practicable, continue to pay its employees and contractors during the period of any
disruptions or closures related to coronavirus.

## Certification ## To the best of my knowledge and belief, all the information and data in this agreement are true and
correct. | acknowledge and agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant
provisions and requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation
may result in liability under the False Claims Act, 31 U.S.C. § 3729, et seq.; OMB Guidelines to Agencies on Governmentwide
Debarment and Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department
in 2 CFR part 3485; and 18 USC § 1001, as appropriate.

Electronic Signature Beth Mattox

Date 09/02/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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[usp [District Name

[Dataasof |

[453 |Leavenworth

[10/10/2022 |

Expenditu Eligibility Review
re ID Recommendation
Eligible

Eligible

Eligible

Eligible

Eligible

Budgeted Budgeted
Budgeted Budgeted Expenditures Expenditu
Expenditures  Expendituresin inSFY 2023  resin SFY Account
in SFY 2021 ($) SFY 2022 ($) ($) 2024($) Number Notes



453-1-006- Eligible
20221109

453-1-007- Eligible
20221109

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Instruction

Instruction

Regular 16. Other activities Reimburse payment of salaries to staff
Certified necessary to maintain ‘working additional hours above normal
Salaries LEA operations and  duty day required to plan, prepare, and

services and employ  deliver educational services through a

existing LEA staff mix of in-person and remote and hyrid
student attendance situations 260
teachers x 8 hours x 13 months x $30 per
hour

Social Security 16. Other activities Reimburse payment of social security tax

Contributions 'necessary to maintain for staff working additional hours above
LEA operations and  normal duty day required to plan,
services and employ prepare, and deliver educational services
existing LEA staff

E“gible II.-

$

$

811,200

64,900

$

$

35-1000-
0115-00-
0000

811,200  $ - % -8 -

64,900  $ -8 - % -

35-1000-
0220-00-
0000

Approved at the 2/8/2022 State Board. Was changed to Reimbursement 6/9/2021 State Board SFY
2021. Original Reviewer notes: the request is for reimbursement of funds expended. Please
consider our staff efforts addressing learning loss among students. As a whole, certified staff and
administrators, in addition to support staff, worked diligently as a district resource to develop,
implement, and sustain learning when traditional in-person classroom delivery was not possible.
This particular expense did not occur through a purchase to a third party or curriculum and
assessment vendor, but utilizing the above-and-beyond efforts available at each of our school
sites. The nature of this work to minimize and address learning loss included: 1)Efforts to learn,
utilize, and connect students and families to educational delivery models that had not been
previously leveraged or relied upon to the magnitude that was required via distance education, or
remote learning situations, including Zoom, SeeSaw, Google Classroom, etc. Significant time
outside of the hours of the normal duty day was spent by staff to adapt physical curriculum and
textbook resources to adapt to a variety of online modalities. This required one-one-one
communications with student households on a regular basis, specifically for those of low-income
students and/or technology and educational barriers that could result in additional learning loss
without an advocate in the home to lead and sustain student learning and engagement. -
2)Additional communication and outreach was required on a weeKly basis to track student
attendance and follow-up with students on missed class periods or to provide assistance and
technical support with upload and digital sharing of completed course work. Home contact
occurred frequently outside of the hours of the normal duty day. -3)Research, planning and
facilitation of new and dynamic ways to connect with families outside of daily class work, to
provide uninterrupted support from school to home and ensure that students were receiving
social-emotional support. -4)The whole of these efforts were greater than pre-pandemic assigned
roles and responsibilities and traditional teaching and learning structures, and required staff
working additional hours above normal duty day and coordination when in-person collaboration
amongst individuals, departments, schools, and district administration, was limited and/or not
possible. Learning loss would have been greater from March 2020 thru May 2021 had it not been
for the willingness and shared responsibility of Kansas educators, specifically in Leavenworth, to
work beyond the scope of a typical duty day to take the state's expectation for Navigating Change

Approved at the 2/8/2022 State Board. Changed to Riembursement at the
6/9/2021 State Board Meeting SFY 2021. See line006
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453-1-089- Eligible Instruction  Worker's 16. Other activities New Item-payment of workers 14,823 $ - 35-1000- New Line Item
20221109 i Compensation necessary to maintain compensation insurance premium 0260-00-

LEA operations and 0000

services and employ

existing LEA staff

453-1-090- Eligible Instruction  Purchased 1B. Any activity New Item-2 special education teachersto $ 95520 $ 35-1000- New Line Item
20221109 i Professional & authorized by the instruct students with severe disabilities 0322-00-

Technical Individuals with 0000

Services Disabilities Education




453-1-091- Eligible Direct Instruction  General 9. Purchasing New Item-purchasing Google Workspace = $ 15,990 | $ - | $ 15990 $ - |$ - 35-1000- New Line Item
20221109 Allocation Supplies and  educational for teachers to provide lessons and 0611-00-

Materials technology (including assignments to students, students 0000

(includes hardware, software, complete and return assignments to

computer and connectivity) for  teachers

software) the LEA's students
453-1-092- Eligible Direct Instruction General 16. Other activities New Item-Educator Perceptions and $ 5,088 | $ - % 5088 $ - % - 35-1000- New Line Item
20221109 Allocation Suppliesand  necessary to maintain Insights Center educator engagement & 0689-00-

Materials LEA operationsand  retention reporting, classified staff 0000

(includes services and employ  engagement & retention reporting, to

computer existing LEA staff address employee shortages for the

software) district




ESSER Il Overview and Table of Contents

DISTRICT PROFILES

KSDE RECOMMENDATIONS

% Eligible
Total Public % Students Approved % Requested of Total | Eligible Value
District School Students (for Free- or Reduced- | Total Direct and of Total Requeste |Per Student

Plan Number |District Name (FTE)? Price Lunch? True Up Allocation | Total Requested |Allocation Total Eligible d (FTE)"
1 108 Washington Co. Schools 365 53% $ 583,937 | $ 583,937 100%| $ 583,937.00 100%| $ 1,599
2 231 Gardner Edgerton 5,687 31% $ 3,556,439 | $ 3,556,439 100%| $  3,556,439.00 100%| $ 625
3 274 Oakley 418 42% $ 514,379 | $ 414,494 81%| $ 414,494.00 100%]| $ 993
4 284 Chase County 344 38% $ 353,201 | $ 353,201 100%| $ 353,201.00 100%| $ 1,028
5 297 St Francis Comm Sch 269 51% $ 440,247 | $ 351,135 80%| $ 351,135.00 100%| $ 1,304
6 332 Cunningham 181 37% $ 173,487 | $ 173,487 100%] $ 173,487.00 100%]| $ 961
7 339 Jefferson County North 433 32% $ 310,635 $ 310,635 100%| $ 310,635.00 100%]| $ 718
8 368 Paola 1,682 33% $ 2,585,305 | $ 2,585,305 100%| $  2,585,305.00 100%| $ 1,537
9 374 Sublette 377 70% $ 663,438 | $ 614,967 93%| $ 614,967.00 100%]| $ 1,633
10 375 Circle 1,894 28% $ 1,612,651 | $ 1,612,651 100%| $ 1,612,651.00 100%| $ 851
1 381 Spearville 315 24% $ 207,891 | $ 207,891 100%| $ 207,891.00 100%| $ 661
12 390 Hamilton 56 77% $ 123,791 | $ 123,791 100%| $ 123,791.00 100%]| $ 2,230
13 399 Paradise 100 64% $ 324,378 | $ 269,367 83%| $ 269,367.00 100%| $ 2,694
14 402 Augusta 1,984 37% $ 2,192,381 | $ 2,144,516 98%[$  2,144,516.00 100%| $ 1,081
15 434 Santa Fe Trail 968 45% $ 1,367,970 | $ 1,130,983 83%| $ 1,130,983.00 100%| $ 1,168
16 457 Garden City 6,921 67% $ 12,205,114 | $ 5,630,894 46%| $  5,630,894.00 100%) $ 814
Total 21,992 45% $ 27,215,244 $ 20,063,693 74% $ 20,063,693 100% $ 912

1. Includes the number of non-weighted, non-virtual full-time equivalent (FTE) students in the 2020-2021 school year (part-time students are accounted for to the nearest tenth). Students who transitioned to remote learning due to COVID-19

(remote learners) are included in the FTE totals.
2. Reflects the percent of student headcount approved for free or reduced-price lunch in the 2020-2021 school year.




Status

ESSER Il APPLICATION FOR D0108 Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence-Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Washington Co. Schools 101 West College, Washington, KS 66968 101 West College, Washington, KS 66968
Superintendent Name Superintendent E-mail Address Superintendent Phone Number

Denise O'Dea dodea@usd108.org (785) 325-2261

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Denise O'Dea Superintendent dodea@usd108.org (785) 325-2261
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Amy Anderson aanderson@usd108.org

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://www.usd108.org/article/817964

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?



In the spring/summer of 2020, USD 108 school district officials began meeting with Washington County Health Department
representatives and the Washington County health officer to plan for a safe return to school. Over the past 24 months
USD108 has met regularly with county health officials as the caseloads for the county fluctuated and the impact on the
school peaked and ultimately receded. Students and staff were fully masked for the 2020-21 school year. Mask restrictions
were relaxed when caseloads would allow in the 2021-22 school year. USD 108 also worked closely with KSDE, Greenbush
Service Center and our neighboring school districts to remain up-to-date on the guidance being offered related to safely
operating in-person learning for the school year.

Upon the opening of the 2021-22 school year, school administrators, working with Washington County Health officials, kept
the Board of Education updated with a monthly matrix of statistical data including community caseloads and caseloads in
each of the buildings broken down by staff and students. Using this type of monitoring, schools and health officials were able
to work together to quarantine students, families, classrooms and teams as necessary to mitigate viral spread. Decisions were
made on a weekly and sometimes daily basis to quarantine students and families. USD 108 Washington County also
implemented the “Testing to Stay and Play and Learn” protocol during the 2021-22 school year.

Funds were used to purchase equipment to sanitize and sterilize desks, furniture, classroom equipment, toys, playground
equipment, rooms and doors on a daily basis targeting classrooms where the viral load was detected. Restrooms and
drinking fountains were sanitized on the hour. Sterilizing wipes and hand sanitizer dispensers were placed at every entrance
and throughout the buildings at strategic locations. Testing supplies were purchased to allow students to rapid test to remain
in school and to keep athletic teams and school groups safe. Personal water bottles that could be sanitized each night were
purchased for the elementary students.

We attribute our student success and our ability to remain open last year to following this guidance and we will continue to
do so. All funds expended in ESSER Il will be reviewed by our local education service center and KSDE to ensure that all
expenditures align with best practice, with up-to-date safety requirements, and to ensure it is maximized for a positive impact
on student learning and safety.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 11 Plan)

Students

We are a small district with 370 students. Eighty-three percent (83%) of our students are classified as white, thirteen percent
(13%) of our students classified as Hispanic, and four (4%) of our students are classified “other”. An analysis of our student
achievement data on local, state and nationally normed assessments indicate our greatest needs are those students of
Hispanic heritage along with students in poverty or ones considered learning below grade level. A high correlation exists
between those two populations. Due to learning loss with Covid, we found that our Hispanic students were falling further
behind due to lack of internet access at home and the fact that they might not be able to see teachers and the ELL staff on a
daily basis.

The superintendent of schools with the building principal held separate focus groups with the student council representatives
of Washington County Junior-Senior High School and Washington County Elementary School. Students were asked about
their academic and social-emotional needs. In developing our ESSER plan, we conducted a survey and hosted focus groups
with student leadership groups to determine their highest levels of need for pandemic related instruction and support. The
following supports received the most interest from our students:

« After school programs

« Summer school programs

« Counseling and social work services

Our ESSER plan takes these recommendations into consideration and their needs are ideas in the plan.

Families



The district conducted several community meetings to address the needs of our district as precipitated by Covid. The crowds
were small but provided valuable information. Meetings were conducted on October 6, October 13, October 20, October 25
and October 26, 2021. As such, we have worked closely with our families in developing our ESSER support plan. Through
these conversations, it was clear that parents are most interested in the seeing the following items show up in our ESSER plan:
« Additional space/classroom(s) to reduce numbers of students in each class

- Additional space/classrooms(s) to use with small group interventions

« Providing additional personnel for student support to mitigate of remediate learning loss

« Summer school programs

« Additional behavioral supports and interventions

« Academic support staff, especially in Reading.

You will see that these suggestions from parents are reflective in the plan we developed.

School and District Administrator sincluding Special Education Administration

Since we are a small district with a team of three administrators our planning is done at administrator meetings held monthly
throughout the school year. We continually examine student data, discuss student needs and principals continually advocate
for their students and buildings. Principals also provide input and guide their building level teams through discussion of
strategies and school improvement plans that will impact their student achievement in a positive manner. Principals support
summer school programs and the acquisition of resources for those programs and support all resources that can be provided
so additional help as can be afforded. Principals also expressed support for continued professional development for teachers
in LETRS training in order to help teachers learn the fundamentals of teaching reading.

The superintendent has discussed special education needs of students and staff with the cooperative special education
director. In addition, special education teachers provided input with the regular education teachers through their building
leadership teams. The ESSER funds for special education are under the direction of the Special Education Coop Director. For
the use of district ESSER funds the Special Education director as indicated a need for additional social-emotional support and
student technology.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

Input from teachers and the teachers’ union was solicited using two methods: a survey to all teachers; and by using our
teacher-led district leadership team as a focus group. The development of our ESSER plan has been a collaborative effort and
our plans are reflective of these various conversations. Teachers provided specific input to the District Leadership Team
through their principals and teacher representatives on the District Leadership Team (DLT). Input from teachers and the
teachers’ union in indicated support for the following:

« After school programs

« Summer school programs

« Counseling and social work services

« Additional space/classroom(s) to reduce numbers of students in each class

- Additional space/classrooms(s) to use with small group interventions

« Providing additional personnel for student support to mitigate of remediate learning loss

- Additional behavioral supports and interventions

« Academic support staff, especially in Reading

« LETRS Training for Grades K-6

Teachers and the teachers’ union were integral parts of developing our plan and their contributions are reflected in our plan
based on their input.

Tribes



Our school information system indicates that we do not have any students enrolled in the district who are connected to a
tribe. The superintendent was unable to find any local organizations affiliated with Native American Tribes. However, USD
108 does have 8 students who identify as partial Native American/American Indian. Therefore, we have contacted these
families directly to visit. These families shared that our district should use these funds as follows:

- After school programs

« Summer school programs

« Counseling and social work services

« Additional space/classrooms(s) to use with small group interventions

« Providing additional personnel for student support to mitigate of remediate learning loss

« Additional behavioral supports and interventions

« Academic support staff, especially in Reading

Civil Rights Organization including Disability Rights Or ganizations

In order to meaningfully consult with Civil Rights Organizations in our school district, we first considered some internal
strategies and action steps. To begin, we attempted to identify specific organizations within our school district boundaries.
While we have no civil rights organizations or disability rights organizations within the school district, we directly consulted
with and received some input from a few Civil Rights Organizations.

 We reached out to the Kansas Human Rights Commission and the Kansas Action for Children organization.

« Ruth Glover of the Kansas Human Rights Commission stated that this organization has not established guidance regarding
ESSER Il funding.

« John Wilson of KAC also mentioned retention pay for teachers and staff. Given this feedback, our plan reflects these
considerations from this consultation.

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students



In reviewing our student information system, we confirmed we serve 60 children with disabilities, 25 English Language
Learners, two (2) children experiencing homelessness; O children in foster care; 5 migratory students; 0 children who are
incarcerated; and 86 children who we consider underserved. Where representation in each group occurs, we have contacted
the families of these students directly and asked for their feedback, Additionally, we conducted a survey and visited in
conversations directly with students and family members who met the criteria for these subgroups. It was clear from these
conversations and feedback from students and stakeholders that the following supports were most needed:

« Additional classroom space to reduce class size and provide more one-on-one stent teacher interaction

« Additional learning opportunities such as summer school and after-school programs

« Literacy development and support for students and teachers

« Social and emotions supports for students

Additionally, the district sought input for this plan from the district ELL coordinator. She recommended support for literacy
development in decoding words, assigning meaning of text, building fluency, and focus on comprehension strategies. She
advocated for building trust with families to help open the lines of communication between families and the schools. She
also stated that incorporating diversity in the classrooms and providing resources for parents will help bridge the students,
parents and the district would be a positive step. The Elementary Principal serves as the Title coordinator. The
superintendent serves as the Homeless Liaison. Our input was reflected in the summer school and after school program
development for these students. Both building level principals serve as the advocates for their students in foster care. Their
suggestions included better outreach to foster families, and limiting foster families to those with school or district approval.
Neither of these are within the scope of authority of the district. They supported social emotional support for these students
throughout the school year and during summer with PowerZone and The Infinity Project (if possible). Also, it would be
beneficial for students, particularly minority students who may be the first generation to consider post-secondary education,
to have access to mentoring as they navigate things like scholarship applications and availability, school applications, tests
that need to be taken (like the ACT,) FAFSAs, and other things that they may never have heard of prior to being in junior high
or high school. We have no facilities in the district or county that serve incarcerated students. We have no current students
who are incarcerated in county or city law enforcement facilities. Students with disabilities are served through the IEP process.
Special education teachers in both buildings were contacted and asked what their students need to be more successful.
Comments included extended school year and a need for fully licensed teachers in all buildings combined with fully staffed
paraprofessional positions. The district is working closely with the Special Education Coop to improve salary and benefits in
order to attract more teachers and paras to the special education classrooms.

Providethe public the opportunity to provide input and take such input into account

Throughout the pandemic, we have engaged with our stakeholders to gain perspective on what they feel is needed to
address the overall well-being of our students and to meet their academic and social emotional needs. Through these
ongoing conversations, patrons expressed a desire for the schools to focus more effort on academic achievement and to
reduce class size so more individual attention can be given to students.

Community engagement was done through Parent Teacher Conferences, community meetings during the fall of 2021 and
during the monthly Board of Education meetings. During all of these venues, principals held open discussions about
programs and student assessment results. The Board has held frank discussions on how to continue to educate the public
and themselves on student achievement and to improve the culture of our district and community.

The district conducted several community meetings to address the needs of our district as precipitated by Covid. The crowds
were small but provided valuable information. Meetings were conducted on October 6, October 13, October 20, October 25
and October 26, 2021. The highest community response was to build additional classrooms so our students would not have
to be placed in such large numbers in small-sized classrooms. The classroom additions would allow for more recommended
space between students and staff (6 feet distance). The next highest response was maintaining small class sizes to support
learning loss and to maintain social distancing. This goes hand-in-hand with the building of additional classrooms. The next
four levels supported the use of additional personnel, summer learning programs, additional behavior supports, and
additional reading training for elementary staff.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation



Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data wher e possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

The Washington County School District began the 2021 school year in session with no remote learning option, except for
students who had to be quarantined for COVID illness. If possible, we wanted all of our students physically in school. The
district only missed one day of school during the 2021-22 school year and that was due to winter weather. Generally, the
district operated normally while implementing new procedures due to COVID.

We have an enrollment of 154 students in grades 7-12. Of those 154 students, 25 receive IEP services for special education
and 26 are considered at-risk based on testing data. Based on the lack of data drawn from the analytical review of learner and
educator results, that Washington County High School and Washington County Junior High School had steps to take to
improve in the area of data collection. In 2021-2022 we purchased and began training staff on the use of Fast Bridge as a
means of data collection. The implementation of Tiered Interventions will take place as well in the 2022-2023 school year. Our
secondary data this year was completer and more abundant, but still needs work and there were still difficulties due to
COVID-19. We were able to go back to our regular line schedule from previous school years which helped our kids get back
some of the normalcy they had missed the previous school year. Moving forward we have a plan to address some of these
difficulties and educational setbacks our students and staff experienced with a new Social Emotional curriculum, continued
training and implementation of Fast Bridge, introduction of weekly PLC's, tiered interventions, and our increased attention to
moving forward and building a strong culture at the WCJHHS.

At the elementary level (grades K-6) our Fast Bridge data and the Diagnostic test in |-Ready Math (grades K-6 and I-Ready
Reading (grades 2-6) is used to monitor progress. In grades 2-6 we use eReading and aReading to monitor progress in ELA.
For math, we use I-Ready Math and aMath.

The biggest notice of learning loss was with our FastBridge testing data. At the beginning of the 2020 school year, the district
had numerous students who had reading skills above grade level. That was not the case in the 2021 school year where the
district began with fewer students with reading skills above grade level. By the end of the school year, the ending data of
2021 was like that of 2020, but slightly lower.

The district did take steps to address social-emotional issues, however, this wasn't a bigger issue than in years prior. Basically,
the district went to school, addressed COVID issues as they arose, and had a relatively normal school year.

The biggest concern that faced USD 108 Washington County Schools was the lack of space in classrooms. We had
classrooms with up to 30+ students in them, not to mention the classroom teacher and maybe several special education
para-professionals also housed within. The student load on the actual size of our classrooms was too much to ensure
students would be able to keep a safe distance between them.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)



Covid impacted the students of Washington County USD 108 in numerous ways. Students were out of school for
approximately 6 months, a disproportionate amount of time. Most of our younger students were without adults in the home
during the school day to assist with schoolwork and suffered from extensive learning loss. Approximately 13% of those
students are raised by parents with no or very little English language skills. As a result, these students lost the opportunity to
acquire language in addition to lost instruction in Reading and all other academic subjects. Local, state and national
assessments indicate a dramatic need for additional instructional time, ELA instructional resources through summer school
interventions, summer school interventions for at-risk students, smaller class sizes, and more idealized one-on-one help. Of
the 375 students in USD 108, thirteen percent (13%) qualify as bilingual and fifty-two percent (52%) qualify as at-risk. As such,
our ESSER IlI plan includes the following:

« Summer School

- Secondary at-risk instructor

« Elementary MTSS instructor

« LETRS training for staff

« Building addition to reduce class size - $467,150

Evidence suggests these interventions will have a positive effect to mitigate learning loss caused by the COVID-19 pandemic.
Krueger, A. B. (2002). Understanding the magnitude and effect of class size on student achievement. The class size debate, 7-
35.

S. McCombs, J. S, Augustine, C,, Schwartz, H., Bodilly, S., MclInnis, B., Lichter, D., & Cross, A. B. (2012). Making summer count:
How summer programs can boost children’s learning. Education Digest: Essential Readings Condensed For Quick Review,
77(6), 47-52. Retrieved from https://www.rand.org/content/dam/rand/pubs/monographs/2011/RAND_MG1120.pdf

Terzian, M., & Moore, K. A. (2009). What works for summer learning programs for low-income children and youth: Preliminary
lessons from experimental evaluations of social interventions. Washington, DC. Author. Retrieved from
https://www.childtrends.org/wp-content/uploads/2009/09/2009-41TWWSummerLearning.pdf

Browne, D. (2013). Think summer: Early planning, teacher support boost summer learning programs. Journal of Staff
Development, 34(6), 46—49. Retrieved from
https://learningforward.org/docs/defaultsource/jsddecember-2013/browne346.pdf?sfvrsn=2

Sloan McCombs, J., Augustine, C. H., Schwartz, H. L., Bodilly, S. J., Mclnnis, B., Lichter, D. S., & Brown Cross, A. (2012). Making
summer count: How summer programs can boost children’s learning. Education Digest: Essential Readings Condensed for

Quick Review, 77(6), 47-52. Retrieved from https://eric.ed.gov/?id=EJ978299

Full text available from https://www.wallacefoundation.org/knowledge-center/pages/making-summer-count-how-summer-
programs-canboostchildrens-learning.aspx

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?



Due to COVID loss of learning, additional classroom spaces are needed to reduce class size, both for the health of the
students and staff AND to provide more meaningful one-on-one individual help. Smaller class sizes afford the opportunity to
provide this one-on-one time that is not available when there might be 30+ students in one classroom with one teacher. Our
community spoke clearly that additional classrooms were needed to reduce class size and allow more space between
students (to accommodate the recommended 6 feet as per Covid). USD 108's Construction and Capital Expenditure Prior
Approval Request was submitted on May 3rd, 2022 and received approval for $467,150 to be used to help construct 4
additional classrooms and 2 additional sets of restrooms at the elementary school.

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students, including our ELL
population. Concentrated study in specific individualized areas for each student learning below grade level will be provided
over the course of a 4-week summer school period. This intense extra time will help bridge the learning gap that our lowest
achievers face. A total of $12,359.99 has been allocated for summer school expenses.

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students in the course of a school
day. Extra help that provides MTSS small group work will be beneficial to our lowest achieving students at the elementary
level. A full-time person has been hired whose specific job is to provide this extra one-on-one support. A total of $47,831.28
has been allocated for this at-risk person for school year 2022-23.

Due to COVID loss of learning, additional time is needed for our most at-risk students in grades 7-12. Extra help during the
school day in the manner of a concerted at-risk program with additional MTSS help will work to provide this teaching and
learning opportunity. A full-time at-risk person has been hired at the 7-12 level to provide this individual and small group
instruction. However, based on community, staff, and student response, summer school for our 7-12 grade students is not a
viable option and was not pursued. A total of $47,674.41 has been allocated for a secondary at-risk instructor for the 2022-23
school year.

Due to COVID loss of learning, it has been determined that our elementary and some secondary staff need to be trained (or
retrained) in the science of reading. All K-6 teachers and our at-risk personnel at the 7-12 building will be trained in LETRS.
This intense training will last a period of 2 years and will involve much work outside of the classroom. In addition to paying
for the actual training, each teacher who completes the LETRS training will receive a $1200 stipend. The research is clear that
the teacher in the classroom is the #1 factor impacting student achievement. As a result of that fact, USD 108 has reserved
$8,921 ESSER IlI funds to incentivize teachers to be trained in LETRS.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

Our ESSER Plan was developed collaboratively with key stakeholders in our community, including KSDE, our local special
education cooperative, our education service center, staff, administration, students, and community. The focus of our
planning and the reason for collaborating with such a diverse group, was to ensure we were developing plans that not only
address the general needs of our community, but that we also maintained an important focus on addressing the specific
needs of all student and staff populations. These collaborative conversations remain ongoing and will continue to inform our
decision making throughout the pandemic and beyond.

USD 108 has a well-developed school improvement process. Classroom teachers at the elementary school conduct formative
assessments regularly to inform their instruction. The District Leadership team meets monthly to discuss student progress
and individual student needs including social emotional needs presented by counselors and social workers. This type of data-
based progress monitoring and decision making helps staff to evaluate student programs and student progress and to assess
the effectiveness of select interventions for all subgroups of students: ELL, Migrant, at-risk, homeless, foster care and students
demonstrating need for the RTI process prior to special education referral. This also acts as a type of programmatic
evaluation.

Data on K-12 students currently enrolled in in-school intervention programs and summer programs is analyzed and
monitored in a pretest and post-test manner using iReady. This process allows us to move students into and out of
interventions based on their need and the changing content throughout the school year. Using this process adjusts to the
interventions for individual students and programmatic changes can be made throughout the school year rather than waiting
for the end of a grading period or the start of a new term.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $583,937
Approved Total $0
Amount Left $583,937
In Review Total $583,937
Amount Left $0
Line Items
ID Allocation Learning
Type Loss
108-3-0001 Direct False
108-3-0002 Direct True
108-3-0003 Direct True
108-3-0004 Direct True
108-3-0005 Direct True
108-3-0006 Direct True
108-3-0007 Direct True
108-3-0008 Direct True
108-3-0009 Direct True
108-3-0010 Direct True
108-3-0011 Direct True
108-3-0012 Direct True
108-3-0013 Direct True
108-3-0014 Direct True
108-3-0015 Direct True
108-3-0016 Direct True
108-3-0017 Direct True
108-3-0018 Direct True
108-3-0019 Direct True

Line Item Det

ails

Function

Code
4500
2200
2200
2200
2200
1000
1000
1000
1000
2200
2200
2200
2000
1000
1000
1000
1000
1000
1000

$0
$0
$0
$0
$0

Object

Code
720
120
221
222
260
110
221
222
260
120
221
222
260
110
210
221
222
260
110

$583,937

$0

$583,937
$583,937

Allowable

Use
13
11A
11A
11A
11A
11A
11A
11A
11A
12
12
12
12
12
12
12
12
12

$0

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$116,788
$0
$116,788
$116,788
$0

Total Expenditures

$467,149
$2,777
$172
$40

$3
$8,694
$539
$126

$9
$44,391
$2,752
$644
$44
$36,667
$8,166
$2,273
$531
$37
$8,923

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

]Line ltem ID: 108-3-0001



Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

West Elementary Addition 2022-23 Addition

Function Code Object Code Allowable Use

4500 - New Building Acquisition and 720 - Buildings (Existing Buildings) 13 - School facility repairs and
Construction improvements to enable operation of

schools to reduce risk of virus
transmission and exposure to
environmental health hazards, and to
support student health needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional classroom spaces are needed to reduce class size, both for the health of the
students and staff AND to provide more meaningful one-on-one individual help. Smaller class sizes afford the opportunity to
provide this one-on-one time that is not available when there might be 30+ students in one classroom with one teacher. Our
community spoke clearly that additional classrooms were needed to reduce class size and allow more space between
students (to accommodate the recommended 6 feet as per Covid). USD 108's Construction and Capital Expenditure Prior
Approval Request was submitted on May 3rd, 2022 and received approval for $467,150 to be used to help construct 4
additional classrooms and 2 additional sets of restrooms at the elementary school.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $467,149

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $467,149 Task Force Review

Line Item ID: 108-3-0002




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer school ESL & Aide 2022-23

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 120 - Regular Non-Certified Salaries 11A - Planning and implementing

Staff) summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students, including our ELL
population. Concentrated study in specific individualized areas for each student learning below grade level will be provided
over the course of a 4-week summer school period. This intense extra time will help bridge the learning gap that our lowest
achievers face. Our summer school day is 4 hours long and involves 2 classifed staff members.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $2,777 Status

Total Expenditures $2,777 Task Force Review

Line Item Comment from KSDE

Please let us know how many hours and the anticipated number of staff.

Line Item ID: 108-3-0003




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer school ESL & Aide 2022-23

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 221 - FICA - Employer's Contribution 11A - Planning and implementing

Staff) summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students, including our ELL
population. Concentrated study in specific individualized areas for each student learning below grade level will be provided
over the course of a 4-week summer school period. This intense extra time will help bridge the learning gap that our lowest
achievers face.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $172 Status

Total Expenditures $172 Task Force Review

Line Item ID: 108-3-0004

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer school ESL & Aide 2022-23

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 222 - Medicare - Employer's 11A - Planning and implementing

Staff) Contribution summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students, including our ELL
population. Concentrated study in specific individualized areas for each student learning below grade level will be provided
over the course of a 4-week summer school period. This intense extra time will help bridge the learning gap that our lowest
achievers face.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $40 Status

Total Expenditures $40 Task Force Review

Line Item ID: 108-3-0005




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer school ESL & Aide 2022-23

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 260 - Unemployment Compensation 11A - Planning and implementing

Staff) summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students, including our ELL
population. Concentrated study in specific individualized areas for each student learning below grade level will be provided
over the course of a 4-week summer school period. This intense extra time will help bridge the learning gap that our lowest
achievers face.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $3 Status

Total Expenditures $3 Task Force Review

Line Item ID: 108-3-0006




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer school teachers 2022-23

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students, including our ELL
population. Concentrated study in specific individualized areas for each student learning below grade level will be provided
over the course of a 4-week summer school period. This intense extra time will help bridge the learning gap that our lowest
achievers face. Our summer school day is 4 hours long and involves two certified staff members.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $8,694 Status

Total Expenditures $8,694 Task Force Review

Line Item Comment from KSDE

Please let us know how many hours per day and the anticipated number of staff.

Line Item ID: 108-3-0007




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer school teachers 2022-23

Function Code Object Code Allowable Use

1000 - Instruction 221 - FICA - Employer's Contribution 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students, including our ELL
population. Concentrated study in specific individualized areas for each student learning below grade level will be provided
over the course of a 4-week summer school period. This intense extra time will help bridge the learning gap that our lowest
achievers face.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $539 Status

Total Expenditures $539 Task Force Review

Line Item ID: 108-3-0008

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer school teachers 2022-23

Function Code Object Code Allowable Use

1000 - Instruction 222 - Medicare - Employer's 11A - Planning and implementing
Contribution summer learning or enrichment

programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students, including our ELL
population. Concentrated study in specific individualized areas for each student learning below grade level will be provided
over the course of a 4-week summer school period. This intense extra time will help bridge the learning gap that our lowest
achievers face.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $126 Status

Total Expenditures $126 Task Force Review

Line Item ID: 108-3-0009




Allocation Type

Direct Allocation

Account Name

Summer school teachers

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
2022-23

Object Code

260 - Unemployment Compensation

Allowable Use

11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students, including our ELL
population. Concentrated study in specific individualized areas for each student learning below grade level will be provided
over the course of a 4-week summer school period. This intense extra time will help bridge the learning gap that our lowest

achievers face.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$0
$9

$9

Status

Task Force Review

Line Item ID: 108-3-0010

Allocation Type

Direct Allocation

Account Name

Student support services

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

2022-23

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students in the course of a school
day. Extra help that provides MTSS small group work will be beneficial to our lowest achieving students at the elementary
level. A full-time person has been hired whose specific job is to provide this extra one-on-one support.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$44,391
$0

$44,391

Status

Task Force Review

Line Item ID: 108-3-0011




Allocation Type

Direct Allocation

Account Name

Student support services

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
2022-23

Object Code
221 - FICA - Employer's Contribution

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students in the course of a school
day. Extra help that provides MTSS small group work will be beneficial to our lowest achieving students at the elementary
level. A full-time person has been hired whose specific job is to provide this extra one-on-one support.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$2,752
$0

$2,752

Status

Task Force Review

Line Item ID: 108-3-0012

Allocation Type

Direct Allocation

Account Name

Student support services

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
2022-23

Object Code

222 - Medicare - Employer's
Contribution

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students in the course of a school
day. Extra help that provides MTSS small group work will be beneficial to our lowest achieving students at the elementary
level. A full-time person has been hired whose specific job is to provide this extra one-on-one support.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$644
$0

$644

Status

Task Force Review

Line Item ID: 108-3-0013




Allocation Type

Direct Allocation

Account Name

Student support services

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
2022-23

Object Code

260 - Unemployment Compensation

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk elementary students in the course of a school
day. Extra help that provides MTSS small group work will be beneficial to our lowest achieving students at the elementary
level. A full-time person has been hired whose specific job is to provide this extra one-on-one support.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$44
$0

$44

Status

Task Force Review

Line Item ID: 108-3-0014

Allocation Type

Direct Allocation

Account Name
At-Risk

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
2022-23

Object Code
110 - Regular Certified Salaries

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk students in grades 7-12. Extra help during the
school day in the manner of a concerted at-risk program with additional MTSS help will work to provide this teaching and
learning opportunity. A full-time at-risk person has been hired at the 7-12 level to provide this individual and small group

instruction.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$36,667
$0

$36,667

Status

Task Force Review

Line Item ID: 108-3-0015




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

At-Risk 2022-23

Function Code Object Code Allowable Use

1000 - Instruction 210 - Group Insurance 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk students in grades 7-12. Extra help during the
school day in the manner of a concerted at-risk program with additional MTSS help will work to provide this teaching and
learning opportunity. A full-time at-risk person has been hired at the 7-12 level to provide this individual and small group
instruction.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,166

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $8,166 Task Force Review

Line Item ID: 108-3-0016

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

At-Risk 2022-23

Function Code Object Code Allowable Use

1000 - Instruction 221 - FICA - Employer's Contribution 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk students in grades 7-12. Extra help during the
school day in the manner of a concerted at-risk program with additional MTSS help will work to provide this teaching and
learning opportunity. A full-time at-risk person has been hired at the 7-12 level to provide this individual and small group
instruction.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $2,273

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $2,273 Task Force Review

Line Item ID: 108-3-0017




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure
Account Name Account Number
At-Risk 2022-23
Function Code Object Code Allowable Use
1000 - Instruction 222 - Medicare - Employer's 12 - Addressing learning loss among
Contribution students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk students in grades 7-12. Extra help during the
school day in the manner of a concerted at-risk program with additional MTSS help will work to provide this teaching and
learning opportunity. A full-time at-risk person has been hired at the 7-12 level to provide this individual and small group
instruction.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $531

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $531 Task Force Review

Line Item ID: 108-3-0018

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

At-Risk 2022-23

Function Code Object Code Allowable Use

1000 - Instruction 260 - Unemployment Compensation 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, additional time is needed for our most at-risk students in grades 7-12. Extra help during the
school day in the manner of a concerted at-risk program with additional MTSS help will work to provide this teaching and
learning opportunity. A full-time at-risk person has been hired at the 7-12 level to provide this individual and small group
instruction.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $37

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $37 Task Force Review

Line Item ID: 108-3-0019




Allocation Type

Direct Allocation

Account Name
LETS stipend

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
2022-23

Object Code
110 - Regular Certified Salaries

Allowable Use

4 - Activities to address the unique
needs of low-income children, children
with disabilities, English learners, racial
and ethnic minorities, students
experiencing homelessness, and foster
care youth, including outreach and
service delivery.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID loss of learning, it has been determined that our elementary and some secondary staff need to be trained (or
retrained) in the science of reading. All K-6 teachers and our at-risk personnel at the 7-12 building will be trained in LETRS.
This intense training will last a period of 2 years and will involve much work outside of the classroom. In addition to paying
for the actual training, each teacher who completes the LETRS training will receive a $1200 stipend. The research is clear that

the teacher in the classroom is the #1 factor impacting student achievement.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$8,923
$0

$8,923

Status

Task Force Review




ESSER 111 APPLICATION FOR D0231 Status

Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence-Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Gardner Edgerton 231 East Madison Street, Gardner, KS 66030 PO Box 97, Gardner, KS 66030
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Brian Huff HuffB@usd231.com (913) 856-2000

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Tiffany Morawiec Director of Finance morawiect@usd231.com (913) 856-2047
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Dr. Brian Huff, Superintendent huffo@usd231.com

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

Timestamp Please identify yourself by selecting all that apply. If applicable, what grade level(s) do your student(s) attend?
(Please select all that apply) Please check all that you would like considered: How important is it to you that we prioritize and
invest in each of the following? [Summer learning programs] How important is it to you that we prioritize and invest in each
of the following? [After school tutoring programs] How important is it to you that we prioritize and invest in each of

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

Two full-time custodial positions were added to address expanded building sanitation procedures to safely operate schools
for in-person learning. The District continues to incur bus sanitation costs with the student transportation company First
Student in order to provide safe bus transportation. One nursing position was added to adequately staff the District’s largest
student attendance center (GEHS) in order to effectively mitigate the spread of COVID. Lastly, the District employed a
dedicated student contact tracer to quickly identify high risk exposures and accelerate both the communication across the
District to prevent additional exposures and to prevent delays in instances where quarantine is necessary for the FY22 school
year.



Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 11 Plan)

Students

In developing our ESSER plan Elementary students had an opportunity to meet one-on-one with school counselors to share
concerns, and possible needs they may have at school and home due to the COVID pandemic. At the middle and high school,
students could request assistance or a meeting with the school counselors through email or zoom to share concerns or
connect to resources. The feedback from students was utilized in assessing student needs and compiling a list of needed
resources. In addition, all students in grades 3-12 completed a survey in which they responded to their social emotional
needs in the Fall of 2020,Spring 2021, and will continue two times a year through the end of 2022 and SY2023. The data from
the survey, as well as the student interaction with the counselors, assisted in determining areas of need. A district wide survey
was also emailed in April 2022 and put on our social media where students could respond to determine their highest levels of
need for pandemic related instruction and support. The following supports received the most interest from our students:
Expanded social and emotional learning and mental health services, additional personnel and staff support for academic
intervention and summer learning programs. Our ESSER plan takes these recommendations into consideration and their
needs are ideas in the plan.

Families
Feedback was obtained through communication with parents including concerns related to social emotional and academic
progress during the pandemic. Families were also encouraged to fill out a survey to get their input on how to utilize ESSER Il
funds to overcome the obstacles and stress of learning in the pandemic era. This was sent to parents, students, and
community via text message, email and by posting on our school website. Methods of communication included counselor
meetings, parent teacher conferences, Student Improvement meetings, etc. Themes from these conversations led district
administration to compiling a list of needed resources. Survey emailed and completed by Students, Staff, Families, and
community members on April 29, 2022 and was open through May 12, 2022. The most requested items of the surveys
revealed that this group was most interested in: Additional behavioral support and interventions, Additional personnel and
staff support for academic intervention, and Expanded social and emotional learning and mental health services. Other
requested items supported the use of additional personnel for summer learning programs and Offering more teacher
professional development to support teacher growth. The ESSER Ill Funds will be focused on additional behavior supports for
social-emotional support and academic interventionists to support these initiatives.

School and District Administratorsincluding Special Education Administration

Weekly Department and Cabinet meetings occurred where administrative staff identified areas of needs and developed a
plan from feedback and student data to support the learning and environmental needs of the buildings. Survey emailed and
completed by Students, Staff, Families, and community members on April 29, 2022 and was open through May 12, 2022.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

Our administrative team has met regularly to review the needs of our student and staff populations both at the building and
district level. These meetings have included a review of survey and focus group data from our various special population
groups. As a result of these meetings, the following have been determined as most important to address in our district.
Information was shared with the local teacher union (GENEA) regarding the District’s intent to use ESSER funding for
premium pay retention incentives and new interventionist and social worker staffing positions to address individual student
academic needs. Survey emailed and completed by Students, Staff, Families, and community members on April 29, 2022 and
was open through May 12, 2022. Administration took an active role in the process. The eleven building administrators have
contributed their thoughts and ideas as well as expressing the needs of the teachers and students as we expand these funds
including consideration for our special population groups. The administration felt the following should have a focus in our
ESSER Il plan: Retention of current employees, Reading and Math Interventionists, Social Workers and wellness breaks for all
staff. Healthy Physical Environment supports: PPE / Cleaning supplies / Air purifiers These have all been taken into
consideration and are part of our ESSER IlI plan.

Tribes



Although the district is unaware of any Tribal residents in the community, we do have 15 students who identify as Native
American in our school information system. These families had the opportunities to attend site council meetings as well as
reply to both of our surveys. 3 families responded to our surveys. We reviewed links on the Native Education Collaborative
which encourages LEAs to address issues of Ineffective curriculum and instruction, Deficient social and emotional supports,
and Inadequate educator preparation and training. Through these communications the needs most expressed were:
Additional personnel and staff support for academic intervention, Additional instructional materials and resources (software,
textbooks, curriculum, etc.), Offering additional extra-curricular activities, Facility upgrades that support student health needs.
These have all been taken into consideration and are part of our ESSER Il plan.

Civil Rights Organization including Disability Rights Organizations

Monthly meetings with (KASEA) Kansas Association of Special Education Administrators to discuss current trends, legislation
and safety protocols to support students with exceptionalities. Emails were sent to Lane Williams at the Disability Rights
Center of Kansas with no response. Email was also sent to Kansas Action for Children. Jessica Russell replied that Early
learning opportunities, retention incentives for teachers, and social worker supports would be suggested uses. A
comprehensive survey emailed and completed by Students, Staff, Families, and community members on April 29, 2022 and
was open through May 12, 2022. We had two responses from the community that listed they were associated with a Civil
Rights Organization. The most important Summer learning programs, After school tutoring programs, Additional personnel
and staff support for academic intervention, Additional behavioral support and interventions, Expanded social and emotional
learning and mental health services. Our ESSER plan includes these suggestions based on this feedback to best meet the
needs of our students.

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

We currently have 1124 special education students, 144 ELL students, 20 students experiencing homelessness including 1
McKinney Vento student,25 students in foster care and 9 migrant students. We do no currently have any students that are
incarcerated. Contact with the district liaison for Migrant Services for USD231 will continue gathering data on student
progress and interventions. Monthly state ELL meetings to examine policy and best practice to support English Language
Learners as well as monthly ELL department meetings with staff to gather feedback on their students. A District
representative attends on-going meetings with McKinney Vento leadership at the state level to remain updated on the needs
of the homeless population. Survey emailed and completed by Students, Staff, Families, and community members on April
29, 2022 and was open through May 12, 2022. A total of 97 surveys were completed by parents & staff with students that fall
into one or more of the above categories. We have worked closely with our students and representatives of the subgroup
populations in our school district in developing our ESSER support plan. Through those surveys and conversations, it was
clear that the following supports were most needed: additional personnel and staff support for academic intervention,
Additional behavioral support and interventions, Expanded social and emotional learning and mental health services for
students and staff. Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students.

Providethe public the opportunity to provide input and take such input into account

The District provides ESSER funding updates (KSDE quarterly reports) on BoardDocs for public access. Survey emailed and
completed by Students, Staff, Families, and community members on April 29, 2022 and was open through May 12, 2022. To
further get input from stakeholders, two community surveys were conducted and posted on the district website to encourage
community input. There were 1228 responses to the survey. The breakdown included 898 parents, 277 district staff, 3
community members, and 50 student responses. The most requested items of the survey revealed that: After school tutoring
programs. Additional personnel (social-emotional & instructional). Additional instructional materials and resources.
Educational field trips. Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our
students.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, learning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.



From grade and attendance data, we have seen a higher need for intervention in academic skills. We had a higher number of
students receiving D's and F's, a higher number of students missing 3 or more days of class. Acadience scores indicate a drop
in the number of students meeting benchmark on early literacy skills.

During the pandemic, counselors and district social workers received requests for intense student support and resources
including mental health services and in- patient facilities. At the secondary level an increase in office referrals indicated
behavior and self- regulation concerns. Referrals to the building Student Intervention Teams also increased.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)

The District has been using the MTSS model for several years to use data to identify students that have academic and social
emotional/behavioral needs. Schools have intervention times with evidence based reading and math interventions as well as
a SEL curriculum and interventions to support students. At the Elementary level, an additional interventionist position has
been implemented in each building to support academic intervention and an additional elementary social worker position
has been allocated. At the middle school level, a math interventionist has been added to each building to work with the
existing reading specialist to provide academic interventions. The middle schools also use an SEL curriculum to support
students' needs. Two days a week, the middle schools offer an academic support time after school that includes an academic
bus to provide students with transportation home. The high school provided summer academic classes to those students that
needed academic support. For students in special education, staff are closely monitoring progress on IEP goals and including
extended school year services for those students who are not making adequate progress towards those goals.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

The District will spend its remaining ARP ESSER funds for purchasing supplies to sanitize and clean the District’s facilities,
developing and implementing procedures and systems to improve the preparedness and response efforts, providing mental
health services and supports, including the hiring of District wide social workers, and other activities that are necessary to
maintain operation of and continuity of and services, including continuing to employ existing District school staff through a
premium pay retention incentive for the FY22 and FY23 school years.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

The District added ten certified teaching interventionist positions to directly address individual student learning needs. Data
on student performance on assessments, attendance, behavior referrals and grades will be evaluated through our MTSS
model at the building and district level. In addition the district added a K-12 social worker who will assist students and
families in locating needed resources. The social worker will document services provided and topics covered with families.
The social worker is also a member of the Communities That Care county organization researches trends needed by at-risk
families and provides resources.



Allocations

Direct Allocation

True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $2,822,855
Approved Total $0
Amount Left $2,822,855
In Review Total $2,822,855
Amount Left $0
Line Items
ID Allocation Learning
Type Loss
231-3-0001 Direct False
231-3-0002 Direct False
231-3-0003 True Up False
231-3-0004 True Up False
231-3-0005 True Up False
231-3-0006 True Up False
231-3-0007 Direct False
231-3-0008 Direct False
231-3-0009 Direct False
231-3-0010 Direct False
231-3-0011 True Up False
231-3-0012 Direct True
231-3-0013 Direct True
231-3-0014 Direct True
231-3-0015 Direct True
231-3-0016 Direct True
231-3-0017 Direct True
231-3-0018 Direct True
231-3-0019 Direct True
231-3-0020 Direct True
231-3-0021 Direct True
231-3-0022 Direct True
231-3-0023 Direct True
231-3-0024 Direct True
231-3-0025 Direct True
231-3-0026 Direct True
231-3-0027 Direct True
231-3-0028 Direct True
231-3-0029 Direct True
231-3-0030 Direct True

$733,584

$0

$733,584
$733,584

$0

Function Object
Code Code
1000 110
3100 120
2100 110
2200 110
2300 110
2400 110
1000 120
2400 120
2500 120
2600 120
1000 221
1000 110
1000 110
1000 110
1000 110
1000 110
1000 110
1000 110
1000 110
1000 110
1000 110
1000 220
1000 220
1000 220
1000 220
1000 220
1000 220
1000 220
1000 220
1000 220

$3,556,439
$0
$3,556,439
$3,556,439
$0

Allowable

Use
16
16
16
16
16
16
16
16
16
16
16
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$564,571
$0
$564,571
$731,706
$0

Total Expenditures

$632,141
$135,375
$46,250
$24,000
$13,000
$48,500
$498,335
$65,375
$55,500
$145,875
$130,576
$51,640
$63,119
$57,202
$55,959
$98,100
$75,556
$80,131
$64,824
$56,493
$76,153
$3,937
$4,829
$5,873
$5,819
$4,397
$5,874
$6,053
$4,988
$4,934

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review



231-3-0031 Direct True
231-3-0032 Direct False
231-3-0033 True Up False
231-3-0034 True Up False
231-3-0038 Direct False
231-3-0039 True Up False
231-3-0040 True Up False
231-3-0041 Direct False
231-3-0042 True Up False
231-3-0044 True Up False
231-3-0045 True Up False
231-3-0046 Direct False
231-3-0048 True Up False
231-3-0049 Direct False
231-3-0050 Direct False
231-3-0051 Direct False

Line Item Details

1000
1000
1000
1000
2600
2600
2600
2100
2100
1000
2100
2300
2600
1000
2100
2100

220
210
290
290
120
210
220
120
220
110
110
120
610
110
110
110

12
12
12
16
16
16
16
16
16
16
10

12
10
10

$5,825
$89,320
$2,158
$2,997
$44,864
$126
$15,300
$20,425
$1,563
$219,555
$183,559
$47,010
$46,000
$1,033
$188,806
$167,090

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

Line Item ID: 231-3-0001

Allocation Type

Direct Allocation

Account Name

ESSER 3-GEN PREMIUM PAY

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

07 E 1000 110 0100 005

Object Code

110 - Regular Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

This includes retention incentive for 16 classroom teachers at $1250 per year. For the 2022-23 school year this would provide
408 classroom teachers a retention incentive at $1500 at our 11 schools. Our district has seen a 50% turnover in the past 2

years.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0

$20,141
$612,000

$0

$632,141

Status

Task Force Review

Line Item ID: 231-3-0002




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER 3-GEN PREMIUM PAY 07 E 3100 120 0100 000

Function Code Object Code Allowable Use

3100 - Food Service Operations 120 - Regular Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

For FY22 This includes retention incentive for 49 food service classified staff districtwide at $1250 per year. For the 2022-23
school year this would provide 49 food service districtwide classified staff a retention incentive at $1500. Our district has seen
a 50% turnover in the past 2 years.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $61,875

Budgeted Expenditures in SFY 2023 $73,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $135,375 Task Force Review

Line Item Comment from KSDE

Please refer to narrative for line item 231-3-0001.

Line Item ID: 231-3-0003




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

True Up Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER 3-GEN PREMIUM PAY 07 E 2100 110 0100 005

Function Code Object Code Allowable Use

2100 - Support Services (Students) 110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

1 Parents as Teachers support staff retention paid out of this line item for FY22 at $1250.00. FY23 will provide $1500 retention
premium incentive to 3 Parents as Teachers Staff, 14 counselors, and 13 nurses/health aide. Our district has seen a 50%
turnover rate over the last 2 years.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $1,250

Budgeted Expenditures in SFY 2023 $45,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $46,250 Task Force Review

Line Item Comment from KSDE

Please refer to narrative for line item 231-3-0001.

Line Item ID: 231-3-0004




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

True Up Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN PREMIUM PAY 07 E 2200 110 0100 005

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 110 - Regular Certified Salaries 16 - Other activities necessary to
Staff) maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Provides $1250 retention premium for FY22 for 6 central office licensed administrators. FY23 will provide $1500 retention
incentive to 5 central office licensed administrators and 9 library media specialists. Our district has had a 50% turnover rate
over the last 2 years

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $7,500

Budgeted Expenditures in SFY 2023 $16,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $24,000 Task Force Review

Line Item Comment from KSDE

Please refer to my narrative for line item 231-3-0001.

Line Item ID: 231-3-0005




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

True Up Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN PREMIUM PAY 07 E 2300 110 0100 005

Function Code Object Code Allowable Use

2300 - Support Services (General 110 - Regular Certified Salaries 16 - Other activities necessary to
Administration) maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

FOR FY22 THIS PAID $1250.00 RETENTION INCENTIVE TO 2 CENTRAL OFFICE ADMINISTRATORS. FY23 WILL PROVIDE $1500
RETENTION INCENTIVE TO 7 CENTRAL BUILDING CERTIFIED ADMIN. Our district has seen a 50% turnover rate over the last 2
years.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $2,500

Budgeted Expenditures in SFY 2023 $10,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $13,000 Task Force Review

Line Item Comment from KSDE

Please refer to my narrative for line item 231-3-0001.

Line Item ID: 231-3-0006




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

True Up Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN PREMIUM PAY 07 E 2400 110 0100 005

Function Code Object Code Allowable Use

2400 - Support Services (School 110 - Regular Certified Salaries 16 - Other activities necessary to
Administration) maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

FY22 PAID A $1,250 PREMIUM PAY RETENTION INCENTIVE TO 22 BUILDING ADMINSTRATORS IN ORDER TO RETAIN
EXISTING STAFF EMPLOYMENT WITH USD 231; FY23 WILL PAY $1500 TO 14 BUILDING ADMINISTRATORS. USD231 HAS SEEN
A 50% TURNOVER RATE THE LAST 2 YEARS.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $27,500

Budgeted Expenditures in SFY 2023 $21,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $48,500 Task Force Review

Line Item Comment from KSDE

Please refer to my narrative for line item 231-3-0001.

Line Item ID: 231-3-0007




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER 3-GEN PREMIUM PAY 07 E 1000 120 0100 005

Function Code Object Code Allowable Use

1000 - Instruction 120 - Regular Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

FY22 PROVIDED 173 PARAPROFESSIONALS DISTRICT WIDE WITH A $1250.00 RETENTION INCENTIVE, FY23 WILL PROVIDE
183 PARAPROFESSIONALS A $1500 RETENTION INCENTIVE. Our district has seen a 50% turnover rate over the last 2 years.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $223,835

Budgeted Expenditures in SFY 2023 $274,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $498,335 Task Force Review

Line Item Comment from KSDE

Please refer to my narrative for line item 231-3-0001.

Line Item ID: 231-3-0008




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN PREMIUM PAY 07 E 2400 120 0100 000

Function Code Object Code Allowable Use

2400 - Support Services (School 120 - Regular Non-Certified Salaries 16 - Other activities necessary to
Administration) maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

FOR FY22 THIS PAID $1,250 PREMIUM PAY RETENTION INCENTIVE TO 24 SCHOOL BASED SECRETARIES AND AIDES
DISTRICTWIDE . FOR FY23 A $1500 RETENTION INCENTIVE WILL BE PAID TO 24 SCHOOL BASED SECRETARIES AND AIDES
DISTRICTWIDE. THIS IS TO RETAIN EXISTING STAFF EMPLOYMENT WITH USD 231 WE HAVE SEEN A 50% TURNOVER IN
STAFF FOR THE LAST 2 YEARS.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $29,375

Budgeted Expenditures in SFY 2023 $36,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $65,375 Task Force Review

Line Item Comment from KSDE

Please refer to my narrative for line item 231-3-0001.

Line Item ID: 231-3-0009




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER 3-GEN PREMIUM PAY 07 E 2500 120 0100 000

Function Code Object Code Allowable Use

2500 - Central Services 120 - Regular Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

FOR FY22 THIS PAID $1,250 PREMIUM PAY RETENTION INCENTIVE TO 18 CENTRAL OFFICE EMPLOYEES. FOR FY23 A $1500
RETENTION INCENTIVE WILL BE PAID TO 22 CENTRAL OFFICE STAFF. THIS IS TO RETAIN EXISTING STAFF EMPLOYMENT
WITH USD 231 WE HAVE SEEN A 50% TURNOVER IN STAFF FOR THE LAST 2 YEARS.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $22,500

Budgeted Expenditures in SFY 2023 $33,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $55,500 Task Force Review

Line Item Comment from KSDE

Please refer to my narrative for line item 231-3-0001.

Line Item ID: 231-3-0010




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN PREMIUM PAY 07 E 2600 120 0100 000

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 120 - Regular Non-Certified Salaries 16 - Other activities necessary to
Plant Services (All except maintain LEA operations and services
Transportation) and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

FOR FY22 THIS PAID $1,250 PREMIUM PAY RETENTION INCENTIVE TO 50 CUSTODIAL POSITIONS. FOR FY23 A $1500
RETENTION INCENTIVE WILL BE PAID TO 47 CUSTODIAL STAFF. THIS IS TO RETAIN EXISTING STAFF EMPLOYMENT WITH USD
231 WE HAVE SEEN A 50% TURNOVER IN STAFF FOR THE LAST 2 YEARS.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $61,875

Budgeted Expenditures in SFY 2023 $84,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $145,875 Task Force Review

Line Item Comment from KSDE

Please refer to my narrative for line item 231-3-0001.

Line Item ID: 231-3-0011




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

True Up Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER 3-GEN ER PAY TAX 07 E 1000 220 0100 000

Function Code Object Code Allowable Use

1000 - Instruction 221 - FICA - Employer's Contribution 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

OBJECT 220 IN USD231 CHART OF ACCOUNTS IS FICA/MEDICARE. WE DO NOT USE OBJECT 221 OR 222. EMPLOYER
PAYROLL TAX-PREMIUM PAY RETENTION INCENTIVE TO RETAIN EXISTING STAFF EMPLOYMENT WITH USD 231

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $36,576

Budgeted Expenditures in SFY 2023 $94,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $130,576 Task Force Review

Line Item Comment from KSDE

Please refer to my narrative for line item 231-3-0001.

Line Item ID: 231-3-0012




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN NE CERTIFIED 07 E 1000 110 0103 003

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

THIS PROVIDES 1 ADDITIONAL READING INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS. THIS
POSITION WILL HELP WITH STUDENTS THAT HAVE FALLEN BEHIND DURING COVID AND ADRESSING THEIR LEARNING LOSS
IN READING AND MATH AT NIKE ELEMENTARY SCHOOL SUPPORTING STUDENTS IN GRADE K-4

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $900

Budgeted Expenditures in SFY 2023 $50,740

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $51,640 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative about what this elementary interventionist's position will entail, including which
school(s), what grade levels and the services this individual will be providing. Again, using information from your application
will be enhance your description.

Line Item ID: 231-3-0013




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN EE CERTIFIED 07 E 1000 110 0104 003

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

THIS PROVIDES 1 ADDITIONAL READING INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS. THIS
POSITION WILL HELP WITH STUDENTS THAT HAVE FALLEN BEHIND DURING COVID AND ADRESSING THEIR LEARNING LOSS
IN READING AT EDGERTON ELEMENTARY ELEMENTARY SCHOOL SUPPORTING STUDENTS IN GRADE K-4

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $4,699

Budgeted Expenditures in SFY 2023 $58,420

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $63,119 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative about what this elementary interventionist's position will entail, including what
school(s), grade levels and the services this individual will be providing. Again, using information from your application will
be enhance your description.

Line Item ID: 231-3-0014




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN GE CERTIFIED 07 E 1000 110 0105 003

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

THIS PROVIDES 1 ADDITIONAL READING INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS. THIS
POSITION WILL HELP WITH STUDENTS THAT HAVE FALLEN BEHIND DURING COVID AND ADRESSING THEIR LEARNING LOSS
IN READING AT GARDNER EDGERTON ELEMENTARY SCHOOL SUPPORTING STUDENTS IN GRADE K-4

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $5,702

Budgeted Expenditures in SFY 2023 $51,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $57,202 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative about what this elementary interventionist's position will entail, including which
school(s), what grade levels and the services this individual will be providing. Again, using information from your application
will be enhance your description.

Line Item ID: 231-3-0015




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN SE CERTIFIED 07 E 1000 110 0106 003

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

THIS PROVIDES 1 ADDITIONAL READING INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS. THIS
POSITION WILL HELP WITH STUDENTS THAT HAVE FALLEN BEHIND DURING COVID AND ADRESSING THEIR LEARNING LOSS
IN READING & MATH AT SUNFLOWER ELEMENTARY SCHOOL SUPPORTING STUDENTS IN GRADE K-4

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $4,459

Budgeted Expenditures in SFY 2023 $51,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $55,959 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative about what this elementary interventionist's position will entail, including which
school(s), what grade levels and the services this individual will be providing. Again, using information from your application
will be enhance your description.

Line Item ID: 231-3-0016




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN MLE CERTIFIED 07 E 1000 110 0107 003

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

THIS PROVIDES 1 ADDITIONAL READING INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS. THIS
POSITION WILL HELP WITH STUDENTS THAT HAVE FALLEN BEHIND DURING COVID AND ADRESSING THEIR LEARNING LOSS
IN READING AND MATH AT MOONLIGHT ELEMENTARY SCHOOL SUPPORTING STUDENTS IN GRADE K-4

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $50,000

Budgeted Expenditures in SFY 2023 $48,100

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $98,100 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative about what this elementary interventionist's position will entail, including which
school(s), what grade levels and the services this individual will be providing. Again, using information from your application
will be enhance your description.

Line Item ID: 231-3-0017




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN MDE CERTIFIED 07 E 1000 110 0108 003

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

THIS PROVIDES 1 ADDITIONAL READING INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS. THIS
POSITION WILL HELP WITH STUDENTS THAT HAVE FALLEN BEHIND DURING COVID AND ADRESSING THEIR LEARNING LOSS
IN READING & MATH AT MADISON ELEMENTARY SCHOOL SUPPORTING STUDENTS IN GRADE K-4

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $3,786

Budgeted Expenditures in SFY 2023 $71,770

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $75,556 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative about what this elementary interventionist's position will entail, including which
school(s), what grade levels and the services this individual will be providing. Again, using information from your application
will be enhance your description.

Line Item ID: 231-3-0018




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN GSE CERTIFIED 07 E 1000 110 0109 003

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

THIS PROVIDES 1 ADDITIONAL READING INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS. THIS
POSITION WILL HELP WITH STUDENTS THAT HAVE FALLEN BEHIND DURING COVID AND ADRESSING THEIR LEARNING LOSS
IN READING AND MATH AT GRAND STAR ELEMENTARY SCHOOL SUPPORTING STUDENTS IN GRADE K-4

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $5,941

Budgeted Expenditures in SFY 2023 $74,190

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $80,131 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative about what this elementary interventionist's position will entail, including which
school(s), what grade levels and the services this individual will be providing. Again, using information from your application
will be enhance your description.

Line Item ID: 231-3-0019




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN PRMS CERTIFIED 07 E 1000 110 0817 003

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

THIS PROVIDES 1 ADDITIONAL MIDDLE SCHOOL MATH INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING
LOSS. THIS POSITION WILL HELP WITH STUDENTS THAT HAVE FALLEN BEHIND DURING COVID AND ADRESSING THEIR
LEARNING LOSS IN MATH AT PIONEER RIDGE MIDDLE SCHOOL SUPPORTING STUDENTS IN GRADE 5-8

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $4,854

Budgeted Expenditures in SFY 2023 $59,970

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $64,824 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative about what this additional middle school math interventionist's position will entail,
including which school(s), what grade levels and the services this individual will be providing. Again, using information from
your application will be enhance your description.

Line Item ID: 231-3-0020




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN TRMS CERTIFIED 07 E 1000 110 0818 003

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

THIS PROVIDES 1 ADDITIONAL MIDDLE SCHOOL MATH INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING
LOSS. THIS POSITION WILL HELP WITH STUDENTS THAT HAVE FALLEN BEHIND DURING COVID AND ADRESSING THEIR
LEARNING LOSS IN MATH AT TRAILRIDGE MIDDLE SCHOOL SUPPORTING STUDENTS IN GRADE 5-8

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $4,183

Budgeted Expenditures in SFY 2023 $52,310

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $56,493 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative about what this additional middle school math interventionist's position will entail,
including which school(s), what grade levels and the services this individual will be providing. Again, using information from
your application will be enhance your description.

Line Item ID: 231-3-0021




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN WMS CERTIFIED 07 E 1000 110 0819 003

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

THIS PROVIDES 1 ADDITIONAL MIDDLE SCHOOL MATH INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING
LOSS. THIS POSITION WILL HELP WITH STUDENTS THAT HAVE FALLEN BEHIND DURING COVID AND ADDRESSING THEIR
LEARNING LOSS IN MATH AT WHEATRIDGE MIDDLE SCHOOL SUPPORTING STUDENTS IN GRADE 5-8 WITH CERTFIED
TEACHER.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $4,513

Budgeted Expenditures in SFY 2023 $71,640

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $76,153 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative about what this additional middle school math interventionist's position will entail,
including which school(s), what grade levels and the services this individual will be providing. Again, using information from
your application will be enhance your description.

Line Item ID: 231-3-0022




Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN ER PAY TAX

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
07 E 1000 220 0103 003

Object Code
220 - Social Security Contributions

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAX-ADDITIONAL ELEMENTARY INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$75
$3,862
$0

$3,937

Status

Task Force Review

Line Item ID: 231-3-0023

Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN ER PAY TAX

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

07 E 1000 220 0104 003

Object Code
220 - Social Security Contributions

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAX-ADDITIONAL ELEMENTARY INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$359
$4,470
$0

$4,829

Status

Task Force Review

Line Item ID: 231-3-0024




Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN ER PAY TAX

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
07 E 1000 220 0105 003

Object Code
220 - Social Security Contributions

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAX-ADDITIONAL ELEMENTARY INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$436
$5,437
$0

$5,873

Status

Task Force Review

Line Item ID: 231-3-0025

Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN ER PAY TAX

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

07 E 1000 220 0106 003

Object Code
220 - Social Security Contributions

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAX-ADDITIONAL ELEMENTARY INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$367
$5,452
$0

$5,819

Status

Task Force Review

Line Item ID: 231-3-0026




Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN ER PAY TAX

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
07 E 1000 220 0107 003

Object Code
220 - Social Security Contributions

$0

$63
$4,334
$0

$4,397

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAX-ADDITIONAL ELEMENTARY INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS

Status

Task Force Review

Line Item ID: 231-3-0027

Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN ER PAY TAX

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

07 E 1000 220 0108 003

Object Code
220 - Social Security Contributions

$0
$313
$5,561
$0

$5,874

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAX-ADDITIONAL ELEMENTARY INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS

Status

Task Force Review

Line Item ID: 231-3-0028




Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN ER PAY TAX

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
07 E 1000 220 0109 003

Object Code
220 - Social Security Contributions

$0
$492
$5,561
$0

$6,053

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAX-ADDITIONAL ELEMENTARY INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS

Status

Task Force Review

Line Item ID: 231-3-0029

Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN ER PAY TAX

Function Code

1000 - Instruction

LEARNING LOSS

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
07 E 1000 220 0817 003

Object Code
220 - Social Security Contributions

$0
$400
$4,588
$0

$4,988

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAX-ADDITIONAL MIDDLE SCHOOL MATH INTERVENTIONIST CERTIFIED POSITION TO ADDRESS

Status

Task Force Review

Line Item ID: 231-3-0030




Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN ER PAY TAX

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
07 E 1000 220 0818 003

Object Code
220 - Social Security Contributions

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAX-ADDITIONAL MIDDLE SCHOOL MATH INTERVENTIONIST CERTIFIED POSITION TO ADDRESS

LEARNING LOSS

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$346
$4,588
$0

$4,934

Status

Task Force Review

Line Item ID: 231-3-0031

Allocation Type

Direct Allocation

Account Name

ESSER 3-GEN ER PAY TAX

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

07 E 1000 220 0819 003

Object Code
220 - Social Security Contributions

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAX-ADDITIONAL MIDDLE SCHOOL MATH INTERVENTIONIST CERTIFIED POSITION TO ADDRESS

LEARNING LOSS

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$345
$5,480
$0

$5,825

Status

Task Force Review

Line Item ID: 231-3-0032




Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN ER PAID BENEFITS

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
07 E 1000 210 0100 003

Object Code

210 - Group Insurance

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

PAID BENEFITS-TEN ADDITIONAL INTERVENTIONIST CERTIFIED POSITION TO ADDRESS LEARNING LOSS

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$1,000
$88,320
$0

$89,320

Status

Task Force Review

Line Item ID: 231-3-0033

Allocation Type

True Up Allocation

Account Name
ESSER 3-GEN OTHER BENEFITS

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
07 E 1000 290 0100 003

Object Code
290 - Other Employee Benefits

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

OTHER BENEFITS-UNEMPLOYMENT TAX FOR ADDITIONAL POSITION ADDS DUE TO COVID

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$1,000
$1,158
$0

$2,158

Status

Task Force Review

Line Item ID: 231-3-0034




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

True Up Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER 3-GEN OTHER BENEFITS 07 E 1000 290 0100 000

Function Code Object Code Allowable Use

1000 - Instruction 290 - Other Employee Benefits 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

OTHER BENEFITS-UNEMPLOYMENT TAX FOR PREMIUM PAY RETENTION INCENTIVE

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $997

Budgeted Expenditures in SFY 2023 $2,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $2,997 Task Force Review

Line Item ID: 231-3-0038

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN CUSTODIAL COMP 07 E 2600 120 0901 003

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 120 - Regular Non-Certified Salaries 16 - Other activities necessary to
Plant Services (All except maintain LEA operations and services
Transportation) and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

FOR FY22 ONE ADDITIONAL CUSTODIAL POSITION WAS NEEDED DUE TO INCREASED CLEANING & SANITATION DUTIES
DUE TO COVID. THE POSITION WAS AT THE HIGH SCHOOL.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $44,864

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $44,864 Task Force Review

Line Item Comment from KSDE

Please provide more information on how many additional custodial positions this expenditure includes and what their job
duties will include as a result of the impact of COVID.

Line Item ID: 231-3-0039




Allocation Type

True Up Allocation

Account Name
ESSER 3-GEN SUPPORT BENEFITS

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

DUTIES DUE TO COVID

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
07 E 2600 210 0901 003

Object Code

210 - Group Insurance

$0
$126
$0
$0

$126

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAID BENEFITS-ADDITIONAL CUSTODIAL POSITIONS NEEDED DUE TO INCREASED CLEANING & SANITATION

Status

Task Force Review

Line Item ID: 231-3-0040

Allocation Type

True Up Allocation

Account Name

ESSER 3-GEN ER PAY TAX

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

DUTIES DUE TO COVID

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

07 E 2600 220 0901 003

Object Code
220 - Social Security Contributions

$0
$7,650
$7,650
$0

$15,300

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAXES-ADDITIONAL CUSTODIAL POSITIONS NEEDED DUE TO INCREASED CLEANING & SANITATION

Status

Task Force Review

Line Item ID: 231-3-0041




Allocation Type

Direct Allocation

Account Name
ESSER 3-GEN NURSE COMP

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
07 E 2100 120 0901 003

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

FOR FY 22 AN ADDITIONAL HIGH SCHOOL NURSE POSITION WAS NEEDED DUE TO INCREASED HEALTH ROOM SERVICES
FOR COVID. THIS POSITION DID COVID TESTING FOR STUDENTS.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$20,425
$0
$0

$20,425

Status

Task Force Review

Please provide a detailed description of what the additional nurse's work responsibilities will be and how this position

addresses a COVID need.

Line Item ID: 231-3-0042

Allocation Type

True Up Allocation

Account Name
ESSER 3-GEN NURSE ER PAY TAX

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
07 E 2100 220 0901 003

Object Code
220 - Social Security Contributions

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

EMPLOYER PAYROLL TAXES-ADDITIONAL SCHOOL NURSE POSITION NEEDED DUE TO INCREASED HEALTH ROOM SERVICES

FOR COVID

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$1,563
$0
$0

$1,563

Status

Task Force Review

Line Item ID: 231-3-0044




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

True Up Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER 3-GEN COVID SUB PAY 07 E 1000 110 0100 019

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

FY22 PROVIDED SUBSTITUTES FOR TIMES THAT CERTIFIED STAFF WAS OUT DUE TO QUARANTINE WITH COVID19
ALLOWING THE SCHOOL DAY TO CONTINUE FOR STUDENTS; FY23 THIS WILL BE USED TO PROVIDE SUBSTITUTES TO ALL
OUR STAFF TO ALLOW THEM TO HAVE MENTAL HEALTH BREAKS DURING THE YEAR DUE TO COVID 19. THIS IS SUPPORTED
BY OUR SURVEY THAT WAS DONE BY STAFF THAT THEY FEEL OVERWHELMED COMING BACK AFTER COVID.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $54,555

Budgeted Expenditures in SFY 2023 $165,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $219,555 Task Force Review

Line Item Comment from KSDE

A comprehensive narrative needs to be written that describes in detail the expenditures for each fiscal year's projected costs
and how they address a COVID-19 need.

Line Item ID: 231-3-0045




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

True Up Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3 - GEN PSYCHOLOGIST 07 E 2100 110 0100 003

Function Code Object Code Allowable Use

2100 - Support Services (Students) 110 - Regular Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

THESE 2 PSYCHOLOGIST POSITIONS TO SUPPORT INCREASED SOCIAL AND EMOTIONAL NEEDS OF STUDENTS PROVIDING
MENTAL HEALTH SERVICES AND SUPPORTS FOR THE PIONEER RIDGE MIDDLE SCHOOL. USING OUR SURVEY OF PARENTS,
STAFF AND STUDENTS BEHAVIOR ISSUES ARE AFFECTING STUDENT LEARNING AND BEHAVIORS HAVE INCREASED IN THE
LAST 2 YEARS DURING COVID. THIS WILL HELP ENSURE THERE IS SUFFICIENT ACCESS TO HIGH QUALITY MENTAL HEALTH
STAFF FOR OUR STUDENTS.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $183,559

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $183,559 Task Force Review

Line Item Comment from KSDE

Please provide a comprehensive narrative that describes what the psychologist's position will entail and how this expenditure
will address a COVID-19 need. You have stated that this position will assist with increased social and emotional needs.

Line Item ID: 231-3-0046

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN CONTACT TRACING 07 E 2300 120 0100 003

Function Code Object Code Allowable Use

2300 - Support Services (General 120 - Regular Non-Certified Salaries 5 - Procedures and systems to improve
Administration) LEA preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

FOR THE FY22 SCHOOL YEAR THIS POSITION SUPPORTED CONTACT TRACING FOR THE DISTRICT DURING COVID TO HELP
STOP THE SPREAD OF THE PANDEMIC AND KEEP STAFF AND STUDENTS SAFE. THIS POSITION IS NOT NEEDED IN FY23.

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $47,010
Budgeted Expenditures in SFY 2023 $0
Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $47,010 Task Force Review




Line Item ID: 231-3-0048

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
True Up Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN CUSTODIAL SUPPLIES 07 E 2600 610 0100 003

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 610 - General Supplies and Materials 7 - Purchasing supplies to sanitize and
Plant Services (All except clean LEA and school facilities.

Transportation)

Please describe the expenditures within the account and how they will address a COVID-19 need

COVID-BASED CUSTODIAL SUPPLIES & PPE- USED FOR PPE DISTRICTWIDE TO INCLUDE AIR FILTERS, HAND SANITIZER,
MASKS, AND CLEANING SUPPLIES TO KEEP OUR SCHOOLS SAFE FOR OUR STAFF AND STUDENTS DUE TO COVID 19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $46,000

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $46,000 Task Force Review

Line Item ID: 231-3-0049

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN-VIRTUAL HOMEWORK 07 E 1000 110 0100 007

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

IN THE BEGINNING OF THE 21-22 SCHOOL YEAR THIS POSITION HELPED STUDENTS THAT WERE HOMEBOUND WITH COVID
WITH EXTRA HELP NEEDED TO CONTINUE SCHOOL WHILL IN QUARANTINE. THIS STOPPED OCCURRING AS THE SCHOOL
OPENED BACK UP. THIS IS WHY THE AMOUNT IS ONLY $1033. THIS OCCURRED FROM NOVEMBER 2021- FEBRUARY 22 AND
WAS AN EXTRA DUTY FOR HIGH SCHOOL SCHOOL TEACHERS FOR $17..50/HR.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $1,033

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $1,033 Task Force Review

Line Item ID: 231-3-0050




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-BEHAVIOR SPECIALIST 07 E 2100 210 0100 003

Function Code Object Code Allowable Use

2100 - Support Services (Students) 110 - Regular Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

USING OUR SURVEY OF PARENTS, STAFF AND STUDENTS BEHAVIOR ISSUES ARE AFFECTING STUDENT LEARNING AND
BEHAVIORS HAVE INCREASED IN THE LAST 2 YEARS DURING COVID. THREE BEHAVIOR SPECIALISTS WILL SUPPORT
STUDENTS MENTAL HEALTH ISSUES DISTRICTWIDE. THIS WILL HELP ENSURE THERE IS SUFFICIENT ACCESS TO HIGH
QUALITY MENTAL HEALTH STAFF.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $188,806

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $188,806 Task Force Review

Line Item ID: 231-3-0051

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER 3-GEN SOCIAL WORKER 07 E2100 110 0100 019

Function Code Object Code Allowable Use

2100 - Support Services (Students) 110 - Regular Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

FOR FY23 THIS WILL PROVIDE MENTAL HEALTH SUPPORTS FOR STUDENTS DISTRICT WIDE, ONE AT GARDNER EDGERTON
HIGH SCHOOL AND ONE AT MOONLIGHT ELEMENTARY. FOR THE LAST TWO YEARS SOCIAL EMOTIONAL HEALTH OF THE

STUDENT IS IN THE FOREFRONT DUE TO COVID. THIS WILL HELP ADDRESS STUDENT NEEDS DUE TO THE PANDEMIC AND
SUPPORT OUR STUDENTS AND THEIR FAMILIES WORKING TOGETHER WITH THE EDUCATIONAL TEAM.

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $0
Budgeted Expenditures in SFY 2023 $167,090
Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $167,090 Task Force Review







ESSER 111 APPLICATION FOR D0274 ——

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Oakley 621 Center Avenue, Suite 103, Oakley, KS 621 Center Avenue, Suite 103, Oakley, KS
67748 67748

Superintendent Name Superintendent E-mail Address Superintendent Phone Number

Ken Bockwinkel kbockwinkel@oakleyschoolsks.com (785) 671-4588

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Ken Bockwinkel Superintendent kbockwinkel@oakleyschoolsks. (785) 671-4588
com

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.
https://drive.google.com/file/d/1VZitQ9FIvIBFkrvexJVRTJwxp9ohQTKc/view

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?



Face Coverings/Masks

Masks are recommended for students and staff at this time.
These will be provided and laundered by the district. Students
and staff may bring their own masks. They must be school
appropriate, and the school will not launder those masks.
Masks must be worn over the mouth and nose in the manner
intended.

Liability wavers will be signed by parents if they don't want
their students in masks. Masks may be required at a later date
as determined by County Health Officer.

Masks may be required for students by teachers if they will be
closer than 6ft for more than 10 minutes for certain activities
regardless of waivers.

Group Stability

Phase Green - Classes on site with remote learning restricted to
those with health conditions documented by a physician. Utilize
classroom space remove unnecessary items, forward facing,
spaced as far apart as possible, classroom layouts to approved
by principals. Utilize dividers between desks when necessary.
Phase Yellow - Utilize an A-B schedule and divide the number of
students into two groups. Group A attends Monday and
Tuesday with remote learning on Wednesday, Thursday and
Friday. Group B attends on Thursday and Friday with remote
learning on Monday, Tuesday and Wednesday.

Phase Red - All learners are remote.

Hygiene

Hand sanitizer/Handwashing when entering classrooms. Hand
sanitizer/hand washing when entering any building.

Clean desks and areas after sneezes or coughs.

Instruct students on how to sneeze or cough into their sleeve
and not on their hands.

Janitorial

When needed hire a night janitor who can deep clean and sanitize commons
areas when students are not in the building.

HS bathrooms will be cleaned near mid morning by Lori and

Donna. Jim will clean restrooms as soon as he reports for duty.

Ventilation in the high school was improved by our new HVAC

system. Increased opening of windows in the remainder of the

buildings will improve ventilation there.

Diagnostic and screening testing.

The school nurse will screen individuals who appear to have symptoms of Covid 19.

The school nurse will encourage anyone who is symptomatic to consult with their physician regarding
any diagnostic test.

Stakeholder Engagement



Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students

Students were given the opportunity to complete an online ESSER Il survey in which multiple questions were asked
regarding the following: after school programs, summer school, structured interventions for Covid loss mitigation,
supplemental instructional strategies for Covid loss mitigation, curricular upgrades, technology needs, social emotional
needs, school counselors, buildings and grounds needs as related to Covid. The students provided feedback through our
Principal's Council which consists of a group of students that meet with the HS principal to address school needs overall.
Students indicate that the after school programs and counseling are most helpful. Overall, 15.2% of students were involved
in the discussions. These items were taken into consideration for our ESSER Il plan.

Families
Parents/guardians were given the opportunity to complete an online ESSER Ill survey in which multiple questions were asked
regarding the following: after school programs, summer school, structured interventions for Covid loss mitigation,
supplemental instructional strategies for Covid loss mitigation, curricular upgrades, technology needs, social emotional
needs, school counselors, buildings and grounds needs as related to Covid. Parent response rate was 7.3%. Many parents
also serve on the site councils in the district where they address Covid and other concerns. The responses given by families

indicated that counseling services, after school programs, structured intervention time, outdoor learning spaces, and summer
school are most needed for our Covid recovery. These items were taken into consideration for our ESSER IlI plan.

School and District Administratorsincluding Special Education Administration

All administrators were given the opportunity to complete an ESSER Il survey in which multiple questions were asked
regarding the following: after school programs, summer school, structured interventions for Covid loss mitigation,
supplemental instructional strategies for Covid loss mitigation, curricular upgrades, technology needs, social emotional
needs, school counselors, buildings and grounds needs as related to Covid. All administrators were also an integral part in
developing the Covid protocols that were developed for the district. Administration believes that counseling services, after
school programs, structured intervention time, and summer school are items that we should support with ESSER Il funds.
Items were discussed with the Special Ed Cooperative Administration. They had no further suggestions. These items were
taken into consideration for our ESSER III plan.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

All staff were given the opportunity to complete an online ESSER Ill survey in which multiple questions were asked regarding
the following: after school programs, summer school, structured interventions for Covid loss mitigation, supplemental
instructional strategies for Covid loss mitigation, curricular upgrades, technology needs, social emotional needs, school
counselors, buildings and grounds needs as related to Covid. All staff were also involved in the developing of our Covid
protocols through multiple meetings throughout the crisis. There are only 7 staff members that belong to KNEA, and their
results are included in the staff surveys. The staff feels that counseling services, after school and summer school programs,

structured intervention time, and outdoor learning spaces are important in our ESSER Il funding plans. These items were
taken into consideration for our ESSER Ill plan.

Tribes

Tribal members were given the opportunity to complete an ESSER Il survey in which multiple questions were asked
regarding the following: after school programs, summer school, structured interventions for Covid loss mitigation,
supplemental instructional strategies for Covid loss mitigation, curricular upgrades, technology needs, social emotional
needs, school counselors, buildings and grounds needs as related to Covid. USD 274 only had one response indicating tribal
membership. That one response indicated that after school programs, retaining counselors and outdoor learning areas were
a priority. These items were taken into consideration for our ESSER Il plan.

Civil Rights Organization including Disability Rights Or ganizations

Those involved with Civil Rights Organizations were given the opportunity to complete an online ESSER Il survey in which
multiple questions were asked regarding the following: after school programs, summer school, structured interventions for
Covid loss mitigation, supplemental instructional strategies for Covid loss mitigation, curricular upgrades, technology needs,
social emotional needs, school counselors, buildings and grounds needs as related to Covid. No one indicated affiliation with

Civil Rights Organizations. We reached out to the Kansas Human Rights Council. Here is a copy of the email sent to them
and their response:



As part of the Pandemic Relief effort by the federal government, school districts are required to reach out to a civil rights
organization and consult with them about our ESSER Il funding plans.

Currently, USD 274 Oakley plans to spend the monies in the following areas:

after school programs, summer school, structured interventions for Covid loss mitigation, supplemental instructional
strategies for Covid loss mitigation, curricular upgrades, technology needs, social emotional needs, school counselors,
buildings and grounds needs as related to Covid. Each of these areas of expenditure will support our mission to serve each
and every student of our district. Furthermore, special attention will be given to those students with special circumstances to
help them overcome the learning loss from the Covid pandemic.

| need a response from your organization regarding our plans. Please feel free to contact me by email or by the phone
number listed below.

Thanks for your attention to this matter.

Ken

Ken Bockwinkel
Superintendent
Oakley Public Schools
785-671-4588 phone
785-671-3044 fax
KHRC [KHRC]

Wed, Oct 12, 5:15 PM
to me

Ken Bockwinkel

Superintendent

Oakley Public Schools

Dear Superintendent Bockwinkel,

Thank you for the e-mail. The Kansas Human Rights Commission has not established requirements or guidance regarding
ESSER IIl funding plans.

| hope this e-mail meets your needs. If it does not, please let me know.

Sincerely,

Ruth Glover



Executive Director

Kansas Human Rights Commission
Ph. (785) 296-3206

Fax (785) 296-0589
ruth.glover@ks.gov

Visit the KHRC at www.khrc.net Follow the KHRC on Twitter @KansasHRC

Stakeholders representing the interests of children with disabilities, English Learners, children experiencing
homelessness, children in foster care, migratory students, children who areincarcerated, and other
under served students

Patrons who have children disabilities, who are ELL, who are in foster care, and other such groups were given the opportunity
to complete an online ESSER Il survey in which multiple questions were asked regarding the following: after school
programs, summer school, structured interventions for Covid loss mitigation, supplemental instructional strategies for Covid
loss mitigation, curricular upgrades, technology needs, social emotional needs, school counselors, buildings and grounds
needs as related to Covid. The respondents indicated that after school, summer school, structured intervention time, outdoor
learning areas, and counseling were areas of need for ESSER Il monies.

Stakeholders with interests of children with disabilities preferred: Structured interventions, After School Programs, Summer
School. Counselors, parent resources. Elementary/MS HVAC (tie), Other building needs. There were only 4 respondents.

Stakeholders with ELL students preferred: Structured interventions, after school programs, summer school. Counselors,
parent resources and EL Curriculum. Elementary/MS HVAC, Outdoor Learning Centers.

There were no respondents in the following areas: children experiencing homelessness, children in foster care, migratory
students, children who are incarcerated. We have one child experiencing homelessness, and she did not want to respond tot
he survey. We do not have any children who are incarcerated. All parents received notifications of the survey, and the
parents of foster care and migrant students did not want to reply.

These items were taken into consideration for our ESSER Ill plan.

Providethe public the opportunity to provide input and take such input into account



All patrons were given the opportunity to complete an online ESSER Il survey in which multiple questions were asked
regarding the following: after school programs, summer school, structured interventions for Covid loss mitigation,
supplemental instructional strategies for Covid loss mitigation, curricular upgrades, technology needs, social emotional
needs, school counselors, buildings and grounds needs as related to Covid. The responses were similar to the rest of our
data.

Data from the survey:
Role in district: parent 50.8%, community member 20.6%, business owner 4.8%, staff member 46%, other 3.2%

Subgroups: Native American tribe, 1.6%, civil rights organization member 0%, children with disabilities 6.3%, children are ELL
1.6%, Migrant 0%, homeless 0%, children incarcerated 0%, foster care 0%, other underserved 0%.

Grade Levels: PrekK-4 33.3%, 5th-8th 28.6%, 9th-12th 33.3%, no children in school 38.1%
Summer school those ranking as Important or Very Important: 63.5%

After school those ranking as Important or Very Important: 76.2%

Structured interventions those ranking as Important or Very Important: 88.9%

Technology needs: Chromebooks: 47.6%, On Site Internet: 36.5 %, Community Wireless: 38.1%, technology instruction: 63.5
%, Other Tech: 23.8%.

Social Emotional Curriculum those ranking as Important or Very Important: 82.5%.
Parent Resources those ranking as Important or Very Important: 85.7%.
Retaining 2 counselors those ranking as Important or Very Important: 93.7%.

Elementary HVAC those ranking as most or second most important: 55.6%

MS HVAC those ranking as most or second most important: 55.6%.

Cleanliness those ranking as most or second most important: 23.8%

Outdoor Learning Area those ranking as most or second most important: 33.3%

Other building needs those ranking as most or second most important: 31.7%

It is important to note the cost of HVAC in the elementary and middle school are well beyond the resources allocated by
funding supplied by ESSER Ill and will not be considered by the board.

It is also important to note the other building needs specified by most respondents indicated that the district needed to
increase the size of the elementary building and/or build another gym - both of which are beyond the scope of the ESSER llI
funding and will not be considered by the board.

These items were taken into consideration for our ESSER Ill plan.

Use of Fundsfor Learning L oss Set Aside and The Rest of The Allocation

Please briefly describe the impacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data wher e possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., studentswith disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.



Covid has had a dramatic impact on our district in terms of learning loss and the social emotional well-being of our students.
State assessment and other test scores were down substantially in 2021 as compared to previous years. However, the 2022
scores did see an upward swing of scores, indicating that our mitigation efforts are having a positive effect. The number of
students requiring visits with counselors also increased. So far this year, the numbers are down somewhat. Hopefully, that
trend continues. Since we are a small district, it is difficult to determine if the impacts of Covid have effected any special
populations. The numbers indicate that all groups suffered some learning loss because of Covid, but all groups have seen
improvement over the last year. No particular group is an outlier in the data.

How the LEA will usethe fundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based interventions that meet one of the four tiersof evidence, as
defined in Sec. 8101(21) of ESEA)

Oakley Public Schools has, and will continue to address, learning loss through the following strategies:

1. A robust summer school with specific emphasis on reading and math skills for our students identified for extra help in
grades K-8.

2. After school programs for all students grades PreK-12, particularly for those who are struggling academically. However, all
students are welcome.

3. During the school day supports for our 5th-12th grade students through a dedicated "Guided Study" time. This time
utilizes data secured through Fastbridge, STAR, DIBELS, and other assessments to gauge the individual needs of the students.

All three of these supports are provided by our licensed teachers and their para professionals. A broad variety of teachers,
with backgrounds in many subjects, have signed on to help with these programs.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

The bulk of the remaining funding will be spent addressing social-emotional needs, adequate cleaning, and an outdoor
learning center.

The social-emotional expenditures will revolve around the retention of a PreK-8 counselor. This position was made available
with ESSER Il funding, and we want to continue the program utilizing ESSER Ill monies. If the legislature follows through with
the inflationary adjustment required by the Gannon court case, we will be able to continue having two counselors in our
district. Also included in the social-emotional expenditures is the purchase of social-emotional curriculum that will be
integrated into the classrooms PreK-12.

The hiring of an additional custodian through the Covid experience has been crucial to maintaining a clean learning space in
our schools. We plan to utilize ESSER Ill monies to continue this practice. In addition, two auto-scrubbers will be purchased
to help with the sanitization process and to speed the work of the custodians.

An outdoor learning center is necessary to give our students a place to study in the fresh air. It includes 4 bench/table sets,
two benches, and two canopy shades for times when teachers want to take their classrooms outside. This portion of the
project will be completed in conjunction with a new playground for the elementary. However, the playground portion of this
project is not included in the ESSER funding request.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

The programs we are instituting are open to all students, regardless of any special status they or their families have. Any
student who is struggling, regardless of status, will be encouraged to attend the after school and summer school programs
that are appropriate. All students receive special attention during "Guided Study." Any student who has failing grades in
5th-12th grades is required to stay for the after school program, regardless of status.

Our special education team will continue to do their excellent work in monitoring and reporting the needs of the special
education students. Our migrant, ESOL, and counseling staff do the same for our other special populations.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $514,379
Approved Total $0
Amount Left $514,379
In Review Total $414,494
Amount Left $99,885
Line Items
ID Allocation Learning
Type Loss
274-3-0001 Direct False
274-3-0002 Direct False
274-3-0003 Direct False
274-3-0004 Direct True
274-3-0005 Direct True
274-3-0006 Direct True
274-3-0007 Direct True
274-3-0008 Direct True
274-3-0009 Direct True
274-3-0010 Direct True
274-3-0011 Direct False

Line Item Det

ails

Function

Code
2122
2600
2600
1000
1000
1000
1000
1000
1000
1000
2600

$0
$0
$0
$0
$0

Object

Code
110
120
719
110
120
610
110
120
610
650
610

$514,379
$0
$514,379
$414,494
$99,885

Allowable

Use
10
13
13

11B

11B
11B
11A
11A
11A

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$102,876
$0
$102,876
$104,000
$0

Total Expenditures

$150,000
$110,000
$6,860
$30,000
$16,000
$4,000
$24,000
$12,000
$4,000
$14,000
$43,634

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

’Line Iltem ID: 274-3-0001



Allocation Type

Direct Allocation

Account Name

K-8 Student Services Salary

Function Code

2122 - Counseling Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91500
Object Code Allowable Use
110 - Regular Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

This is a second "counselor” who will serve the needs of the MS/Elementary students. This includes her payroll taxes and

benefits.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$75,000
$75,000 Status
$150,000 Task Force Review

Per narrative, "The social-emotional expenditures will revolve around the retention of a PreK-8 counselor. This position was
made available with ESSER Il funding, and we want to continue the program utilizing ESSER Ill monies. If the legislature
follows through with the inflationary adjustment required by the Gannon court case, we will be able to continue having two
counselors in our district. Also included in the social-emotional expenditures is the purchase of social-emotional curriculum
that will be integrated into the classrooms PreK-12."

Line Item ID: 274-3-0002




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Custodian Salary 91503

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 120 - Regular Non-Certified Salaries 13 - School facility repairs and

Plant Services (All except improvements to enable operation of
Transportation) schools to reduce risk of virus

transmission and exposure to
environmental health hazards, and to
support student health needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

This is an additional custodian brought on to help us be more thorough in our cleaning and disinfecting. This includes his
salary, payroll taxes and benefits.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $55,000

Budgeted Expenditures in SFY 2024 $55,000 Status

Total Expenditures $110,000 Task Force Review

Line Item Comment from KSDE

Per narrative, "The hiring of an additional custodian through the Covid experience has been crucial to maintaining a clean
learning space in our schools. We plan to utilize ESSER IIl monies to continue this practice."

Line Item ID: 274-3-0003




Allocation Type

Direct Allocation

Account Name

Outdoor Learning

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
91505

Object Code
719 - All Other Improvements

Allowable Use

13 - School facility repairs and
improvements to enable operation of
schools to reduce risk of virus
transmission and exposure to
environmental health hazards, and to
support student health needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

A shaded area with tables and benches used to have a place to learn outside in the fresh air. The outdoor area includes 4
tables and two benches with canopied shade areas. A cost breakdown includes: Tables 4 at $1375 each for $5500, Benches 2

at $680 each for $1360.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$6,860
$0

$6,860

Status

Task Force Review

Line Item ID: 274-3-0004




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

After School Teachers Salaries 91501

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 11B - Planning and implementing

supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

This is the teachers' salaries, payroll taxes and benefits for teachers serving in the after school programs. These programs are
geared to help all students, but especially those with greater need, cope with the learning loss from the Covid 19 pandemic..

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $15,000

Budgeted Expenditures in SFY 2024 $15,000 Status

Total Expenditures $30,000 Task Force Review

Line Item Comment from KSDE

Per narrative, "Oakley Public Schools has, and will continue to address, learning loss through the following strategies:

1. A robust summer school with specific emphasis on reading and math skills for our students identified for extra help in
grades K-8.

2. After school programs for all students grades PreK-12, particularly for those who are struggling academically. However, all
students are welcome.

3. During the school day supports for our 5th-12th grade students through a dedicated "Guided Study" time. This time
utilizes data secured through Fastbridge, STAR, DIBELS, and other assessments to gauge the individual needs of the students.

All three of these supports are provided by our licensed teachers and their para professionals. A broad variety of teachers,
with backgrounds in many subjects, have signed on to help with these programs.”

Line Item ID: 274-3-0005




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

After School Para Salaries 91502

Function Code Object Code Allowable Use

1000 - Instruction 120 - Regular Non-Certified Salaries 11B - Planning and implementing

supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

This is the paras' salaries, payroll taxes and benefits for paras serving in the after school programs. These programs are
geared to help all students, but especially those with greater need, cope with the learning loss from the Covid 19 pandemic..

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,000

Budgeted Expenditures in SFY 2024 $8,000 Status

Total Expenditures $16,000 Task Force Review

Line Item Comment from KSDE

Per narrative, "Oakley Public Schools has, and will continue to address, learning loss through the following strategies:

1. A robust summer school with specific emphasis on reading and math skills for our students identified for extra help in
grades K-8.

2. After school programs for all students grades PreK-12, particularly for those who are struggling academically. However, all
students are welcome.

3. During the school day supports for our 5th-12th grade students through a dedicated "Guided Study" time. This time
utilizes data secured through Fastbridge, STAR, DIBELS, and other assessments to gauge the individual needs of the students.

All three of these supports are provided by our licensed teachers and their para professionals. A broad variety of teachers,
with backgrounds in many subjects, have signed on to help with these programs.”

Line Item ID: 274-3-0006




Allocation Type

Direct Allocation

Account Name

After School Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

91512

Object Code

610 - General Supplies and Materials

Allowable Use

11B - Planning and implementing
supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

This is for supplies to be used by our students and teachers in the after school programs. These programs are geared to help
all students, but especially those with greater need, cope with the learning loss from the Covid 19 pandemic.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$2,000
$2,000

$4,000

Status

Task Force Review

Line Item ID: 274-3-0007




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer School Certified Salaries 91501

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

This is the teachers' salaries, payroll taxes and benefits for teachers serving in the summer school programs. These programs
are geared to help all students, but especially those with greater need, cope with the learning loss from the Covid 19
pandemic.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $12,000

Budgeted Expenditures in SFY 2024 $12,000 Status

Total Expenditures $24,000 Task Force Review

Line Item Comment from KSDE

Per narrative, "Oakley Public Schools has, and will continue to address, learning loss through the following strategies:

1. A robust summer school with specific emphasis on reading and math skills for our students identified for extra help in
grades K-8.

2. After school programs for all students grades PreK-12, particularly for those who are struggling academically. However, all
students are welcome.

3. During the school day supports for our 5th-12th grade students through a dedicated "Guided Study" time. This time
utilizes data secured through Fastbridge, STAR, DIBELS, and other assessments to gauge the individual needs of the students.

All three of these supports are provided by our licensed teachers and their para professionals. A broad variety of teachers,
with backgrounds in many subjects, have signed on to help with these programs.”

Line Item ID: 274-3-0008




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer School Para Salaries 91502

Function Code Object Code Allowable Use

1000 - Instruction 120 - Regular Non-Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

This is the paras' salaries, payroll taxes and benefits for paras serving in the summer school programs. These programs are
geared to help all students, but especially those with greater need, cope with the learning loss from the Covid 19 pandemic.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $6,000

Budgeted Expenditures in SFY 2024 $6,000 Status

Total Expenditures $12,000 Task Force Review

Line Item Comment from KSDE

Per narrative, "Oakley Public Schools has, and will continue to address, learning loss through the following strategies:

1. A robust summer school with specific emphasis on reading and math skills for our students identified for extra help in
grades K-8.

2. After school programs for all students grades PreK-12, particularly for those who are struggling academically. However, all
students are welcome.

3. During the school day supports for our 5th-12th grade students through a dedicated "Guided Study" time. This time
utilizes data secured through Fastbridge, STAR, DIBELS, and other assessments to gauge the individual needs of the students.

All three of these supports are provided by our licensed teachers and their para professionals. A broad variety of teachers,
with backgrounds in many subjects, have signed on to help with these programs."

Line Item ID: 274-3-0009




Allocation Type

Direct Allocation

Account Name

Summer School Teaching Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

91512

Object Code Allowable Use

610 - General Supplies and Materials 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

This is for supplies for our student and teachers in the summer school programs. These programs are geared to help all
students, but especially those with greater need, cope with the learning loss from the Covid 19 pandemic..

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$2,000
$2,000 Status
$4,000 Task Force Review

Line Item ID: 274-3-0010




Allocation Type

Direct Allocation

Account Name

Tech Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

91510
Object Code Allowable Use
650 - Supplies-Technology Related 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

This is for hardware (Chromebooks, projectors, wireless access points) and software (social emotional assessments and
academic assessments) for use with students. The hardware will allow students to better access teachers and/or allow
teachers to teach remotely if they are out in quarantine. The software will allow us to better assess how we are doing as we

combat the learning loss during Covid.

Chromebooks 10 @ $250 is $2500 each year

Projectors 2 @ $1500 is $3000 each year

Wireless access points 5 @ $100 is $500 each year

Software $1000 each year

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$7,000
$7,000 Status
$14,000 Task Force Review

Line Item ID: 274-3-0011




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Other Expenses 91513

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 610 - General Supplies and Materials 7 - Purchasing supplies to sanitize and
Plant Services (All except clean LEA and school facilities.

Transportation)

Please describe the expenditures within the account and how they will address a COVID-19 need

This money is to be used for the additional cleaning supplies, safety supplies, and equipment necessary to sanitize our
buildings due to the Covid outbreak. We are split between 4 main buildings, and we can share some equipment, but not
always.

2 Autoscrubbers $9000 each for $18,000 split between 2023 and 2024
4 corner/edge scrubbers $500 each for $2000 split between 2023 and 2024
Cleaning supplies/disinfectant chemicals $8000 in 2023 and $11,634 in 2024

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $20,000

Budgeted Expenditures in SFY 2024 $23,634 Status

Total Expenditures $43,634 Task Force Review

Line Item Comment from KSDE

? This requires prior approval with the Equipment Purchase Form this can be found at Form 9-311-166 (ksde.org)




ESSER 111 APPLICATION FOR D0284 ——

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Chase County 219 Broadway, Cottonwood Falls, KS PO Box 569, Cottonwood Falls, KS
668450569 668450569

Superintendent Name Superintendent E-mail Address Superintendent Phone Number

Glenna Grinstead grinsteadg@usd284.org (620) 273-6303

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Glenna Grinstead Superintendent grinsteadg@usd284.org (620) 273-6303
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Cindy Kelsheimer cindyk@usd284.org

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://core-
docs.s3.amazonaws.com/documents/asset/uploaded_file/1448/USD_284/2425651/Safe_Return_and_Continuity_of_Services.p
df

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?



All the funds previously received (CARES, SPARKS, KDHE) have helped USD 284 through the pandemic to purchase supplies
to keep everyone safe and healthy. This included masks, extra cleaning supplies, air filters, air purification systems, mitigation
for buildings, and student technology updates for remote learning. We used the ESSER | & Il funds to continue mitigation
strategies so that students were able to remain in school the maximum amount of time. ESSER | & Il funds were also used to
provide additional supplies in classrooms including technology for staff members, furniture that could be easily cleaned, and
additional tables and chairs so students could be spaced out in the classroom. In addition, we provided additional funding to
teachers through premium pay to help when teachers had to take on extra duties when other teachers were not in the
building. We also hired additional staff. One elementary school teacher was added to help reduce class sizes at the
elementary school and one student support specialist was added at the junior high/high school to help with the increased
social and emotional needs of our students and staff. ESSER Ill funds will be used for continued funding for the additional
staff members, continued premium pay for staff members, additional intervention materials for the MTSS programs in the
elementary school and the junior high/high school, for continued access to data monitoring with FastBridge, and other uses.
We are also looking into an after-school program or summer school, but that is dependent on staffing; like everyone, we are
struggling to hire staff members.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students

In developing our ESSER plan, we conducted a survey and hosted focus groups with student leadership groups to determine
their highest levels of need for pandemic related instruction and support. The following areas of support received the most
interest from our students:

Emotional/Mental Health

Social Skills (people skills, communication, interactions, behavior)

Employability skills (conversation skills, soft skills, community partnerships,

organization)

Math

Our ESSER plan takes these recommendations into consideration and their needs are ideas in the plan.

Families
We have worked closely with our families in developing our ESSER support plan. Our District SITE council was active in
designing the initial survey, specifically adding in the social skills, employability skills, and physical health options. They were
seeing issues with their own children and friends of their children. We have conducted parent/community surveys and have
also engaged our building and district leadership team. Through those surveys and conversations, it was clear that parents
are most interested in the seeing the following areas addressed in our ESSER plan:
Emotional/Mental Health
Social Skills (people skills, communication, interactions, behavior)
Math
Reading

You will see that these suggestions from parents are reflective in the plan we developed.

School and District Administratorsincluding Special Education Administration



Our administrative team has met regularly to review the needs of our student and staff populations both at the building and
district level. These meetings have included a review of survey and focus group data from our various special population
groups.

The Flint Hills Special Education Cooperative assigns a SPED Coordinator to each district in the cooperative. The Special
Education Coordinator is part of our administrative team. The SPED Coordinator is actively involved in the discussions and in
reviewing the survey data. Additionally, the District Administrator provides feedback to the administrative team about SPED
ESSER discussions at the Flint Hills Special Education Cooperative Board of Directors level.

As a result of these meetings, the following have been determined as most important to address in our district:

Additional personnel and support staff to help students with learning loss due to the
Pandemic, especially in the areas of social/emotional health.

Additional instructional and intervention materials

Continued and additional support of current staff (trainings, materials,
emotional/mental health, etc.)

Time for staff to interact and plan interventions

You will see that this information plays a prominent role in our ESSER plan.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

The development of our ESSER plan has been a collaborative effort of multiple stakeholder groups including: staff, students,
parents, administration and state organizations. Our plans are reflective of those various conversations and surveys. One
survey indicated areas of learning loss for our students:

Emotional/Mental Health

Social Skills (people skills, communication, interactions, behavior)

Reading

Math

Highlights of the conversations with the union and staff members include:

Staff expressed they would like to see additional staff to help students with learning
loss.

They would also like to see personal for help with social emotional issues.

They would also like additional materials to help with learning loss due the pandemic.
Continued support of current staff and awareness of extra duties

Additional conversations with teachers and school administration on the PDC Committee provided the following feedback as
needs:

Continued professional development on trauma-informed instruction

Additional professional development on FastBridge (reports and interventions) at CCES

Professional development on MTSS and interventions, particularly math as we look at adding math MTSS.

Tribes



In a review of our student information system, we identified 10 students who reported as members of a tribe. During a focus
group meeting with these students and their parents, they indicated the following strategies would be of the greatest benefit
to them:

More opportunities for students to experience success

Continued help for students through staff and programs

Our ESSER plan includes these suggestions based on their feedback to best meet the needs of our students.

Civil Rights Organization including Disability Rights Or ganizations

We reached out to the following civil rights organizations in our state/region with a survey to seek feedback regarding
suggestions to be meet the needs of students as it relates to their civil rights:

ACLU —Kansas

Kansas Human Rights Commission

Kansas Action for Children

Disability Rights Center of Kansas

Kansas NAACP

Kansas Disability Resources and Advocacy Organizations

We only heard back from 2. One was unidentified in the survey, and the other was the Disability Rights Center of Kansas.
They felt we should provide

additional opportunities for student success including summer learning and after school tutoring

programs

additional personnel and instructional materials,

expanded social/emotional learning and mental health services,

additional technology,
teacher professional development to support teacher growth.

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

In reviewing our student information system, we have learned we have more students with disabilities than any of the other
categories. We have 2 English Learners, 1 student experiencing homelessness (average one family/year), 1 family who
qualifies for migrant, zero student who are incarcerated, and zero children in foster care. We have worked with our students
and representatives of these underserved subgroup populations in our school district in developing our ESSER support plan.
Additionally, we sent surveys to the following:

Foster Care Local Case worker

Migrant Program Advocate
Although we did not receive any input via the surveys that were sent out to the foster care and the migrant advocate, we did
have input via the conversations from local representatives of the other stakeholders. The SPED coordinator, SPED teachers
were involved in discussions throughout the 2021-22 school year and also participated in the staff survey. ESL teachers, the
ESL para, and ESL parents were all involved to represent English learners. The building homeless coordinators were involved
in the discussions. We also conducted parent surveys.

Through the conversations, it was clear the following supports were most needed:

Increased staff to help with support for learning loss due to the pandemic

Increased staff to help with social emotional support of students and staff due to the pandemic
Increased instructional materials and resources due to learning loss as a result of the pandemic
Increased staff development on interventions and programs

You will see that these suggestions are reflective in the plan we developed.

Providethe public the opportunity to provide input and take such input into account



The District SITE Council was involved in survey design and in providing feedback. Surveys that were also sent to all parents,
staff, and students were also released to the community via a Facebook link. Community Patrons indicated the learning loss
areas that needed addressed were as follows:

Social Skills

Emotional/mental health

Math

Employability skills

Reading

Overall, the information we received back was consistent with the feedback we received in the focus groups and in talking
with different community individuals.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, learning loss, emctional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

All staff and students of USD #284 were impacted by COVID-19. When the pandemic first started, the community and school
district dealt with fear of the unknown and the changes to our world, Over the next couple of years, we have all dealt with
changing information, guidelines, fear, anxiety and even anger. The Chase County School district returned to school in the
fall of 2020 with new safety procedures, in person with a few remote learners. We worked through COVID outbreaks and did
not have to close school due to COVID throughout the year. We began the 2021 school year in session with no remote
learning option. The district only missed a few days of school during the 2021 school year and that was due to winter
weather. Generally, the district operated normally while implementing safety protocols due to COVID. Overall, the
community and school district adapted the best that they could and continued on.

The biggest notice of learning loss was with social and emotional learning. Parents, students, and staff members saw the
impact and reported that. The stakeholders indicated that the following were the areas they/their students were most
impacted by COVID:

Emotional and Mental health - 64.4%

Social Skills - 58.9 %

Math - 43.6%

Reading - 34.7%

Every stakeholder group indicated that the emotional and mental health of students was greatly impacted. Our students as
a whole were suffering. Subgroups were suffering. The Kansas Communities that Care survey data indicated increased
incidents of suicidal thoughts and attempts over the last two years of administration. The data also indicated an increase in
depression from prior years. An additional staff member was brought in to help with this at the junior high/high school and
the social worker who had been working in both buildings was moved to the elementary school full time.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to address the academic
impact of lost instructional timethrough the implementation of evidence-based interventions, such as summer
learning or summer enrichment, extended day, compr ehensive after school programs, or extended school year?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)



In looking at our test scores from the past several years it is evident that we are still experiencing students who are struggling
academically. Teachers in different classrooms are seeing a loss of learning. We used ESSER Il money to add an elementary
teacher to reduced class sizes. This has positively impacted our students, allowing for more one-on-one instructional time,
more effective use of class time, and a focus on social and emotional learning. There is a concerted effort to develop and
increase our MTSS program at the JH/HS levels to identify and intervene with those students to regain what was lost and
excel so they can graduate on time and either enter the workforce or college and be prepared to succeed. At the elementary
level, we are also working to increase our reading MTSS program and to add a math MTSS program. We would like to use
ESSER funds to help supplement this endeavor, given the evidence that suggests this would support our students. One area
we have noticed lately that has been impacted is phonemic awareness; therefore, we are implementing the Heggerty
Phonemic Awareness Program PreK-3 for instruction and grades 4-6 for interventions during the 2022-23 school year.

Nastu, J. (2011). Early intervention and credit recovery programs are helping at-risk students succeed. eSN Special Report:
Keeping students on a path to graduation. Retrieved from http://Nastu.eschoolnews.com/2011/02/22/esn-
specialreportkeeping-studentson-a-path

Oliver, K., Osborne, J., P Bottoms, G., & Anthony, K. (June, 2005). Raising achievement and improving graduation rates: How
nine High Schools That Work sites are doing it. Southern Regional Education Board.

Institute for Education Sciences. Foundations in Emergent Literacy Instruction - Institute of Education
https://ies.ed.gov/ncee/edlabs/infographics/pdf/REL_SE_Foundations_in_Emergent_Literacy_Instruction_Oral_Language.pdf.

National Center for Education Evaluation and Regional Assistance: Institute of Education Sciences. Foundational Skills to
Support Reading for Understanding in ... US Department of Education, 7 Sept. 2022,
https://ies.ed.gov/ncee/wwc/Docs/PracticeGuide/wwc_foundationalreading_040717.pdf.

Nunn, Stephanie, et al. "Regional Educational Laboratory Program (REL).” Institute of Education Sciences (IES) Home Page, a
Part of the U.S. Department of Education, Regional Educational Laboratory Program (REL), 7AD, https://ies.ed.gov/ncee/rel/.

Spear-Swerling, Louise. Structured Literacy and Typical Literacy Practices - Reading Rockets.
https://www.readingrockets.org/content/pdfs/structured-literacy.pdf.

Kilpatrick, David A. "Equipped for Reading Success, A Comprehensive, Step-by-Step Program for Developing Phonemic
Awareness and Fluent Word Recognition." Casey & Kirsch Publishers, 2016, page 13.

Achilles, C. M. (1999). Let's Put Kids First, Finally: Getting Class Size Right. ERIC. Retrieved from https://eric.ed.gov/?
id=ED432057

Schanzenbach, D. M. (2014). "Does class size matter?" National Education Policy Center. Retrieved from
https://nepc.colorado.edu/sites/default/files/pb_-_class_size.pdf

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?



USD #284 will continue to monitor student growth in academics at all levels. We will evaluate both teachers and curriculum
to make sure they are meeting the needs of students, to include those in special populations and those with learning loss.
ESSER funds will be used to hire staff, support them with technology and provide curriculum if needed.

We believe the best chance to impact learning loss and the deficits that our students have experienced as a result of the
COVID-19 pandemic is to invest in the professional growth and development of our staff here at CCES. We know that there
are tools and resources that would be helpful and beneficial to our teachers, but when we consider the factors that have the
greatest impact on our students, it is clear. Great teachers facilitate great learning. Because this is true, we will invest ESSER
money into the growth and professional learning of our teachers and support staff in the following ways:

Over the next two years, we will invest in the following ways:

Conferences for Staff members:
Conferences for staff members to build competency and confidence in their instructional practices, content knowledge,
pedagogy, and professional relationships will lead directly to improved student learning and growth

Professional growth through associations and memberships:
Greenbush Service Center School Improvement Services
Greenbush Service Center Specialized Learning Services

Professional learning magazines and journals:

The following organizations provide articles, journals and research that will improve instructional strategies to at-risk students
as well as those students who have been most affected by the pandemic.

« National Council of Teachers of Mathematics - NCTM

« National Science Teachers Association - NSTA

« National Council for the Social Studies - NCSS

« National Council of Teachers of English - NCTE

« National Association for Music Education - NAfME

Books to deepen content knowledge of teachers such as the following:

+ Math Matters: Understanding the Math You Teach, Grades K-8 (Second Edition)by Suzanne H. Chapin and Art Johnson - $50
each

» What Works in Schools by Robert Marzano

* The Art and Science of Teaching Reading by Marzano and Simms

Social Emotional Learning resources such as the following:
« Connections Over Compliance by Lori L Desautels

Instructional Resources:
We will also invest money in research and evidence-based learning resources to be utilized in our Reading and Math MTSS
times in order to meet the learning needs of students most affected by the COVID-19 Pandemic.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.



USD #284 will continue to monitor student growth in academics at all levels. We will evaluate both teachers and curriculum
to make sure they are meeting the needs of students, to include those in special populations and those with learning loss.
ESSER funds will be used to hire staff, support them with technology and provide curriculum if needed.

We believe the best chance to impact learning loss and the deficits that our students have experienced as a result of the
COVID-19 pandemic is to invest in the professional growth and development of our staff here at CCES. We know that there
are tools and resources that would be helpful and beneficial to our teachers, but when we consider the factors that have the
greatest impact on our students, it is clear. Great teachers facilitate great learning. Because this is true, we will invest ESSER
money into the growth and professional learning of our teachers and support staff in the following ways:

Over the next two years, we will invest in the following ways:

Conferences for Staff members:
Conferences for staff members to build competency and confidence in their instructional practices, content knowledge,
pedagogy, and professional relationships will lead directly to improved student learning and growth

Professional growth through associations and memberships:
Greenbush Service Center School Improvement Services
Greenbush Service Center Specialized Learning Services

Professional learning magazines and journals:

The following organizations provide articles, journals and research that will improve instructional strategies to at-risk students
as well as those students who have been most affected by the pandemic.

« National Council of Teachers of Mathematics - NCTM

« National Science Teachers Association - NSTA

« National Council for the Social Studies - NCSS

« National Council of Teachers of English - NCTE

« National Association for Music Education - NAfME

Books to deepen content knowledge of teachers such as the following:

+ Math Matters: Understanding the Math You Teach, Grades K-8 (Second Edition)by Suzanne H. Chapin and Art Johnson - $50
each

» What Works in Schools by Robert Marzano

* The Art and Science of Teaching Reading by Marzano and Simms

Social Emotional Learning resources such as the following:
« Connections Over Compliance by Lori L Desautels

Instructional Resources:
We will also invest money in research and evidence-based learning resources to be utilized in our Reading and Math MTSS
times in order to meet the learning needs of students most affected by the COVID-19 Pandemic.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $353,201
Approved Total $0
Amount Left $353,201
In Review Total $353,201
Amount Left $0
Line Items
ID Allocation Learning
Type Loss
284-3-0001 Direct True
284-3-0002 Direct False
284-3-0003 Direct False
284-3-0004 Direct False
284-3-0005 Direct False
284-3-0006 Direct False
284-3-0007 Direct False
284-3-0008 Direct False
284-3-0009 Direct False
284-3-0010 Direct False
284-3-0011 Direct False
284-3-0012 Direct False
284-3-0013 Direct False
284-3-0014 Direct True
284-3-0015 Direct True
284-3-0016 Direct False
284-3-0017 Direct False
284-3-0018 Direct True
284-3-0019 Direct True
284-3-0020 Direct False
284-3-0021 Direct True
284-3-0022 Direct False

Line Item Det

ails

Function

Code
1000
1000
2100
1000
1000
2300
2300
2300
1000
2400
2600
3100
2710
1000
1000
1000
1000
1000
1000
2200
1000
2200

$0
$0
$0
$0
$0

Object
Code

110
220
120
220
110
120
110
110
120
120
120
120
120
600
600
300
300
300
300
120
600
120

$353,201

$0

$353,201
$353,201

Allowable
Use

16
16
10
10
16
16
16
16
16
16
16
16
16
12
12
10
16
12
10
16
12
16

$0

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$70,641
$0
$70,641
$132,988
$0

Total Expenditures

$87,645
$6,750
$83,066
$6,397
$32,000
$2,000
$1,000
$2,000
$6,000
$3,000
$7,000
$4,000
$6,000
$1,858
$3,017
$16,000
$30,000
$9,500
$4,000
$10,000
$26,968
$5,000

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

]Line ltem ID: 284-3-0001



Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

1000 - Instruction

SPED students.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
27100

Object Code
110 - Regular Certified Salaries

$0
$0
$43,175
$44,470

$87,645

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Teacher Salary - The district has added a certified teaching position to lower class sizes for COVID-related safety (smaller
cohort and increased physical spacing) and to address learning loss with the elementarty with lower achieving students and

Status

Task Force Review

Line Item ID: 284-3-0002

Allocation Type

Direct Allocation

Account Name
FICA

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
27125

Object Code
220 - Social Security Contributions

$0
$0
$3,303
$3,447

$6,750

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll Taxes - SS/MC taxes associated with pay of the additional certified teaching position to lower class sizes for COVID-
related safety and to address learning loss in the elementary.

Status

Task Force Review

Line Item ID: 284-3-0003




Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

27121
Object Code Allowable Use
120 - Regular Non-Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Student Support Services Salary - The district has hired a student support services person to provide additional social and
emotional health services and supports due to social-emotional issues that have arisen due to COVID (suicide, self-harm,
abuse, depression, etc) at the 7-12 level. This person will work with other personnel to provide support or to provide group

services for K-6 as needed.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$40,919
$42,147 Status
$83,066 Task Force Review

Line Item ID: 284-3-0004

Allocation Type

Direct Allocation

Account Name
FICA

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

27125
Object Code Allowable Use
220 - Social Security Contributions 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll Taxes - SS/MC taxes associated with pay of the student support services person added to provide additional social
and emotional health services and supports due to social-emotional issues that have arisen due to COVID (suicide, self-harm,
abuse, depression, etc.) at the 7-12 level. This person will work with other personnel to provide support or to provide group

services K-6 as needed.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$3,130
$3,267 Status
$6,397 Task Force Review

Line Item ID: 284-3-0005




Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

27100
Object Code Allowable Use
110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

$500 Premium Pay - A $500 payment for all 32 certified teachers to prepare for, and respond to COVID and for additional
duties related to COVID that are above and beyond each person's contractual job. This additional pay is reasonable and
necessary given the following anticipated and increased job-related duties that will need to take place during the school year
in response to academic and social-emotional learning loss as well as increased safety protocols due to the COVID pandemic.
Additional duties can and will include increased develop of resources, supports, and intervention; disinfecting; increased
collaboration time; increased communication; increased time and effort to provide academic support, social/emotional
support, safe transportation, and additional unexpected or unanticipated supports to meet the needs of students and families
impacted in various ways by the COVID-19 pandemic.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$16,000
$16,000 Status
$32,000 Task Force Review

Line Item ID: 284-3-0006




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salaries 27123

Function Code Object Code Allowable Use

2300 - Support Services (General 120 - Regular Non-Certified Salaries 16 - Other activities necessary to
Administration) maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

$500 Premium Pay - A $500 payment for all classified staff members (2 district office personnel in this category) to prepare
for, and respond to COVID and for additional duties related to COVID that are above and beyond each person's contractual
job. This additional pay is reasonable and necessary given the following anticipated and increased job-related duties that will
need to take place during the school year in response to academic and social-emotional learning loss and well as increased
safety protocols due to the COVID pandemic. Additional duties can and will include increased develop of resources, supports,
and intervention; disinfecting; increased collaboration time; increased communication; increased time and effort to provide
academic support, social/emotional support, safe transportation, and additional unexpected or unanticipated supports to
meet the needs of students and families impacted in various ways by the COVID-19 pandemic.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $1,000

Budgeted Expenditures in SFY 2024 $1,000 Status

Total Expenditures $2,000 Task Force Review

Line Item ID: 284-3-0007




Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

2300 - Support Services (General
Administration)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

27150
Object Code Allowable Use
110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

$500 Premium Pay - A $500 payment for district administration to prepare for, and respond to COVID and for additional
duties related to COVID that are above and beyond each person's contractual job. This additional pay is reasonable and
necessary given the following anticipated and increased job-related duties that will need to take place during the school year
in response to academic and social-emotional learning loss as well as increased safety protocols due to the COVID pandemic.
Additional duties can and will include increased develop of resources, supports, and intervention; disinfecting; increased
collaboration time; increased communication; increased time and effort to provide academic support, social/emotional
support, safe transportation, and additional unexpected or unanticipated supports to meet the needs of students and families
impacted in various ways by the COVID-19 pandemic.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$500
$500 Status
$1,000 Task Force Review

Line Item ID: 284-3-0008




Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

2300 - Support Services (General
Administration)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

27160
Object Code Allowable Use
110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

$500 Premium Pay - A $500 payment for 2 building administrators to prepare for, and respond to COVID and for additional
duties related to COVID that are above and beyond each person's contractual job. This additional pay ss reasonable and
necessary given the following anticipated and increased job-related duties that will need to take place during the school year
in response to academic and social-emotional learning loss as well as increased safety protocols due to the COVID pandemic.
Additional duties can and will include increased develop of resources, supports, and intervention; disinfecting; increased
collaboration time; increased communication; increased time and effort to provide academic support, social/emotional
support, safe transportation, and additional unexpected or unanticipated supports to meet the needs of students and families
impacted in various ways by the COVID-19 pandemic.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,000
$1,000 Status
$2,000 Task Force Review

Line Item ID: 284-3-0009




Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

29010
Object Code Allowable Use
120 - Regular Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

$500 Premium Pay - A $500 payment for all classified staff members (6 Classroom Instructional paras/professional positions in
this category) to prepare for, and respond to COVID and for additional duties related to COVID that are above and beyond
each person's contractual job. This additional pay is reasonable and necessary given the following anticipated and increased
job-related duties that will 